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" ' GOVERNMENT OF KERALA -
Albstract .

REVISION OF SCALES OF PAY 'AND ALLIED MATTERS—R‘FPORT OF THE FOURTH PAY REvision
: ‘ COMMITTEE—-ACCEPTED—ORDERS ISSUED '

WATER RESOURCES (WSC) DEPARTMENT

- GO. (P) No. 46/07/\VRD I o Dated Thlruvananthapuram, 30th July, 2007.

Read— 1. G 0. (Ms) No. 64/2005/WRD. dated 22-12-2005.
| 2. G O.(P)No. 145/2006/Fin. dated 25-3-2006.
3. G O.(P).-No. 180/2006/Fin.: dated 18-4-2006.

‘- "ORDER

100 'The Govemment in the1r Order read as ﬁrst paper above, constltuted the Fourth Kerala Water

. Authonty Pay Rev1s1on Commrttee with the following terms of reference

o (a) To examine the present structure of pay and conditions of service 1nclud1ng promotlonal avenues, - -
' grade benefits and fiinge benefits like risk allowances to the Kerdla Water Authonty employees mcludmg
part -time and NMR workers and to suggest revision etc

(b) To examine the pens1on structure of Kerala Water Authonty employees both past and ﬁrture and
. “existing DCRG benefits and to propose revision. . : S

| .(c) To examine the’ ex1st1ng TA Rules rates of . D. A etc.-and to propose necessary revision.
. (d) To look into anomalies if any, ifl the prevrous pay revision and to propose necessary mod1ﬁcat10ns
(e) To examme the date from which the pay revrslon dec151ons can be 1mplemented

H To examme whether lnterlm Rehef has fo be extended to the part-time workers of the Authorlty |
also and whether Interim Relief has to be sanctroned to the employees who joined the service of the-
) Authonty after 28-2- 2002

, _(g) Whlle subm1tt1ng the reoomrnendaflons the Commrttee should cons1der fully the present and future:
' ﬁnanc1al posmon of the Authority.

2 . The Comm1ttee submitted its Report to Government on 19 10- 2006 The Govemment circulated cop1es

- of the report of the Pay Revision Committee among the Trade Unions and Associations functioning in
- KWA and held dlscussms_wrth them. Consequently, an Addenda to the Recommendation of the TV
Pay Revision Committee was submitted to the Government on 17-1-2007 .incorporating the
mod1ﬁcat1ons/1mprovements evolved in the original Report of the Pay. Revision Committee.

‘ Accordmgly, Government have examined the Report and are pleased to issue the followmg orders:
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. Date of Effect . '

. Payment of Arrears

-8. Ratio/Percentage Based Grade Prpmoti(;ns _ Q

. Master Scale.

The existing -scales of pay will be revised with effect from 1-7-2004 as shown in
‘Annexure I. The revised scales-of pay of the various posts‘in Kerala Water Authority are -

~ evolved from the Master Scale of Rs. 4500-120(1)-4620-130(2)-4880-140(4)-5440-150(3)

.5890-160(5)-6690-180(4)-7410-190(4)-8170-220(2)-8610-250(5)-9860-290(3)-10730-

- 340(2)-11410-390(3)-12580-450(8)-16180-500(9)-20680-550(10)-26180-600(1)-
© 26780-650 (8)-31980-700(6)-36180. T R

.

The date of effect.of revised scales of pay will be with effect from1-7- 2004. Date of effect

of revised time bound higher grade scheme, various allowances and other benefits (except
surrender of earned leave) will be with effect from 1-3-2006. Date of effect of improved
ratio/percentage based higher grades will be from the date of this order. Modification to

- rules 28A and 37 (a) Part I KSR (vide clauses 24 to 33) will apply to promotions, ‘etc.

taking place after the date of this order. -

. Number of scales of 'pily_ '

—_

- The number of révised scales of pav with effect from 1- 7- 2004.will be 35. .. ,
6. Fixation of Pay

' The Rules for the fixation of pay .With illustfatjéns are given in A'nnex'uri: II1. .

-

Arrears of ‘salary on fixation of pay .in thefévliséd' scales. of péy f(_jr the periodfrom;
1-7-2004 to 31-3-2005 will be notional. The arrears. fromi -1-4-2005 to 28-2-2006 will be
credited to the GPF account of the employees. This will not be withdrawn till- 31-3-2010,

- except in the case of those who retires/expires before 31-3-2010, in such cases the arrears

~will be released as and when occasion arises.,Ar'réars of salary fr'om 1-3-2006 onwards will
be paid in cash. * L S -

%

" The existing ratib/percentage'baSed 'h’ighér grades.»that .ar,e n.ot‘sp_ec.i'ﬁcally modified or

stopped will continue. The improved ratio/percentage based higher: grades to various
 categories are indicated at. the appropriate places n  Annexure II. The newly
" introduced/improved ratio promotions, will have efféct only from the date of this.Order.

. Time Bound Grade Promotion Scheme
(i) The existing span of '10,: 18 é,nd 23 years for ‘all_'owing grade prorhotion will be -
modified as 8, 16 and 23 years of service. Class IV employees will be allowed a fourth .
higher grade on completion of 28 years of total service, instead-of 30 years of service as

at present. The Rules for sanctioning time bound higher grade are given in An_ljexure V.

" (2) Revised rulés for allowing time bound highér grade ]Sromotions are inéorpofated in .
Annexure 1V. R | . : :




“10. Stagnation Increment

The existing scheme for the grant of stagnation 1ncrements will continue with the
~ c¢ondition that maximum pay aﬁer drawmg stagnatlon 1ncrements should not exceed '
Rs. 34,080. - : -

11. Dearness Allowance |

The Employees of Kerala Water Authorrty (Regular NMR Part- trme Contingent) whose .
. pay and allowance stand revised according to this Government Order will be eligible for
. DA @ 5% from the date of cornmg over to the rev1sed scale (l 7 2004 in most cases)

12 'Allowances .
' _The Rates of Allowances adrmssrble due to this Pay Revrsron are shown in Annexure V
'13. House Rent Allowance and City Compensatory Allowance '

The House Rent Allowance and City Compensatory Allowance will be granted to the -
employees of Kerala Water Authority at the same rates for the pay ranges applicable to the

- Government employees from time to trme The Rev1sed rates of House Rent Allowance

* are given in Annexure V. '

- - 14. Uniform Allowance

{1 The categories of posts, the uniform allowance payable and the periodicity of
~-payment will be as shown in Annexure V. Payment of uniform allowance will be subj ect
~to the followmg conditions: »

(i} Uniform Allowance is mcluswe -of St1tch1ng and Washing Allowance and cost of
~cloth. Separate payment for- stitching charges  and washing allowance .will be

* discontinued. The practice (if ex1st1ng) of supply of umform cloth will also be

d1scont1nued . o N -

(i_i) Umform spec1ﬁcat10ns (colour, type 1tems size, etc ) w1ll be as at present

(1i1) Controlllng Officers are free to discontinue sanctioning of Umform Allowance and
- even recover the allowance sanctloned if an employee does not wear umform during
~ duty time. ‘

2. Those categones Who have to wear uniform as per ex1st1ng orders but have not .
been indicated in. Annexure V will be paid uniform Allowance at the rate of Rs. 700
per annum (mcludmg cost of uniform cloth, stitching charges and washing allowance)
The existing praettce of. supply of uniform articles will be d1scont1nued

15 Part—tlme Contlngent Employees

- (l) Theemolum'ents of Part-time Contingent:employees will be fixed as indlcated below:

_ S Category - : Existing Rate . | Revised Rate
- (1). Part-time Sweepers/Cleaners ‘ ] S ~ 2750+DA 5% .
(sweepmg area 400 sqm.and | - (as on 1-7-2004) -
- above but below 800 sq.m.) - ' e '
1 (ii). Part-timejSweepers'/Cleaners - RS 1300 + DA @ 64/0 "2350+DA 5%.
" . (Sweeping area 100 sq.m. and - | (as on ] 7- 2004) | (asonI-7-2004)
~above but below 400 sq.m.) . Co .
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g 18; Ex Gratla Payment

4

- (2) For those who have put in a total of 8 years of service as part-tlme contingent
employee an increase of Rs.150 in the basic remuneration will be allowed. For those who
~have putina total of 16 years of service as part-time contingent employee, an increase of .
Rs.300 (Rs. 150+150) in the basic remuneration will be allowed. For those who have put in
- a total of 23 years of service, an increase of Rs 400 (Rs. 150+150+100) in the basic
‘ remuneratmn w1ll be allowed : L

'(3) Earned Leave will: be at the rate of 1/22 for the penod spent on duty, subject to a
' ‘max1mum of 15daysina year . ‘

) - 7(4) Leave surrender fac111t1es w111 be as adm1551ble to Kerala Water Authorlty employees

5 C C A. at the rate of Rs.12 per month for those who are: workmg in the des1gnated.
cities will be admissible. : . .

‘16.;Surrender of Earned Leave

 Earned leave that can be surrendered. - once in-a ﬁnanc1a1 year by all categones of
employees will be enhanced frorn the present 20 days to 30 days Thls will. take effect
. from 1-4-2006. ‘ . . :

17. Matermty Leave

The Matem1ty Leave w1ll contmue as at present

T1ll the 1mplementat1on of a new 1nsurance scheme the ex1st1ng rates of ex grat1a payment
- (for death accident, etc. whlle oh duty) will continue. B o : :

19." Employees who remam in the Pre—rev1sed Scale of pay

o In the case, of. employees who remain in the pre rev1sed scales of pay beyond 1-3- 2006 the :
- benefits like HRA and other additions to pay will be payable at the revised rates onthe - -
 basis of their pre rev1sed pay plus DA @ 59%. : '

20. Interlm Rellef

- ~Interim Relief will ot be payable from the date from which the employee opts for the-

revised scale. In respect of those who opt to continue in the pre-revised scale, no Interim -
" Relief shall be paid beyond. the date.of option or six months from the date of this Order

whichever is earlier: The Interim Relief already drawn by the employees (even if it is for a -

‘period prior to the date from which an employee opts to come over to thé new scale) till

such date of option will be adjusted from their entitlements on account of pay revision. If

the Intenm Relief received is more than the arrears payable on account of pay revision,
' recovery need not be made. . . S -

- 21 Medlcal Allowance

The existing medical rermbursement fac111ty w111 continue llIltll a Comprehenswe Health
Insurance Scheme covermg the. employees pensioners and the1r family is evolved and
1mplemented - : _

22. Relmbursement of cost of spectacles -
»

~ The 11m1t for spectacle allowance will stand ra1sed from Rs 300 to Rs 1500 (once dunng
" the entrre serv1ce) - ‘




23.

24,
The: changes ordered as under as.-per G. 0. (P) No. 145/2006/F1n dated 25-3-2006 will be

5

Revrsron of Pay scale of NMR Employees

The NMR employees will be treated on par with the regular estabhshment of employees"
of KWA for the purpose of revision of pay scales ‘

‘Amendments to Rule 28A and 37(a) PartI KSR

- applicable mutatis- mutandis to the employees of KWA.

‘www.keralapsctips.pblogspot.in.

- 28.

The changes in pay fi f xation on promotzon — Presently, under Rule 28A Part I KSR for
normal-promotion (even if it-is a ratio promotion or a time bound higher grade and even if
there is no change in duties and responsibilities), one notional increment will be given in
the lower scale and thereafter the pay will be fixed at the next higher stage in the higher .
promotion scale (even if it is a stage in the higher scale). With the introduction of the
master scale, the increments will be identical irrespective of the scale of pay. So, rule 28A
fixation will henceforth imply 2 increments. Rule 28A as it stands also provides that after

such fixation, when the due date of increment in the lower scale comes, a refixation (i.e. =

an additional increment) will be granted, with future increments being given annually
from the date of such refixation. In short, rule 28A as it stands will result in 2+1
increments on ﬁxatlon and refixation and applies to all scales except the hlghest 4 or.5

, scales Hence change of this rule is ordered.

25.

As the rules stand at present, for the hi ghest 4 or 5 scales pay ﬁxatlon is grven only under
rule 37 (a) Part I KSR. This implies fixing the pay at the next higher stage mn the higher
scale (i.e. without 1 notional 1ncrement) even if the pay that the employee was getting in

- the lower scale was a stage in the higher scale. As per present rule as it stands now a

further refixation will be given when the due date of increment in the lower scale arises.
Thus, with the 1ntroduc’uon of the master scale, rule 37(a) fixation will result in 1+1

increment on ﬁxatton and reﬁxatlon - The State PRC has therefore recommended change ‘
_ of this rule. - ‘ : _ ,

' 26. The State Pay Rev1s1on Commission has suggested that in Rule 28A as well as in Rule o |

 37(a), the refixation (when the due date of increment in the lower scale arises) may be

~ done away with. It has also been recommended that while Rule 28A fixation be continued -

for regular promotions, Rule 37(a) alone be applied for time bound higher. grade and ratio

" promotlons not involving change in duties and responsibilities.

27.

The State Pay Revision Commission has pointed out that with the mtroductlon of the
master scale, the very high rates of increment consequent to DA merger, the high pay -
scales, better grade promotion, ratio, etc., granting such benefits.should be conditional to

“the Government accepting the recommendation of the PRC on pay ﬁxatlon and pay

refixation. The same applies mutat's-mutana'zs inKWA. : . -

In all cases of time bound higher grade promotlons to htgher scales of pay (obv1ously not .
‘ 1nvolv1ng change of dutiés and responsibilities), the existing practice will continue. Thus, -
. the pay in the hlgher time scale will be fixed in terms of Rule 28A Part I KSR-ie. a

notional increment will first be given in the lower scale and thereafter pay in the promoted
scale will be fixed at the next stage above. ' Since, in a imaster scale, the increments are

_identical, even in different scales, Rule 28A fixation will essenttally imply 2 increments.

No. subsequent, refixation of pay, based on the change of pay-in the scale of the lower

- post, will be allowed. The next increment in the higher scale will fall due on completion

3/3077/2007/DTP '

of 12 months from the date of coming over ta the higher scale. He will, of course, have
the optron to avail the higher grade on a 'subsequent date not later than the date of his next
increment in the lower scale. '




29,

30.

6

In all cases of regular promotlonc from time bound grades to posts. carrying the same or
" higher time scale of pay, the pay in the promoted scale will be fixed in terms of Rule 30,

Part I KSR-— i.e. without any fixation or change in pay (because of the mtroductlen of the
master scale). The next increment in the samie or higher scale w111 fall due on the date of
mcrement in the time bound higher grade post. .

Inv all cases of regular promotions 1nc1ud1ng ratio based promotlons to posts havmg hlgher ‘

vtlme scale of pay, whether it involves change of duties and. responsibilities or not, the pay
“in the promoted scales will be ﬁxed as per the provisions of Rule 28A, KSR Part I i.e. a

" notional increment will first be given in the lower scale and thereafter pay in the promoted

scale will-be fixed at the next stage ‘above. Since, in a master scale, the increments are
identical even in different scales, Rule 28A fixation, will essentrally 1mply 2 increments.

" But no refixation of pay, ‘based on the subsequent change of pay in the scale of pay of the

lower post, will be allowed. Consequently, the next increment will fall due only on
completion of 12 months from the date of coming over to the higher scale. However, in

. such cases, the promotee will be given the facility for option to be exercised within one

month from the date-of promotion, (a) to have his pay fixed under Rule 28A, from the - ‘
date of promotion (without refixation, with the next increment falling due- only after -

1 year); or (b) to have the pay. fixed initially at the stage of the time scale of the new post

-wva.keralapsctips.blogspo,t.in

E the followmg form:

-next above the pay. in the lower post from which he is. promoted without granting the

notional increment on the date of promotlon but such increment being allowed on the date

~of accrual of the next increment in the scale’ of the lower post. In option (b) the next

increment in the promoted scale will fall due only after 1.year from the date of this

~ increment. In all future promotions, the promotion ofder should contain a provision that

the officer may exercise option wrthm one month The option to be exer01sed will be in

“

Optmn in terms of Rule 28 APart I KSR o

' Consequent upon my PIOTIOLION @S .ot i JORUT Wlth effect from
FN/AN 1 hereby opt that rny initial pay in the promoted post may be ﬁxed

#(i) in terms of Rule 28A stralghtaway w1thout any further revrew on account of 1ncrement in the
lower post .

#(i1) 1n1t1a11y at the next stage in the timz scale of the promoted post without grantmg the notlonal :
" increment-on the date of promotion, but such increment being allowed on the date of accrual of

the next increment in the scale of the lower post. 1.€....ccoviivininnnnennciiin. I understand that -
the next increment in the promoted scale will fall due only after 1 year from the date of this
-+ increment. : :

-~ # Strike off whichever is not applicable. -

- -

Si gn'ature L

Place® . o L Name'

. Date: - . : _ Designation :




31.

- employee happens to draw less basic pay in the promoted scale than his junior in the same S

s

If. solely as a result of the 'option exercised by -an employee in clause 30 above, a senior

category, who is promoted o a later date, the pay of the senior wrll be stepped up to that -

of the Junior, with effect from the date on Wthh the junior draws tore pay subject to

satisfaction of the 5 condrtrons spec1ﬁed ifi rule 6 of Annexure 2. Rule 28A fixation”

‘benefits will not be allowed for prnmotlon 1o posts carrying more than a revised minimum

- of Rs 21,230. In such .cases ﬁxat1on will be under Rule 37(a) but w1thout the benefit of

32.

-

_reﬁxatron' S . N o

Where promotion posts happen to have the same scale of pay of feeder category posts, the

appornted by promot1on to the posts carrying the scale of pay of feeder category posts

* This advance increment will. not be granted in the case of promotlon from a time bound

33

34,

-hlgher grade to a regular promotion post in the same scale of pay and in the case of -
' appomtment to 1nterchangeable posts in the same scale of pay..

In cases of upgradatlon of posts or in appomtments to hlgher posts on the adv1ce of PSC
or otherw1se (in respect of persons already in KWA service) pay will be fixed in terms of

_Rule 28A Part I KSR, but without reﬁxatlon on the same lines as in clause 28 above ie.

w1thout the optlon
Auth_ority to, ﬁx revised pay .

The pay of all employees will be ﬁxed n accordance w1th these orders by the officers who .

" draw and disburse their salary. In the case of. employees drawing pay and allowances on

- the basis of the authorization issued by the Finance Manager and Chief Accounts Officer

drawal of the revised salary will ‘be authonsed by the Finance, Manager ‘and Chief _

L Accounts Officer on the basis of their option. The employees will forward their optlon to :

the officer who draws their salary and the .others to the Finance Manager and Chief

R Accounts -Officer. The optlon statement w1ll be pasted in the Serv1ce Book of the

3 employees after counter51gr1ature by the drawmg ofﬁcer

35.

~of these orders should be reported to Government by the Managing Dxrector Kerala

_Omissions or errors, if any, in respect of posts or scales of pay. indicated in Annexure II

Water- Authority within"a month positively from the date of thls order wrth relevant

' supportmg documents for timely rectlﬁcatlon

436,

: ‘-relaxatmn of Artlcle 53 Kerala Financial Code Volume I

Arrear claims preferred in pursuance of these orders will be paid w1thout pre check 1n" '
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37..

8-

The Head of Ofﬁce and other ofﬁcers who mspect their subordmate offices, will check ‘

.as far as possuble all cases of ﬁxatton of pay in the revised scaies and 1ndlcate in the
‘Service Books the fact of havm.gvchecked thepay ‘fixation. In case where fixation or
grant of higher grade or paymcent of increased benefits is found to be incorrect, the .

. inspecting officer should record in the Service Books concerned that instructions have '

38.
.- recovered from 1-4-2005 or from the date of effect of optlon “of ‘the employees’

39,
. ‘wrong fixation. If an officer competent to fix pay under these orders or approve the pay

~been. ~given to the concerned officers to rect]fy the defects. The internal audit staff of i

KWA shall review fixation of pay, verify the entr1es in the Serv1ce Book and record the

fact therein. If defects are detected in the case of Ofﬁcers who are drawing Pay and
-F‘Allowances on the ba81s of the authonzatlon issued by the Fmance ‘Manager and Chief
~ Accounts Officer, the inspecting officers should mttmate them to the Fmance Manager :
' - and Ch1ef Accounts Ofﬁcer for appropnate actlon '

. Leat/e "Salary/PensiOn ‘Contributisn based on the pay>in the revised scales of pay will be

concerned in the revised scales of pay. Forelgn employers will arrange the remittance at -
the revised rates from 1-4- 2005 or from the date of optton exerc1sed by the employee

‘conc erned

Recoveries will be insisted upon in cases where overpayments are made on account of

" fixation or counterSIgn the option statement has any doubt on the application of these

orders he shall seek clanﬁcatlon of the ‘Pay Revision 'from Government through the
Managing Dlrector Kerala Water Authonty before approvmg the pay ﬁxat1on and

, dlsbursmg the pay. -

-To .

_revised as shown in Annexure VL.

- Pension

The benefits of ‘Pension'ets/AFamily Pensioners  of. Kerala Water Authority will be : _'

]

By order of the Goiv'emor,

| K. JAYAKUMAR =
Principal Secretary to Government.

- The Managlng Director, Kerala Water Authorlty :

- The Principal. Accountant General, (Audit), Kerala, Thlruvananthapuram
The Accountant General (A&E), Kerala, Thiruvananthapuram. . '
The Finance Department (Vide U.O. No.-10161/PUC-1/2007/Fin. dated 8 6 2007. )
General Admlmstratlon (5€) Department :
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SCALES OF PAY

N ANNEXU’RE 1

-~

L

|s9

Revised Master Scale: Rs. 4500- 120(1) 4620- 130(2) 4880- 140(4) 5440- 150(3) 5890-160
(5)-6690-180(4)-7410-190(4)-8170-220(2)-8610-250(5)-9860-290(3)-10730- -340(2)-11410-
390(3)-12580- 450(8) 16180 500(9)—20680 550(10) 26180-600(1) 26780-650(8)-31980-700 (6)-
1 36180. ' ,
Existing scales of pay w.ef. 1-3-1'99;7 - Existing sc'ales.of pay wef 1-3—1_997
SI 2700470-2980-'.75-3280780'-3600-85-.37.70 817 6760-175-7110-200-7710-225-8385-250-
Lo | | 9385-275-10210-300-10810-325-11135
$2 | 2770-70-2980-75-3280-80-3600-85-3940- 90- | |S18 ] 6935-175.7110:200-7710-225-8385-250- -
14210 |+ | 9385-275-10210-300-10810-325-11460
S3 | 2840:70-2980-75- 3280-80- 3600-85- 3940-90- '|S19{ 7310-200-7710-225-8385-250-9385-275- -~
4210 100-4510 - 10210-300-10810-325-11460 |
84 | 3205-75-3280- 80 3600- 85-3940-90~4210 100- | |S20 7510-200-7710-225-8385-250-9385-275-.
"o |15010-125-5135 - .| 10210-300-10810-325-11785 '
S5 | 3440-80-3600-85-3940-90-4210- 100-5010- S21 | 7710-225-8385-250-9385-275-10210-300-
1255385 ‘ 10810-325-12110 :
S6 '3635-85-3940-90-4210‘~100-5010-125-5510‘ 522 { 7935-225-8385-250-9385-275-10210- 300- .
e o ‘ 110810-325-12110-350-12810
'S7 | 3770-85-3940:90-4210-100-5010-125- 5635- | -|523 | 8385-250-9385-275-10210-300-10810-325: .
150-5785 | 12110-350-12810:375-13935
S8 | 4210-100- 5010-125-5635-150-6235 | 524 | 8635-250-9385-775-10210-300-10810:325-
: | 12110-350-12810-375-13935-425:14360
46,1o-1qo-so10-125-5635-150-6235i175-7110 (825 10210-300-10810-325- 12110-350-12810-
L 375-13935-425-15635 - -
$10| 4710-100-5010-125-5635-150-6235-175- S26 128_10-375-13935-425-16485
1 - | 71102007710 "~ ' f S :
S11| 4810-100-5010:125-5635-150-6235-175- 7110- | |S27) 14360-425-16485-500-18485
200-7710-225-7935 - : S
$12|.5135-125-5635-150-6235-175- 7110 200-7710- $28 | 14785.425-16485-500-18985 .-
225-8160 . | N ' :
1513/ 5385-125-5635- 150 6235-175-7110- 200 7710- | |s29 16485-500-18985 .-
225-8385 ‘ ' -
1814/ 5635-150-6235-175-7110- 200- 7710-225 -8385-"| [ S30| 16985-500-19985
2509135 - I
S15| 5635-150-6235-175-7110-300- 7710-225 8385--| | S31| 17485-500-20485
/| 250- 9385-275-9660 ' - - |
$167 6585-175-7110-200-7710-225.8385- 250-9385- |~ |$32 17985-500-20085
|| 275-10210-300-10810 - I R

' 3/3077/2007/DTP.




bd *

10

© “Revised s'calés of pay w.ef. 1-7-2004

.\_

Revised scales of pay weef 1-7-2004

st

www.keralapsctips.blogspot.in =~

|16

3

4500 120-4620 130-4880-140- 5440 150- 5890- S17.| 13030-450-16180-500-20680-550-22330
1 160-6530 . 1 S :
S2 | 4620-130:4880-140-5440-150- 5890- 160 6690- “| 518 |-13930:450-16180-500-20680-550-22880
| 180-7410° . ,
. ] v ) oL
s3 4750—130-4880-140-5440—150-5890-160-6690'— .-| 819 | 16680-500-20680-550-25630
_180-741_0-1.90-8170' .
S4 | 5020:140-5440-150-5890-160-6690-170- 7410- 11820 21230:550-26180-600-26780-650-30030
190-8170-220-8610 o ‘ : SR '
S5 | 5590-150-5890-160-6690- 180—7410-190 8170- | |s21| 23430-550-26180-600-26780-650-31980-
220-8610-250- 9360 | - | 700-33380
,J :
S6 6050 160-6690:180-7410-190- 8170 220- 8610- | js22 26780-650-31980-700-34080
'250-9860-290-10730 4 1 - SR
S7 | 6690-180-7410-190-8170-220-8610-250- 9860- |'s23 | 27430-650-31980-700-34780
©. | 290-10730-340-11070, b ' S
S8 7600—190—8l70-220-8610-250-9860-290; $24 | 28080-650-31980-700-35480 -
- | 10730-340-11410-390-12190 : 3 : o
59| 8170-220-8610-250-9860-290-10730-340- y 525 | 28730-650-31980-700-36180
| 11410-390-12580-450-13030 ° : A \ :
S10| 8610-250-9860-290-10730- 340-11410-390- :
| 12580-450-13480 '
~ \si1) 9360-250- 9860—290—10730 340-11410-390- .
|| 12580-450-16180° . _
S12 9610—250—9860-290—‘10730-340-1_1410-390- e
g 12580—450-]6180—500i16680 ' .
513 11070-340-11410-390-12580-450-16180-500-
18680 .
Asi4 115110_390-12530-450-155180-500—2068'0 ~ '
A s15| 12190- 390‘12580—450-]6180-500 20680- 550-
121230 - .
12_530-459-161r80-500-20680-550-21 780,
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SCHEDULE OF POSTS AND SCALES OF PAY

ANNEXURE 1I

Si.No. ~ Category Existing Revised
1 | Managing Director 17985-20985 28730-36180
2 | Technical Member '17485-20485 28080-35480
3 1 Accounts Member 17485-20485 28080-35480
4 | Chief Engineer (Senior Grade) _ 16985-19985 27430-34780
5 | Finance Manager & Chief Accounts Officer 16485-18985 26780-34080
6 | Chief Engineer 16485-18985 26780-34080
7 | Accounts Manager 14360-18485 23430-33380
8 | Deputy Chief Engineer/Superintending Engineer - 14360-18485 23430-33380
9 | Senior Administrative Officer 12810-16485 21230-30030
10 | Executive Engineer (Higher Grade) 12810-16485 21230-30030
1t | Senior Internal Auditor 12810-16485 | 21230-30030 .
12 | Internal Auditor 10210-15635 21230-30030
13 | Deputy Accounts Manager 10210-15635 16680-25630
14 | Cost Accountant 10210-15635 16680-25630
15 | Executive Engineer/PA to Superintending Engineer 10210-15635 .16680-25630
16 | Assistant Executive Engineer (Higher Grade) 8635-14360 13930-22880
17 1 Accounts Officer Grade I ) 8385-13935 13030-22330 *
18 | Finance Officer Grade 11 8385-13935 13030-22330 *
19 | Administrative Officer Grade II 8385-13935 13030-22330 *
20 | Principal Information Officer 7510-11785 13030-22330
21 | Assistant Executive Engineer/Technical Assistant 7710-12110 12580-21780
22 | Hydro Geologist 7710-12110 12580-21780
23 - | Data Base Administrator - 10210-15635 12580-21780 B
24 | Administrative Assistant 751011785 12580-21780
25 | Accounts Officer Grade II 7510-11785 12580-21780
26 | Law Officer Grade II 7510-11785 12580-21780
27 | PA to Managing Director 7310-11460 12190-21230
28 | Master Driller Hr.Gr./Chief Driller Hr.Gr./Mech. Supdt.Hr.Gr| 6935-11460 11410-20680
29 | Head Surveyor ) 6935-11460 11410-20680
30 | Confidential Assistant Selection Grade 6935-11460 11410-20680
31 | Assistant Data base Administrator 7510-11785 11410-20680 B
32 | Assistant Engineer/Head Draftsman . 6935-11460 11410-20680
33 [ Revenue Officer 6760-11135 11070-18680 «
'34 | Senior Superintendent 6760-11135 - | 11070-18680 o
35 | Divisional Accountant 6760-11135 ° 11070-18680 @
36 | Life Guard cum Coach 6760-11135 11070-18680
37 | Senior Sanitary Chemist (Hr.Gr.) ‘ ) ™ 6760-11135 11070-18680
38 | Confidential Assistant (Sr.Grade) ’ 5635-9135 9360-16180
39 | Fair Copy Superintendent (Hr.Grade) 5635-9660 9360-16180
40 | Senior Sanitary Chemist 5635-9135 9360-16180
41 -| Legal Assistant’ 5635-9135 9360-16180
42 | Junior Superintendent 5635-9135 9360-16180 o -
*

= ®

1/3rd Posts of Admin. Officer Gr.II/Fin. Officer Gr.Il/Acct:
pay of Rs. 16680-25630. ’

20% of the posts of DA will be placed in the Higher Grade of Pay of Rs. 12190 -21239.

The incumbent DBA and ADBA will be eligible for the revised scales of pay corresponding to their pre-revised 7
scales of pay. New recruits are entitled only for the scales of pay shown in this schedule.

The revised ratio of HC,JS & $S/RO w.e.f. the date of this Order will be 5:3:1.

s. Ofﬁcé_rs Gr.1 will be placed in the higher scale of
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43 | Fair Copy Superintendent 5635-9135 9360-16180
44 | Mechanical Supdt./Master Driller/Chief Driller 56359135 9360-16180
45 | Special Assistant to Arbitration cases 5635-9135 9360-16180
46| Senior Meter Inspector 5635-9135 © 9360-16180
47| D/man Grade 1 (HG) 9360-16180
48 | Senior Plumbing Inspector 4810-7935 9360-16180
49| Selection Grade Typist: 4810-7935 8610-13480
50 | Head Clerk ' 4710-7710 8610-13480 o
51} Computer Operator . 4210-6235 8610-13480
52| Chief Vehicle Inspector 4810-7935 8610-13480
53| Confidential Assistant Grade I 4810-7935 8170-13030
54| Vehicle Inspéctor - 4710-7710 8170-13030
55 | Senior Grade Typist 4710-7710 8170-13030
- 56| Head Operator 4710-7710 8170-13030
57 | Driller/Driller Mechanic 4710-7710 8170-13030
58 | Surveyor Grade | . 4710-7710 ~8170-13030
59 | Electrical Overseer Grade I 4710-7710 8170-13030
* 60 | Draftsman Grade I/Overseer Grade I 4710-7710 8170-13030 * *
61 | Plumbing Inspector ' 4610-7110 8170-13030 #
62 | Water Works Superintendent 4610-7110. 8170-13030
63 | Sanitary Chemist 4610-7110 8170-13030
64 | Bacteriologist 4610-7110 8170-13030
65 | Mechanic Superintendent 4610-7110 8170-13030
66 | Work Superintendent Grade I 4610-7110 8170-13030
67 | Meter Inspector ' 4610-7110 8170-13030 _#
68 | Information Assistant 4810-7935 8170-13030
69| Life Guard ' 4210-6235 8170-13030
70 i Roller Driver 4210-6235 6690-11070
71{U.D. Typist - ' - 4210-6235 6690-11070
- 721 UD Clerk/UD Store Keeper/UD Cashier 4210-6235 6690-11070
73 | Telephone Operator 4210-6235 6690-11070
74 { Driver Senior Grade 3770-5785 6690-11070
75 | Chargeman 3770-5785 6690-11070
76 | Surveyor Grade II 3770-5785 6690-11070
77 | D man Gr. II/Overseer Grade I 3770-5785 6690-11070 °
78 | Electrical Overseer Grade 11 3770-5785 6690-11070.
79 | Head Fitter ] 3770-5785 6690-11070
80| Driver Grade I . 3685-5510 6050-10730
81| Confidential Assistant Grade II 3685-5510 6050-10730
82| Assistant Shift Operator 3440-5385 5590-9360
83 | Bore well Operator 3440-5385 5590-9360 -
84 | PD Operator 3440-5385 5590-9360
&5 [ Mechanical Operator 3440-5385 5590-9360
86 | Shift Operator 3440-5385 5590-9360
87 | Pump Operator 3440-5385 5590-9360
88 | Operator 3440-5385 5590-9360
89 | Mechanic /Motor Mechanic . 3440-5385 5590-9360
90 | Overseer Grade ITI/ Tracer 3440-5385 5590-9360
51| LD Typist 3205-5135 5020-8610

** 20% of the posts of Draftsman Gr. [/Overseer Grade 1 will be placed in the higher grade.

# 20% of the posts wilk be placed as Senior Meter Inspector and Senior Plumbing lﬁspecgor.

a The revised ratio of HC,JS &.SS/RO w.c.f. the date of this Order will be 5:3:1.




5020-8610

92 | LD Clerk/LD Store Keeper/LLD Cashier 3205-5135
93 | Works Superintendent Grade 1T 3205-5135 5020-8610
94 | Meter Reader - ’ 3205-5135 5020-8610
95 | Fitter 3205-5135 - 5020-8610
96 | Blacksmith'' 3205-5135 5020-8610
97 | Welder 7 3205-5135 5020-8610
98" | Electrician/Auto Electrician Electrical Overseer Grade II 3205-5135 5020-8610
99 | Plumber R 3205-5135 5020-8610
100 | Binder ' 3205-5135 5020-8610
101 | Junior Lab Assistant 3205-5135. " 5020-8610
102 | Deffedar . - - . 3205-5135 5020-8610
103 | Lime Attendant Grade 1 - 3205-5135 5020-8610
104 | Well Driller 3205-5135 5020-8610
105 | Mixer Driver 3205-5135 5020-8610
106 | Chlorine Mechanic 3205-5133 5020-8610
107 | Garden Superintendent 3205-5135 5020-8610
108 | Driver Grade IT ‘ 3205-5135 5020-8610
109 | Boat Driver 3205-5135 5020-8610
110 | Lime Attendant Grade II 2840-4510 - 4750-8170
111 | Gunman cum Watcher 2840-4510 4750-8170
112 { Mason 2840-4510 4620-7410
1113 | Care Taker 2840-4510 4620-7410
114 | Pump Driver 2840-4510 4620-7410
115 | Gardener -2770-4210 4620-7410
116 | Skilled Worker 2770-4210 4620-7410
117 | Sewage Farm Worker . 2770-4210 4620-7410
118 | Sewer Cleaner 2770-4210 4620-7410
1191 Assistant Mechanic 2770-4210 4620-7410
120 | Lime Maistry 2770-4210 '4620-7410
121 | Line Man 2770-4210 4620-7410
"[122 | Turn Cock 2770-4210 4620-7410
123 | Pipe-Layer 2770-4210 - 4620-7410
124 | Painter 2770-4210 4620-7410
125 | Blue Printer ~ 2770-4210 4620-7410
126 | Last Grade Employees Gr I 2770-4210 4620-7410
127 } Last Grade Employees Gr1I - 2700-3770 -4500-6530
128 | Telephone Attender 2700-3770 ©4500-6530
129 | Boatman : 2700-3770 4500-6530
130 | Lorry Cleaner 2700-3770 - 4500-6530-
(131 { Cleaner/Full time Sweeper . 2700-3770 4500-6530
132 | Shift Assistant cum Cleaner =~ 2700-3770 4500-6530
133 | Shift Assistant ' . 2700-3770 4500-6530
134 | Watcher 2700-3770 4500-6530
135 | Shift Mazdoor - 2700-3770 4500-6530
136 | Unskitled Worker 2700-3770 4500-6530
137 | Watchman cum valve operator 2700-3770 4500-6530 |
138 { Lascar ‘ o 2700-3770 4500-6530
139 | Worker 2700-3770 - 4500-6530
140 | Peon 2700-3770 4500-6530
3/3077/2007/DTP.



c _ . . ANNEXURE-II

RULES FOR FIXATION OF PAY IN THE REVISED SCALE: =~ "

1. The revised scales of pay s shall come into force w1th effect from 1-7- 2004.
20 Ex1stmg scale for the purpose of these rules, 1s the scale of pay immediately pnor to 1-7- 2004

3. Ex1stmg emoluments for the purpose of these rules shall be the total of—

(1) Basic pay in the ex1stmg scale as on the date of changeover to the rev1sed scale, mcludmg the . -

increments, if any, accruing on such datefln the ex1stmg scale. Stagnation increments shall
also be reckoned for this. :

(11) Personal pay, it any, not spec1ﬁcally ordered to be absorbed in future increase of pay..

(ii1) Spec1al pay drawn in lie of hlgher time scale of pay, provxded there i is no such special pay
attached to the revised scale. . .

I
—{iv) 59% of the Deamess Allowance adm1ss1ble on such pay [ vzde items (z) (i) & (uz) above]

Note — Special pay, which is in addztzon to pay, draWn in the exzstmg scale, shall not be reckoned .
for fixation of pay in the rewsed scale. . o ' "

Fitment Benefit s S v N SR

4. (1) To the ex1st1ng emoluments compuited above shall be added an- amount equal to 6% (six
per cent) of basic pay mentioned in rule 3(i), towards fitment benefit. If the amount computed
as above falls short of Rs. 350, the fixation should be so made as to-ensure that the employee
‘gets'a minimum fitment benefit of Rs. 350in basw pay.. -

(2) After adding the fitment benefit as at (1) above if the computed emolument is not a stage in -
the revised scale, it will be fixed at the next stage in the new. scale. If it is a stage in the
revised scale, it will be fixed at that point. If the amount arrived at after- -adding fitment
benefit to the existing emoluments, is less than the starting point of the revised scale it wrll ‘
be ﬁxed at the mm1mum of the rev1sed scale S

4 www.keralapsctips.blogspot.in
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.o (3) In case the amount amved at after adding’ fitment beneﬁt to the ex1stmg emoluments is more
- than the maximum of the revised scale of pay, the revised pay will be fixed -at the maximum,
with the d1fference being treated as personal pay as md1cated in sub-rule 5 (2) below. -

Service welghtage A . L - o
5. (1) To the pay so ﬁxed one increment for each completed 4 years “of service, subject to a .
maximum of 4 mcrements in the rev1sed scale will be added L

(2) If the arhount arrived at under rule 5(1) above 1 is more than the- maximum of the rev1sed scale
the pay shall be fixed at the maximum of the revised scale and the difference shall be treated
as personal pay. Such personal pay will not be absorbed.in future increase in pay on account
of earning of increments. This personal pay will-count for all purposes, namely, subsequent

~ fixation of pay, leave salary, drawal of. allowances 1nclud1ng Deamess Allowance and .
- pension. : = :

Note ——Serwce for the purpose of this rule means service. (where protectzon of pay is allowed) including
. broken periods of service qualifying for normal increments in the scales of pay. Service during the
perzoa’ of bar on increment without cumulative effect and dies-non period will also be reckoned
Time spent on Ieave that will not count for normal mcrement will not be reckoned
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: Steppmg up of Pay of Semor
6.

‘In cases where a senior promoted to a hlgher post before 1 7 2004 (other than a tlme bound
higher grade) draws less pay in the revised scale than his junior promoted to the higher post after ~
. 1-7-2004, the pay of the senior employee shall be stepped up to the level of the pay of the junior

with effect from the date on which the junior draws more pay, provided that: —

also have been promoted to the same category of post;

(ii) The pre-revised and revrsed scales of pay of the lower and h1gher posts in which
they are entitled to draw pay should both be identical;’

(iii) The senior employee at the. time of promotlon should have been drawmg equal or more
pay than the junior; -

(iv) The anomaly should have arisen- dlrectly as a result of the mtroductlon of the revrsed
scale of pay;

(V) The anomaly should not have arisen due to. the option exer01sed on dlfferent dates or due
to any advanced increments granted to the j junior in the lower post or due to the increase
service weightage to junior.

Note —(l) If, in the pre-revised scale in-the lower post, the junior employee was drawmg more pay than the

senior; the senior to such.junior will have no claim over the pay of the Junior. .

(2) In case where pay of an. employee is stepped up in terms of rule 6, the next increment shall be
granted after completing the:required service of one year in the new scale from the date of

steppmg up of pay.

Exer‘cise of OptIOII on Promotion ‘

'7 (l) All appointments and promotmns made on or after 1- 7 2004 shall be deemed to have been
_ made in the revised scale of pay. '

-

(2) However an employee promoted to a hlgher scale (whether by regular promotlon ratio

promotion or under the time bound higher grade scheme) on or after 1- 7-2004 but before the

. (l) The senior and the junior employees should belong to the same category. They should )

-

date of this Government Order will have the optioni*to.continue in the - ' pre-revised scale of - -

the lower post till'the date of'such promotion and then first avail promotlon to the pre- -revised

-scale of the higher post and thereafter avail the benefits of this pay revision on the same date

as such promotion. This option will be available only for the first promotion after 1-7-2004.

This benefii of option will be restricted to the employees who were promoted on or after N

1-7- 2004 but before the date of this'order.

(3) ‘Employees who are promoted on or after 1 7-2004 are not allowed to exercise option to

contmue in the pre-revised seale of the lower post beyond the’ date of such promotlon

. Provisional employees recru1ted through the employment exchange who were in service on
30-6-2004 and continued thereafter shall be eligible only for the minimum of the revised scale
of pay from 1-7-2004, so however that the monefary benefit will be payable only frorn 1 -4-2005

- (1f they had continued in service t1ll then)

Date of next increment -

9, The next: inCrement of an emp'loyee whose bay has been fixed in the revised scale of pay shall
. accrue on comple‘uon of one year m the revised scale. This will apply even in respect of cases of
promotlon referred to 1n rule 7 (2) '
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10. “An employee whose increment is w1thheld for want of declaratlon of probatlon on
1-7-2004 or on the date of change-over to the new scale will also be allowed the benefit of

fixation of pay, notionally counting the increment accrued but w1thheld in relaxation of Rule 37
B(b), Part I Kerala Service Rules, subject to the condition that the next increment after such .
fixation will be allowed only after he is declared to have satisfactorily completed hlS probat1on -

and the penod of approved serv1ce requlred to earn an mcrement

11. ln the case of an employee whose pay has been reduced with the effect of postpomng future ;

increments, fixation. of pay in the revised scale will be allowed on the basis of the option
~exercised by him but he has to. remain in that. pay till the expiry of the period of reduction. The

. 'pay will, however, be fixed on thé date of expiry of the period. of reduction. The next increment
in such cases will be allowed only on completion of approved serv1ce requ1red to eamn an

mcrement from the date of such fixation. 1

‘12 An employee can exercise optlon to corlrte over to the rev1sed scale of pay with effect from
. 1-7-2004 or with effect from any subsequent date that he opts, provided that such date shall not -

' be beyond the date of his next promotlon or 1 year from the date of this G.O., whichever is
_ earlier. (As prov1ded for in clause 20, .in respect of those-who opt to continue in the pre- -revised

scale, interim relief will not be payable beyond the date of optlon or6 months from the date of

‘this Order)

: ‘13 The opt1on in wntmg is to. be exercrsed within a penod of six months from the date of thlS ‘

+

Govemment order T : : l ,

¥

| 14. The optlon 1s to be ﬁled with the ofﬁcer competent to. ﬁx hrs/her pay It shall be in the form

below: :
(See Rules for fixation of pay) )

FORM OF OPTION
: I, ........ RS PTT R, ..... hereby elect to the rev1sed scale of
Rs..ooooiiiinnin, BT T S S SN et e w1th effect
from.........cooienes o ‘ R '
- " OR

L. S ;,"...'.1 ..... e hereby elect to contlnue in the ex1st1ng scale of
payof Rs..............c ST e TP veenn Of My substantive/ officiating post mentioned
bélow tll........ wrenn..200.... from- Whlch date, T may be gtven the correspondmg hrgher scale.

I hereby agree to refund excess pay and allowances if any, drawn by me, in case it is found later
that I' have been pa1d such excess (eVen 1f it is due to erroneous ﬁxatlon) :

Slgnature
. o , o . Name: )
- Station: : S - Designation: - 3

Date: - I Office:

 (To be scored off if not applicable.)
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The optron once. exerc1sed shall be ﬁnal In the case of subsequent reversron (after the exermse

- of optlon as per these rules) the employee will be allowed to exercrse optlon in respect of the

‘lower post ‘also, provrded that such option is exercrsed within a perlod of three‘ months froth the

date of order of reversron

16

/

Re- optlon w111 not be allowed for any pay revision (1nclud1ng the present pay rev1sron) except in

- ‘cases, mvolvmg retrospectwe revision of or change in scale of pay that takes effect on.a date

- pnor to the date of optlon exercised by the employee for the concemed pay rev181on In-such

17.

cases, arrears of salary/pensmn will be payable only w1th effect from the date of ﬁlmg of re-
opt1on Such re- optlon has to be exercrsed w1thm 3 months of the date of issue of the order-

rev1smg/changmg the scale of pay retrospechvely

An employee is allowed to exercise option only in re_spect‘o'f the e)tisting scale. If rio optio'n'is E

* exercised within the period of six months mentioned in rule 13 above, the date of effect of pay

" revision orders el -7-2004 shall be treated as the date of option for coming into the revised

18,

19,

scale and ‘the ofﬁcer ‘competent to ﬁx the employee s pay is to proceed accordmgly NO‘

subsequent option shall be entertamed
If an.employee d1es before the exprry of the time fixed for optlon and w1thout exercising optron
the officer competent to ﬁx his/her pay in the rev1sed scale of pay shall fix h1s/her pay - w1th‘

effect from the date which is more _advantageous to the survivors of the deceased. ‘

An'employee on leave or on deputat’ >n or-under suspension will be allowed to exercise 'opticn o

- within a period of six months from the date of return to duty.

20.

Persons whose services’ were terrmnated on or after 1 -7- 2004 and who could not exercise the-

option within the prescrlbed time limit on account of death d1scharge on ‘the explry of the

, sanctroned post resignation, dlsmlssal or d1scharge on d1scxplmary ground are also entltled to

- the beneﬁts of the aforesaid- rules

21.

22

All amendments issued by Government from time to time relating to these rules in respect of the

- State Government employees shall apply mutatzs mutandzs ‘1o Kerala Water Authonty

'employees o

4

A few illustrations of pay fixation are given below- T

3/30772007/DTP, -



- www.keralapsctips.blogspot.in

18

ILLUSTRATIONS OF PAY FIXATION

.. Case |

‘Case 4

TS

- rev1sed scale .

. ‘ . Case 2 Case 3 ~ Case §
1 | Pre-Revised Scale | 2840-70-2980- | 4710-100-5010- | 6935-175-7110-|8385-250-9385-275-|  14360-425-
‘ . 75-3280-80- | 125-5635-150- | 200-7710-225- { 10210-300-10810- | 16485-500-
o 3600-85-3940- | 6235-175-7110- | 8385-250-0385- | -325-12110-350-- 18485
90-4710-100- |~ 200-7710 275-10210-300- | 12810-375-13935 )
4510 <L 10810-325- |’ :
‘ » . L o 11460 s - : . K ;
2| Revised Scale 14750-130-4880- |. 8170-220-8610- .| 11410-390- | 13030-450-16180- | 23430-550- -
- o 140-5440-150- | . 250-9860-290- | = 12580-450- |. 500-20680-550- 26180-600-
-5890-160-6690- | 10730-340-11410-| - 16180-500- | 22350 - 26780-650-
180-7410-190- | 390-12580-450- 20680 | 31980-700-
. , 8170 -, 13030 . o i 33380
3 | Comtnencemient 1-8-1992 127-2003 | . 1-1-1984 '1-1-1992 1-7-1977.
" |of service . o : l N _ . ‘ .
-4 | No. of Years of service 11.90" N 20.1. 125 27
S }Service Weightage % | L2 10 N 3 4
6. |Pre-revised Basic Pay 3685 L4710 | 9135 -|” 10210 14360
7 | DA to be merged 2174 b2779 +5390- 6024 | . 8472
1.(59% ofPre-BP). b o - '
8 | Fitment Benefit (6% of .350 {350 548 613 862 -
Pre- BP, Min.Rs. 350) S el L S
9. | Total (6+7+8) " 6209 - 7839 15073 -- 16847 23694
| 10 { Stage in Revised scale. 6210 © 8170 . 15280 17180 * 23980 -
. '|-11 | Personal Pay-on fitment | ‘
| 12 | Service weightage - A ! - I ‘
13 | Value of 1% increment 160 { 0 450 500 | 550
g o ! e | ' e _ '
| Value of 2nd increment. - 160 | ‘ 0 450 ~ 500- 550
| 15 | Value of 3rd incremient | - 0 0 500 500 550
s . _ . e
16 | Value-of 4™ .increment "0 T 0. 500 .0 550
17 | Weightage (Total of - 320 0 1900 |- 1500 2200 -
increment) I L ‘ - o
118 | Total (10+17) . 6530 8170 - 17180 18680 ~ 26180
19 | Basic™ Pay in revised’ 6530 8170 17180 | 18680 |- 26180
. scalé (Re. BP) ¢ : ' : ' B
20 | Personal Pay (PP) due ¢
weightage
21| Total. Persorial Pay .
22 | Total Re. BP + PP . 6530 L :
123 |DAason 1-7-04 (5%) 327 409 859 934 . 1309
1| 24 | Total Pay +PP+DA in 6857 8579 18039 19614 27489

& *Service’ is No. of years of service as on date of optlon (l 7-2004 or later)
Service Weightage is value of No. of increments. '
% One increment for every completed four (4) years of service.’
$ ‘increment is the next consecutive increments in revised scale.”




- ANNEXURE IV

SCHEME FOR TIME BOUND HIGHER GRADE PROMO‘TION

1. The Employees of KWA who remain in their entry posts in. the scales of pay rangmg from
Rs. 4500-6530 to Rs. 8170- 13030, will be granted three h1gher grades as mdloated in, Table A

_on completion of the followmg spemﬁed perrods of service. m their posts

www.keralapsctips.blogspot.in -

8

(i) The first hlgher grade on cornpletlon of 8 years of service in the entry post

Ny

(11) The second higher grade on completlon of 16 years of service in the entry. post'

and the first regular promotlon post/t1me bound hrgher grade taken to gether

(111) The thn’d hlgher grade “on completlon of 23 years of total service in’ the entry-

post, the. first regular promotion  post/time bound hlgher ‘grade and - the Z“d
regular promotlon post/tlme bound hlgher grade taken together ;

Table A

: RevisedScales‘of" 1% Time Bound 2" Time Bound ’_ 3 Time Bound " |~
" Pay in the enlry Hzgher Graa'e in the Higher Grade Higher‘Grade
. post entry post o o . '
T 2 3__ . -
4500-6530 4620-’74__10 | - 4750-8170 5020-8610 .
46207410 | 47508170 |  5020-8610 5590-9360
47508170 | 5020-8610 55909360 . | . 6050-10730 |
~5020-8610 . 5590-9360 ©6690-11070 8170-13030
. 5590-9360 6690-10730 8170-13030 | " 8610-13480 -
- 6050-10730 6690-10730 8170-13030 8610-13480
6690-11070 " | * - 7600-12190 © 8170-13030 ' 9360-16180
7600-12190 8170-13030" ‘9360;16180 9610-16680
81_’10-13030 8610-13480 ;9360—‘l6180 9610—16680; |

thd

4,

A fourth time bound hlgher grade n the scale of Rs. 5590 9360 w1ll be allowed to

‘Class IV employees on - completion of 28 years of total service, as Class IV
'emploYee : T

. ThoSe on entry p'os;ts“vwith “pay - ‘scales: rarrgmg from Rs. 8610-13480" to.

Rs. 12580- 21780 will: be granted ' two time bound higher grades, as indicated in

a Table B, the first. on completion of 8 years of service in the entry post and the
T 'second on completion .of 16 years of total service in the - entry post and first .

L - promotion post/higher grade, taken together. The competent . authority sanctioning the time

~bound higher grade should indicate in the order whether the official possesses qualification
- for promotion and also specify the scale of pay admissible on time bound higher grade. -




www.Keralapsctips.blogspot.in

20

hd .

Table B -

Revised Scales of Pay | I* Time Bound Higher | 2 Time Bound Higher
“in the Entry Post Grade'in the Entry post | Grade
1 2 ' 3
8610-13480 9360-16180 ~ 11070-18680
9360-16180 1107018680 12190-21230
~ 9610-16680 11070-18680 -12190-21230

12190-21230

'13030-22330

110_70-18680
11410-20680

12190-21230

| 13030-22330

121"90-21230

13030-22330

13930-22880

12580- 21780

13030—22330'

_13930-22880.

4. " For direct fecruits agalnst posts carrying the scale of Rs 13030- 22330 to Rs.16680-25630,

one' higher grade promotion in thé scales as shown below will be glven on completion of 8
years of service in the entry scale: :
Table C. :
Revised Scales of Pay in the | Time Bound Higher Grade Jfor 8
Entry Post « | vears service in the Entry Post
1 . - ‘ 2 .

13030-22330 - 13930-22880

~ 13930-22880 . 16680-25630.

'16680-25630 | 21230-30030

“5. For incumbents in posts on scales of pay above Rs. 16680-25630, no - time .boundl'
~higher grade will be. allowed. :

5. If there is a regular promotion post in’ respect of the categones of posts coming under pay

scales ranging from Rs. 4500-6530 to Rs. 9610- 16680 and if such scale of pay is higher than

-the corresponding time bound higher grade proposed in Tables A & B above, theh the time

bound higher grade for such incumbent will be the scale of pay of such regular promotion

post, provided he is otherwise que'ified for such promotion. Even in cases where a particular
category of posts in the normal hlerarchy of promotion posts is not dvailable, the scale of o

pay of the normal promotion post only will be allowged as the higher grade. While assigning
such higher grade, only qualified hands i.e. those possessing the qualification, prescribed for.
the promotion post will get the scales of pay of regular promotion posts. Unqualified hands
will be allowed the next higher scale of pay above that of the scale of pay of the post held at

 that time, in the standard scales of pay at Annexure-1. The competent authority sanctioning

the time bound. hlgher grade should indicate in the order whether the official possesses
qualification for promotlon and also spec1fy the scale of pay admrssrble on tlme bound

o h1gher grade.

_ If the scale of pay of the regular prornotlon post 18 lower than the time bound higher grade' o .
proposed in Tables A and B, then, the time bound higher grade proposed in the Tables above = -

will be given. If, in such cases, the incumbent has already been given regular promotion
before completion of 8 / 16/ 23 years of service, then he can be given the higher time bound
higher grade scale as proposed in the Tables, subject to the condition that the pay will be
fixed at the same stage in the higher grade scale i.e, he will not be e11g1ble for further
fixation. The total service in both the lower post and promotion post together shall be
reckoned to determine e11g1b111ty for time bound hrgher grade.-
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In respect of categories of posts coming under the pay scale ranging from Rs. 11070 18680

to Rs. 12580 21780, the t1me bound higher grade scales will be as spemﬁed in the Table B

above.. Scales of pay. of promotron posts will not be gwen as time ‘bound hrgher grade in

"these cases. This is apphcable in the case, of employees enjoying the scale of pay of Rs. -

1 1070,-1 8680 and abo.ve, _whe_ther by regular promotron or by time bou_nd hlgher g_rade. ‘

In respect of those employees who were granted time bound hrgher grade promotlons in the

_pre-revrsed scale prior to 1-7-2004 and even during the penod from 1-7-2004 to 28-2-2006,

the rev1sed grade scales w1ll be as. shown in Tables A and B-above w1th effect from the date

. of thelr option to come: over to the rev1sed scale, subyj ect to prov1s1ons contained in rule 6 :

' ~ above. Correspondlng revised scale of pre revrsed grade scale (as per Annexure D W111 not -

L |
be allowed in such cases. '

In the case ottime boun‘d grade'pr omotion: to'h‘igher scales of pay, the pay in the higher time

scale will be ﬁxed as provrded for in clause 28 of this Government Order, in terms of Rule -
E 28 A Part I KSR 1e one notlonal 1ncrement w1ll be given and thereafter the pay in the -
* higher. grade scale w1ll be ﬁxed at the next stage above the pay in the lower time scale, as on
- the date of the hi gher grade promotion, 1rrespect1ve of whether it is-a stage in the higher time
" -scale or not. Reﬂxatlon based on due date of 1ncrement in the lower scale w1ll not be given. .

© With the 1ntroduct10n of the master scale, the 1ncrement rates- w1ll be equal in both the scales =~

and so, thlS w1ll ensure 2 full addltlonal mcrements

On getting regular prOr"notion from a time bound.higher grade post to a‘higher scale or. the
same scale of pay, pay will be fixed as provided for in clause 29 of the Government Order -

'vrn tenns of Rule 30 i.e., there w1ll be no change 'in pay and the next 1ncrement wrll be :

. allowed on the due date of lncrement in the lower time bound grade post

8.
9,
: - 1o.
I=
Is)
Q.
[72]
U),
O
O
w‘ .
'
S
n
Q_-
©
©
(0]
K~
2
; .
3 11,
12,

The scales of pay in column 1 of the Tables A and B above denote the pay scales ‘of the
: posts to which the employees are recrurted m1t1ally Column 1 does not indicate the. scale of
pay of the promotlon post or h1gher post held subsequently The time bound higher. grades .
- ‘allowable on completlon of the prescrlbed per1ods of service on each such entry post will be
S as spec1ﬁed in Colurnns 2,3 and 4 of the Table A and Columns 2 and 3 of Table B as the

' case rnaybe L0 : L

13,

16123 year higher grade in such cases shall be the next higher scale above that .of the '

%

1 oo . . o ' ' ~

In case the 16/23 year hlgher grade scales as per Tables A and B above are: equal to or lower

than the scale of the first promotlon post/second promotlon post as the case may be, then the‘

promotion post, as per the list of standard scales of pay at Annexure I.

3/3077/2007/DTP . ) : . . T -
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| - grades. -

15.

22 -

The service rendered in the entry post and reckoned for normal ‘increments shall be treated

“as the quahfylng serv1ce for granting h1gher grades in that post. Period of leave on loss of

pay, which ‘will not be taken inte account for grantmg 1ncrements w1ll not be reckoned as

qualifying service. In. the case of temporary relmqulshment of promotlon such period of

'rehnqulshment will not be reckoned as qualifying service for granting t1me bound higher

‘

The term entry post shall be deﬁned as the post to Wthh an employee is 1n1t1ally appomted

- by dlrect recruitment by the competent authonty Appointments rnade by PSC by transfer

from other categones will also be treated as equlvalent to direct recrultment for allowing the

beneﬁt of higher grade. The time bound- hlgher grade adm1ss1b1e will be determmed with

reference to the initial entry post only Service in posts havmg same scale will not be treated -

as quahfymg service. S1rn1larly, in the .case of .employees in Govemment serv1ce who

~ subsequently get appomted in the services of Kerala Water Authonty, their services in the

_ Kerala Water Authority alone will be reckoned as quahfylng serv1ce for Time Bound Higher

_ Grade. Those who get regular promotton or appomtment to higher posts within the penod }

' specified for each time bound higher grade w1ll not be granted further time bound hrgher,

16.
- grade's.

17.

. grade durmg that per1od

As-at present; thohse who relinquish-regular promotions will not be given time bound higher

for reckonmg their prior Class v serv1ce if any for allowmg the 23 year hlgher grade Thrs --

- benefit will not be allowed to employees with entry scale of Rs. 5020-8610 and above. -

18,

S1m11arly, m111tary serv1ce which will count for civil pens1on of ex- serv1cemen "will be

.'reckoned as qual1fy1ng service er allowmg ﬁrst “higher grade. However ex-servicemen

’ en]oymg protectlon of pay w1ll not be allowed this’ beneﬁt In that case," service under | -

_ Kerala Water Authonty alone will be reckoned as quallfymg serv1ce

9.,

All other ex1st1ng general terms and oond1t1ons .of time bound hlgher grade promotlons will

contmue subject to the mod1ﬁcatlons issued by Government from tlme to time.

The employees w1th entry scales of pay of Rs. 4620-7410 and Rs 4750 8170 w1ll be ehglble 7 T
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B ANblEXURE v
N ALLOWANCES 3
The Rates of Allowancee admissible w1th effect from I 3 2006 due to this Pay Rev1s1on are
~ shown below: . | .
L ‘H'ouse—Rent Allowance

House Rent Allowance will continue to be pa1d ona consohdated bas1s The rates aré enhanced
- as detailed below: , :

"C Class - Towns not in | Other

Pay Range‘ BClaSS City . City/Town | B&C - | Places .

Rs) ] Rs) " (Rs.). k) | ®s)
4500-7299 | 400 .| - 280 280 |,
7300-13699 600 -390 | 7 340 o
13700-17099 - | 750 500 | 380 -~ | 150
17100-20199 .~ | 1000 .. 680 | © 380 - - |

120200 & above 1200 1790 380
- 2. Rent'Recovery

Wlth effect from the date of coming over to the rev1sed scale Tent at the fol]owmg rates will be
recovered from the employees res1d1ng n KWA Quarters :

‘Sl.No N I Range - ] . Rate
" [ Those who draw pay in the scale of pay between o Nl
Rs. 4500-6530 and Rs. 11070-18680 ‘ :
| Those who draw pay in the scale of pay. of | ,, o .
Rs.11410-20680 but below Rs.16680-25630 . _ 2% of Basic Pay
iii . | Those of and above the scale of pay of Rs. 16680-25630 | 4% of Basic Pay

¥

1

T3 Clty Compensatory Allowance o

City Compensatory Allowance for employees working in offices within the C1ty hmlts of '
Thlruvananthapuram Kochi and Kozh1kode w1ll be rev1sed as follows

SI.No ____Pay Range - Rate per Month .
1 Below Rs.5000 ‘ ; Rs. 30 : SR
.2 | Rs.5000 and above but below Rs.7480 Rs. 40 o0
3 -] Rs.7480 and above but below Rs.9590 |-. Rs..65 L
4 |'Rs.9590 and above. - .= | Rs. 120 -

~'4. Travelling Allowance » 2

(a) For the purpose of Travelhng Allowance Ofﬁcers will be class1ﬁed as follows

Grade 1 - | Rs.-14900 and above - ,
Grade II(a)  _ {-Rs. 12400 and ‘above but below Rs 14900
Grade 11 (b) Rs. 8000 anc. above but below . Rs. 12400 . -
Grade III. . . | Rs. 5000 and above but below Rs. 8000. |
| Grade 1V - /| BelowRs. 5000



| :(b) Class of Travel

E11g1b1e class for each Grade shall be as follows
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_ Exzstngate I - Revised Rate ~
Grgza’e ‘ Inside State | Outside State’ |  Inside State Outside State

: ‘ : (Rs.) . (Rs) (Rs) |- (Rs) .

GradeI . | - 110" 175 | 150 220 |-
- Grade [I(a) | 80 | 125 ‘ 120 170 0
" | Grade Il(b) 70 . 110 . 120, ' 1407

GradellI- . | -~~~ 60 %0 |- 100 - | 110

GradelV- . |'. 60 90 .. -100 1 . 110

) Grade — Ellgzble Class. ' . : .
Grade I+ . |ITAC - L ' -
Grade Il (a) | IClass. If the train does not have'] Class 11 AC o

" | Grade II(b) | III AC. If the train does not have III AC IClass ... '
“Grade IIIT - { II Class - . < _ A
Grade v II Class - . o
(c) Mlleage Allowance

’ Mlleage allowance will be ﬁxed @ Rs. 0 80 per km for all categorles of employees.

. (d) Incldental Rates for Road/Rall Journeys E : ' L

Inc1dentals for journeys by the Road and Ra11 shall be rev1sed as follows

" Gra de Rate per K M
T Exzstmg (Rs. ) Revised (Rs.)
| GradeI =~ 1§ . 0.15 . - 0.25
1 Grade II (a) 0.15 . 020
GradelI(b). |  0.15 0.18
GradeIll . | 0.10 - 0.15
Grade IV, 010 - [ 015

(e) Dally Allowance

The Dally Allowance for tour shall be as follows

1

63 ClaSSIficatlon of Officlals for the purpose of carrylng personal effects

The Class1ﬁcat10n of Ofﬁmals for the purpose of carrymg personal effects shall be as follows;

Sl No _ Category of Ojj“ cers - B L L Wezght
-1 Officers whose. actual pay is'Rs.14, 900 and above - . _2240 Kg.-
2 Officers whose actual pay 1s Rs. 8,000 and above but below 1120 Kg.
Rs.14,900 - . ) | L .
3 All other officers. . T .- 560Kg. -
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Grade . g{:j
Grade 1 : “500
Grade 11 375

-GradeIII. | . 300
|'Grade IV .| = 200

h. Relmbursement of Room Rent.

Revrsed rates of room rent (agamst productlon of vocher) shall be as shown below

g Loading and unloading charges for journeys lron transfer

" The existing lola'ding'and unloading '_charges for jo_Lirneys on _transfer will continue;

1. Ellglblllty for Air Journey

Ofﬁcers havmg the scale of pay of Rs 16680- 25630 and above wrll be e11g1ble for air Journey

J- Incndental rates for Alr J ourney

Incidentals for air journeys will stand_'discorlt_inued with effect from the date of this order.

* k. Accominodation outside the State

The existing system will continue.

m.  Auto Rickshaw fare for journeys on tour . |

Actual fare at the rate ﬁxed by Govemment from tirhe to time. for a. maximum of ~
2 Joumeys daily (plus 1. journey per tour from residence to Air Port/Ra1lway ‘Station/Bus Stand
" and 1 journey per tour from Air P(,fr/Raﬂway Station/Bus Stand to restdénce), limiting the

1. Taxi fare to Grade I Officers

_The existing system will continue.

. . New Delhi, Mumbai, - Other Cities/Towns
Gr'a de Kolkata, Chennai Qutside State
S Exlstmg Revised Exzstmg Revised
¥ Rs.) | . (Rs.)  (Rs) | (Rs) =
Grade I - 550 - 71000 - 350 | . 650
Grade I (a) - 500 - 1000 300+ 650
Grade 11 (b) 375 750 275 500
Grade 111 350" 750 250 500
| Grade IV 250¢ - 550 150 1. 350

..

distance of single journdy to 8 kms., will be allowed, subject to maximum of Rs. 40 per 8 kms '

Journey (@ Rs. 5 per Km. )

5. Leave Travel Concess'lon

L

“The employees of KWA w1ll be eligible for Leave Travel Concessmn as" and when
- Government introduce this scheme for State Govemment Employees

. 3/3077/2007/l)'l P.
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6. Ad hoe Allowance | S C ' ) .
. The existing rate’ of Ad hoc Allowance of Rs. 150 p.m. will be enhanced to Rs. 300 per »
month: The employees appomted on or aﬁer 1- 10 1994 are not entltled to thrs beneﬁt

7 Umform Allowance ’ s '

The categories of posts the umform allowance payable and the perlodtmty of payment will
be as shown in the table under Clause 10 below: * . o S

8. Speclal Allowance to physrcally handlcapped employees

Spec1al ‘allowance to all physically handicapped employees 1nclud1ng part-time employees
| whose permanent/part1a1 disability is not less than 40% will be enhanced from the existing rate
of Rs. 200 toRs. 300 per month. ‘The conditions for sanction continue as at present

S 9. Educatlon Allowance to the parents of physically’ handlcapped/mentally retarded chlldren

s The rate’ of education allowance to the parents ‘of physically handlcapped/mentally retarded
children will be enhanced from Rs 100 to Rs. 150 per month Exrstmg COI‘ldlthﬂS regardmg _
eligibility etc. will continue. :

10. Allowances .

‘| S.No ' ' Category - S - Existing Revised
A | Special Allowance ) ' . . -

Sr. Administrative Officer ) o ) 145 : 170

| Finance Gr.II : ) S I -

‘| Accounts Officer Gr.I : . 110 130
Administrative Officer Gr.I | . ' : o o
Technical Assistant to Managing Dlrector (AE/AEE) - L 135 ‘ 150
Confidential Assistants attached to Chalrman/Chxef R 70 ’ 70

« | Engineer/FM&CAQO = . ' . ‘
P.A. to Managing Director/CA to Technlcal Mcmber and : 1o 120
Accounts Member ,
Junior .Supdt. attached to the Vlgll"nce wing of Head Ofﬁce and s0 . 50
Regional Chief Engmeers , : 3 - :
Typist attached to the Vigilance wmg of Head Ofﬁce S 40, ) 30
 Peon attached to M.D. A Lo 40, 40 |

Peon attending Treasury Duty o " S ~40° . 50
Driver S ' S 110 110

-} Drivers attached to Chairman, Managmg Director, Techmcal Nil ' :" © s 0'
Member and Accounts Member : o

Law Officer appointed from the cadre of JS[DS/US from the Law 200 T asp

Department of the Government

- B | Allowance to Employees attached with Investrgatlon, Pianmng and Desrgn ng :

SE/Executive Engineer ) Lo o . 360 430

Asst.Exe. Engineer/ e l

Asst. Enginéer ‘ IS 2% - 20

| AH other Technical Staff : 4 180 950
(Draughtsman, Surveyor, Overseer etg) ' . : N -
Other categories of Last Grade Employees o - 40 . 50 !
Other categories of Mmlstenal staff other than Last Grade ' '60 ' 70 »

| Employees- - N R

- C | Compensatory Allowance - . T L i

Fair Copy Supdt. for dlstrlbutlon of stattonary, tappal despatch |55 T 60

etc.) -

1




1 Uniform Allowance

Operator 700
'Driver ‘ B . 700
[ shift Assistant -700
Mechanic 700
Plumber 700
. Heéad Eitter - -~ 700
Fitter
Mason’

Worker (Skilied/Unskilled)
Turn Cock » '

Garden Supdt.

Gardener

Blue Printer

Lascar

Electrician

Cle.anerl o

Watcher

Shift Mazdoof

‘www.keralapsctips.blogspot.in

Boat Driver.

Charge Man

Motor Mechanic

‘| Lineman

Chlorine Mechanic -

| Blacksmith

Sweeper L

Tel_ephone Attender

Sewer Cleaner |

Pump Driver - -

Daffed‘ar

Peon

Cuttihg Aliowance

.| *Garden Supdt.- -

" Gardener .

-
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Special»Allowance admis;sible to _employees handling cash -

R

T Amount of average monthly cash dlsbmscd B

1. Above Rs.1 lakhpm & up to Rs.2 lakhs _ 150
2. Above Rs. 2 lakhs & up to 5 lakhs pm. ’ 130 200
3. . Above Rs. § lakhs & up to 10 lakhs p.m. 250
4 Avove Rs. 10lakhspan. - * . . L300
'LDC/UDC/HC/J S engaged in Revenue Collection Centres are
' also entltled to this allowance o t
- - ] : !
' Special }\lloWanc'e to Phyéically-haﬁdic-dppedfpers'or'xs . 200 . 300
| Peon attending the cyclostyhng/duphcatmg work l:mlted to T 250 | 40
number of such work .
| I;DC posted to Swimming Pool for handli‘ngVCa‘sh_ 45 50
'Risk/C,binpensatory Allowance
. Asst..,Engineer (Water/,Sewérage Treatment Plant) . ‘_ o ‘ -.65 70
- Mechanical Supdt. ' | 65 70
H'-c;a.d Operator ﬁ : 55 60
- bperator ‘ N “ ‘ 55 66-
Mechanic (Chlorine) X 55 | - 60
" Plufnber - | 55 ’ 60
| Fitter - ¥ 55 60
Work Supdt. 55 | "'60
Cleaner - : '-.55 -60 T
Mason ' © 55 ‘ 60
' Sewgr‘Cleaner/CleanerfWorker engzﬁge's qu séwer ;:lleaning‘ o  25‘0' 300
Lascar | ' 5"; 60
" | Blacksmith 45 50
| sweeper : 45 50
Pipe Layer . 45 50
Electriciﬁn - ’ 45 50
Che‘mis’t/SSmior Chemist ' '35._ -

40
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| working at Night Shift

H Pen_’rﬁarient Conveyﬁhc’elAllewance'

_AssiStant'Engineer_l : >90- 40
Mechanical Superintendent - 90 140
.Meter Reader 75 60 - -
Meter Im;pector R 75 60 B
Drainage inspector o 75 ; l60v ‘

. | Unskilled Worker 507 60
Fitter 50 60
Mason ) ’ 50 < 60 B

| Plumber. * 50 60
| Tum Co_ck "50, 60.
I | Ad-hoc Allow;_mce (Personal'lAllowan‘ce)_ . 7
VA_ll employeee appointed befere 1410-1994 150 | ‘ 300
3 | Higher Qﬁaliﬁ-c‘aﬁbn} Allowance | '
| Hi'gher qualification allowances of :l kin%is will egntinue’A' L - 200 o ,2.50. =
K ﬁeedquartees'Aliowénce |
» Class IV Erﬁployeee a'ttache;j to the Ofﬁce of MD 50
| Al other Employees upto the level of Chief Englneer attac.hed to-' " leb - .
, Office of the MD , ; '
L nght Shift ‘Allowance '
Overtime Allowancelnght Shlﬂ Allowance fo the. employeee " ) 10 ‘ | 20 -‘

‘. -

© 3/3077/2007/DTP.,
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ANNEXURE VI

REVISION OF PENSION AND OTHER RELATED BENEFITS -

All the beneﬁts of the Pensmners/Famrly Pensioners of the Kerala Water Authonty w1ll be

, revised i 1n, accordance wrth G. O (P) No. 180/2006/F1n ‘dated - 18-4- 2006.

. Basrc Prmcuples'.

1. 1 -The minimum basrc pensmn w1ll be enhanced to Rs. 2400 per. month (after. merger of 59%
. Deamess Relief), from Rs. 1275 per month as at present. The maximum ceiling on penswn will
be 50% of the max1mum of the htg,rest scale of pay in the Kerala Water Authonty (1.e.50% of -

" Rs. 36, 180) : '

' 2 Revrsmn of Pensron/Famlly Pensron in respect of those who retlre/explre whlle in servnce on

~ or after 1-7-2004 T ' - ‘ e

© -

_ _2 1 In respect of those who retlre/dle Whlle In service on or after 1-7-2004, the pensmnary

" benefits will be calculdted with reference to the rev1sed pay introduced w1th effect from
©1-7-2004, applying the normal formulae/rules as ex1st1ng now. They w111 ‘be- eligible for
commutation of pension at the enhanced rate of 40% (for those retiring on or after 1-3- 2006)
i accordance ‘with-paragtaph 5 b_el W, increased ceiling of DCRG of Rs. 3,30,000 (for those "
retiring/éxpiring while in service on or after 1-4-2005) in acc0rdance with paragraph 6 below,
" increased medrcal allowance from 1:3-2006 in accordance wrth paragraph 8 -below and
' terminal leave surrender based on. revrsed salary i

2 2. The present system of computatron of pens1on at 50% of ten months average emoluments In all

- cases; . subject to the satlsfactron of the condition of eammg full pensmn or part thereof
(dependmg on the length of quallfylng servtce) w1ll contmue - '

- 2.3. For computmg the ten months emoldments for the purpose of average emolurnents for pensmn

. in respect of employees who retlred from service on or after 1-7-2004 and who durmg part of
" the said period of 10 months, drew pay in the pre-revised scale, thelr pay n the pre-reVISed scale
: may be enhanced notronally by addmg DA at 59%. '

2.4. Pens1oners/F a.mrly Pensmners of Kerala Water Authortty (who retlre/dle while in service after

 1-7-2004) are ellglble for DR @ 5% of revised Pensron/Famrly Pension w1th effect from -
-'1-4-2005. Further increase 10 DR due with. effect from 1-1-2005, 1 -7-2005, 1- 1 2006 etc. will
be as admrssrble to State Government Ernployees ﬁ'om tlme to time.

25 In the case of employees who retain pre- rev1sed scale and retire or die whlle in service on or

‘after 1 7 2004, pension, DCRG an” Family Pension, as. the case shall be’ calculated in terms

_ of these orders. Emoluments for the calculatlon of pensionary benefits i in such cases will be basic

* pay in the pre revised scale, plus DA at 59%. As emoluments for DCRG include DA as on the

date of retirement, DCRG in such cases-shall be calculated on the basrs of adm1531ble rev1sed
DA after the merger of 59% of the DA wrth Basic Pay. ' '




e

3 Revision of Pension in respect of those who retired/expiréd prior to 1-7-2004.

3.1. -Date of effect:— Pension in respect of those who retired/expired prior to- 1-7-2004 shall be'

revised from 1 -4- 2005; in accordance with the pnncrples laid down herein. During the period
ﬁom I- 7 2004 £l 1 -4- 2005 they shall continue to get pension at the same rate as pnor to revision.

H

3.2, Revnsed Basic Pensmn —-To arrive at the revrsed Basrc Pensmn Calculated Value, compnsmg .

the followmg, shall be first determrned
(1) Exrstmg Basic Pens1on

(ii) " Fitment beneﬁt of 6% of ex1st1ng basic pension (1 e. of (1) above) If it mvolves
fraction of a rupee, it shall be rounded off to the next higher rupee. - S '

- Y .‘ (iii), 59% of existing Basic Pension [(i.e. of (1) above] as rounded off to the next hlgher rupee

33. If the total of (1) to (111) above (called Calculated Value) is less than 50% of the mrmmum of the .

correspondmg revised scale of the post from which the pensioner retired, then, in the case of

~ pensioners. havmg Quahfymg Serv1ce of 30" years and above, the pension shall be stepped upto

- °50% of the minimum of the revised scale. In the case of others with qualifying service of less.

than 30 years, pension proportronate to the Quahfymg Servrce as mdrcated n Schedule 1 (see ‘

. lustratlon )alone w1ll be admissible.

3 4 Subject to the prowsrons of paragraph 3.6 below, if the Calculated Value is greater than 50% of '
_the minimum of the corresponding revised scale of the post: from whlch the pensroner retn‘ed the .

basic pension, based on Qualifying Servrce shall be fixed at such Calculated Value if it is a
stage in Schedule 1 or at the 1mmed1ate next stage in Schedule 1, if the Calculated Value is not

~ a stage in the Schedule (Stages are detailed in Schedule 1). Pensioners. wrth lesser Quahfylng
Servrce are e11g1b1e only for proportronate pension (See iflustrations 2 & 3) '

5-

3. 5 Proportronate pensron means thé max;:num pensron admrssrble for any partlcular stage multiplied ' ‘
by the Quahfymg Service factor* (QS/30) The detalled table for determmmg proportronate _

pension is given in Schedule L.

3.6. While ﬁxmg the revrsed basic. pensron as 1nd1cated in paragraph 3 4 above a rmnrmum beneﬁt of
Rs.200/+ over the basic pension: plus merged DR at 59% shall be ensured. If, in any case, the‘
pension fixed at a stage in the schedule does not ensure a benefit of Rs. 200, the shortage may -

‘be added to the pension already fixed and this will be the final rev1sed basic pens1on even if-it is
: netastagelnSchedulel ‘ . T e R

3 7. If, in any case, the. amount SO amved at is less than the mlmmum pension- (Rs 2400), 1t shall be -

enhanced to the level of the revised rrnmrnurn pens1on o

3 8. Dearness Relief (DR) on the revised basic pension wrll be 5% ason 1 4—2005 As and when the 3% ‘
DR 1nstalment as on 1- 1 -2005 1s released, the DR will go up from 64% to 67% of the pre-rev1sed :
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3.9.
_ existence in KWA from whlch he/her retrred or if the entire categories to which the penswner ’
‘ belonged have moved.over to other scales of pay after his/her retirement/death whlle in service or if .

32

basicpensi‘on from 1—1772005-to 31-3-2005 and from 5% to 8% of the revised basic pension from
1-4-2005. Furthér increase in DR ' with effect from 1-1-2005, 1-7-2005, etc. in respect of Kerala -

“Water Authonty Pensmners/Famlly Penswners w111 be as admrss1ble to State Govemment :
’employees from time- to time. '

-

if the post held by the pens1oner at. the t1me of rehrement/death while in service is no longer n A

the des:gnatlon of the post has changed n such away that it is no longer possible to ascertain as to
which is the revised scale correspondmg to'the post from whichi the pens1oner/employee retired/died
while in service,.the revised basic pensmn shall be fixed based on the correspondlng scale of pay, '
over successwe pay revisions, as indicated in Schedule 3. '

3.10. The provisions contajned in paragraph 3 will ‘not apply to ex-gratia-pensioners and part-time

- 4,

'41

contingent pensioners who are covered by the provisions of paragraph 11 and paragraph 12 below.

: 31 1. Revised pensi'on as worked oot hnder'—paragraph 3is not_commutable.

Revnsron of Famlly Pensnon in respect of those who retrred/explred whlle m servloe pnor to
1-7-2004 : : :

Famrly Pension in respect of those who retlred/explred whlle in service prior to 1 7. 2004 shall *

_ be revised from 1-4-2005, in accordance with the prmcrples laid down herein. During the period
‘ from 1-7-2004 t:ll 1-4-2005, they shall continue to' get family. pensmn at the same rate as pnor to
- rev151on : . ~

4.2;

43,

44.

To amve at the Rev1sed Family Penswn in respect of those who retrred/dled while in service
'pnor to 1-7-2004, Calculated Value, comprlsmg the followmg sha]l be first detenmned

() Ex1stmg Basic Famlly Pensron
(11) Fitment benefit at 6% of the ex1st1ng Basrc Family Penswn [1 e. of (i) above]
(111) DR at: 59% of the ex1stmg Basrc Farrnly Pension [i.e. of (i) above] v

The revision as above 1S apphcable to both normal and hlgher rates of Famlly Penswn

In the case of norrnal Famrly Pensron if the total of 1tems (1) to () above is less than the farmly '

., pension. corresponding to the minimum of the correspondmg revised scale of the post from whlch

the pensioner retired/died while in sexvice, as indicated in column No 4 of Schedule 2, it shall be
stepped up to that amount subject to a minimum of. Rs. 2400. ‘For determining the oon‘espondmg '

' V' revised scale of the post from which the pensroner retlred/dled whlle in service, the provxslons of .
- paragraph 3.9 above will apply :

4.5,

If, in any case the Famlly Pensron amved at as above does not ensure a benefit of Rs: 200 over ‘

‘ the existing basm Family Pension plus merged DR at 59%, the shortage : shall be added to.the -
' Famﬂy Pension already fixed and this will be the ﬁnal Rewsed Fan'uly Pensmn even if i It 1s not a ’
‘stage in Schedule 2. ' ‘
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46 The higher rate of Family Pension will be the higher of the folloWing:'

e 7. _Deameqs Relief ;

33

-

(1) Calculated Value as at paragraph 42 above

(1) Tw1ce the normal Fam11y Pens1on as at paragraph 4.4/4.5 above hmlted to pens1on as’
rewsed v1de paragraph 3.2 above. s : :

47 The ceiling on the amount of maximum Famﬂy Pens1on ‘will be 30% of the highest pay in the

Kerala Water Authonty ie: 30% of Rs. 361 80 or Rs 10854 (See Schedule 2).

4.8 In the case of those drawmg Famlly Pensmn at the minimum rate and the required detalls are not .

availablefor revised calculatlon it shall be fixed at the revised minimum Fam1ly Pensmn viz.
* Rs 2400 per month.

R T

© 4.9 Dearness Rehef (DR) on the rev1sed fanuly pens1on will be 5% as on 1-4- 2005. As and when the

. 3% DR instalment as on 1-1-2005 is released the DR will go up from 64% to, 67% of the pre-
'rev1sed family pension from 1-1-2003. to 31-3-2005 and from 5% to 8% of the revised fam11y
pension from 1-4-2005. Further increase in DR with effect from 1-7-2003, 1-1: 2006, etc. in

. respect of Kerala Water Authonty Pens1oners/Farn11y Penswners will be as adrrn531ble to State‘ /

‘ Government employees from timie to time. ' ‘ o

5 Commutatlon of Pens:on and Restorauon of Commuted Poruon of Pensnon

-~

5.1 The existing rate of l/3rd of the basm pensmn for commutatlon of pens1on will be enhanced to.

‘. 40%. This shall be apphcable only in'the case-of retirement on or after 1-3- 2006 Those who-
retired from i -7- 2004 to 28-2-2006 are entltled to commute only 1/3 of the pens1on ad1m351b1e
- on the rev1sed pay. Regardmg restoration, ex1st1ng rules w111 contmue ' '

o

. 6 Cellmg on Death-Cum—Retlrement Gratulty

‘. 61 The~ celllng on  maximum amount of DCRG will. be ralsed from - Rs. 2,80, 000 to

“Rs. 3,30,000- with effect from 1-4-2005 Those~ who retn'ed from 1-7-2004 ~ to
31- 3 2005 are el1g1ble for enhanced rate of DCRG on account of rewsed pay, but the maximum
DCRG will be Rs. 2.801akh only :

BRRAL Pensmners/Famﬂy Pens1oners are ehglble for DR @ 5% of rewsed Pens1on/Farmly Pensmn w1th )

effect from 1—4-2005

8. 'Medical A]lowance to P_ensioners and Family P'ensioners _—

8 I Penswners/Fanuly Pens1one18 are el1g1ble for 1ned1cal allowance of Rs.100 per month irrespective |

of the1r age

'3/3077/2007/DTP.
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9. Tnterim Relief

9.1 The Interim Relief being péid to the Pénsioners/F émﬂy Pensioners will be stopped when the revised
. pension starts being paid or-on 31-10-2006, whichever is earlier. The total Interim Relief drawn
* by the Pensmner/Famlly Pensmner from 1- 8 2005 w111 be adJusted in lump from the arrears

- payable. - . _ ; '

10. Arrears of Pensnon B h

110.1° The arrears on account of revision of Pens1on/F amily Pension shall be disbursed in cash. In the case

or after 1-4-2005, lifetime arrears shall be paid to the heirs/nominees without insisting on fresh
sanctlon from Fmancc Mariager and Chlef Accounts Ofﬁcer/Pensxon Sanctioning Authority by the -
" pension disbursing authority. In respect of those: ret1r1ng aﬂer 1 7 2004, they | w111 be pa1d arrears. n
_ ’cash from 1-7-2004 onwards. ‘ - - :

10 2 Excess if any on account of revision of pens1onary benéfits shall be recovered from the balance of '
DCRG, arrears of pension, arrears of dearness relief and future deamess rehef on pension.

1

i 11, Exejratia pensioners

11.1 An ad hoc incredse of 10% in the pens1on 18 sanctloned to all ex-graha pensioners who retlred
prior to 1-7-2004. ‘This will take effect from 1-4-2005 They are not ent1t1ed to DR on pension.

112 The revised rates of ex-graua pension - shown in the table below will be adrm551b1e with effect. from '
1-4-2005 for those retlnng aﬁer 1-7—2004 in. accordance wﬂh G.O. (P)No 109/07/Fin dated

-~ www.keralapsctips.blogspot.in

14-3-2007. .
Completed Year of Quahfymg |- ' | ‘»'go?;os%?g%;;eim?m
Serwce i — : :
) » Existing : - Revised
 9years - - R R 2160
' . 8years o 1070 - | - 1920 -
. 7Tyears ' D 2 R 1680
. 6years 65 « o 1440
S years 1 e 1200 ’
- 4 years N B (O . 960
_ 3years&below ‘ . 00 | 20 ’
o 12.  Part-time contingent Pensioners - |

12 1 In the case of part-time contingent employees who ret1red prior to 1-7-2004 Pensmn/Famﬂy Pension
shall comprise of the following: (i) Existing Basic Pension/Family Pension (11) Fitment beneﬁt at 6%
of Basic Penmon/F amily Pension (ii1) DR at 59% of Basic Pension/F armly Pension.”

1122 However, a minimum benefit of Rs. 125 . shall be ensured subJect to the further condition that such ‘
" . . revised pension/family pension shall not be less thin the minimurm specified in paragraph 12.3 below.
. Schedules 1 and 2 (i.e. fixing of pension and family pension based on the minimum of the
corresponding revised scale of pay) will nét be apphcable in the case of part tlme contingent .
- pensioners and part-time contmgent family pens1oners '

of arrears of Pension/Family Pension in respect of those who retired prior to 1-7-2004 and diedon '
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- 123

124
12.5

The Pensron/F amily. Pensron adm1531ble to the part-time. contmgent ernployee retmng on or after
1- 7-2004 are rev1sed as follows -

o o . Edsing - . -Reved
" Part-time cOnﬁngentpénsioners - o
© Minimum- . a5 . 8000
| Maximum © . - . 8% 1500 -
Par— time contingent Family pensioners o _ I
| Migmun: - 35 - 70

=5Mammn' - 575 . F-hum

The rewsed Part—tlme Invalid Pens1on on or after 1-7- 2004 w111 be Rs. 700 per month.

Gratulty to part-tlme oontlngent employees retmng/expmng whlle in service’ aﬂer
1-7-2004 -will contmue to be governed by the existing rules but on the ba81s of the revrsed

remuneration .

13 Authonsatlon of revrsed pensmnary clalm

~ 131

i

The rev1sed pens1onary claims on account of fixation of pay in the revised scales of pay
sanctioned from 1-7-2004- ‘will be authorised by. the Finance Manager and Chief Accounts
Officer (i.e. for those retmng after 1-7-2004). In the case of officers (retmng after 1-7 2004),

. pension sanc’uomng authorities will forward to the Finance Manager and Chief Accounts ’
© Officer all cases of pension requmng revision on the ba31s of fixation of pay in the revised

scales of pay with Service Book pay ﬁxatlon statement and a: calcula’uon statement showmg the

" revised penswnarybeneﬁts B - Lo

132

133

In respect of retlrements/deaths pnor to 1¢7-2004 for rev151on of pensmn/F am11y Pensmn
apphcatlon in Appendix I shall be glven by the pensioner to the D1sbursmg Officer concerned

In case scale of pay, the basic pay last drawn designation and Quallfymg Serv1c:e at the time of
retirement are not readily available in the pension ‘Tecords, the pensioners/family pensioners must

~ obtain the- documents required to prove these .or.a certificate meritioning ‘these from °the

134

14.

o In general these orders shall apply to all those who are on KWA pensmn scherne

respective pension sanctioning authority and attach these to the apphcatlon n Appendlx L.
- Such a certificate can be in the form mentioned mAppende 2

Revision of Pens1on/Fam11y Pension in respect of those who retired prior to'1 -7- 2004 will- be- o

made by officers specifically authonzed in this regard A statement of revised pensmn/F amily
Pension in the prescribed form (Appendix 3) shall be prepared in trrphcate by the authorized :
officer under intimation to the Fmance Manager and Chief Accounts Officer, who ‘will-update

the entries in his register. - One oopy will also be sent to the pen51on sanctlonmg authonty

Applicability

Mlscellaneous R . _ _ .
A few illustrations of re‘_—ﬁxation of Pension/Family P‘en'svio.n are given in Schedule 4._.

+
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SCHEDULE 1

Table for calculation of Pension for Qualifying Service range from maximum_tb 20 years

{ Row | Basic | Max, Years .

No. |, Pay | Pension | 29 | 28 27 26 25 24 23 22 21 20
1] 2 3 4 5 6 7 8 9 10 1 12 13
I | 4500 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
2 | 4620 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 2400 | 2400 | 2400 | 2400- | 2400
3| 4750 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 < 2400 | 2400 | 2400 | 2400 | 2400
4 | 4880 | 2440 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
5 | 5020 | 2510 | 2426 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
6 | 5160 | 2580 | 2494 .{ 2408 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
7 .| 5300 | 2650 | 2562 | 2473 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
8 | 5440 | 2720 | 2629 | 2539 | 2448 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400
9 | 5500 | 2795 | 2702 | 2609 | 2516 | 2422 | 2400 | 2400 | 2400 2400 | 2400 -| 2400
10 | 5740 2870 | 2774 | 2679 | 2583 | 2487 | 2400 | 2400 | 2400 .| 2400 | 2400 | 2400
11 | 5890 | 2945 | 2847 | 2749 | 2651 | 2552 | 2454 | 2400 | 2400 | 2400 | 2400 | 2400
12 | 6050 | 3025 | 2924 | 2823 | 2723 | 2622 | 2521 | 2420 | 2400 | 2400 | 2400 | 2400
13 | 6210 | 3105 | 3002 | 2898 | 2795 | 2691 | 2588 | 2484 | 2400 | 2400 | 2400 | 2400
14 | 6370 | 3185 | 3079 | 2973 |"2867 | 2760 | 2654 | 2548 | 2442 | 2400 | 2400 | 2400
15 | 6530 | 3265 | 3156 | 3047 | 2939 | 2830 | 2721 | 2612 | 2503 2400 | 2400 | 2400

16 | 6690 | 3345 | 3234 |.3122 | 3011 | 2899 | 2788 | 2676 | 2565 | 2453 | 2400° | 2400

17 | 6870 | 3435 | 3321 | 3206 | 3092 | 2977 | 2863 | 2748 | 2634 251? 2405 | 2400
18 | 7050 | 3525 | 3408 | 3200 | 3173 | 3055 | 2938 | 2820 | 2703 | 2585 | 2468 | 2400

19 | 7230 | 3615 | 3495 | 3374 | 3254 | 3133 | 3013 | 2892 |.2772 | 2651 | 2531 | 2410
20| 7410 | 3705 | 3582 | 3458 | 3335 | 3211 | 3088 | 2964 | 2841 | 2717 | 2594 | 2470
21 | 7600 | 3800 | 3673 | 3547 | 3420 | 3293 | 3167 | 3040 | 2913 | 2787 | 2660 | 2533
22 | 7790 | 3895 | 3765 | 3635 | 3506 | 3376 | 3246 | 3116 | 2986 | @856 | 2727 | 2597
23 | 7980 | 3990 -|.3857 | 3724 | 3591 | 3458 | 3325 | 3192 | 3059 | 2926 | 2793 | 2660
24 | 8170 | 4085 | 3949 | 3813 | 3677 3540 | 3404 | 3268 | 3132 |.2996 | 2860 | 2723
25 | 8390 | 4195 | 4055 | 3915 | 3776 | 3636 | 3496 | 3356 | 3216 | 3076 |.2937 | 2797
26 | 8610 | 4305 | 4162 | 4018 | 3875 | 3731 | 3588 | 3444 3301 | 3157 | 3014 | 2870
27 | 8860 | 4430 | 4282 | 4135 | 3987 | 3830 | 3692 | 3544 | 3396 | 3249 | 3101 | 2953
28 | 9110 | 4555 | 4403 | 4251 | 4100 | 3048 | 3796 | 3644 | 3492 3340 | 3189 | 3037
20 | 9360 | 4680 | 4524 | 4368 | 4212 | 4056 | 3900 | 3744 | 3588 | 3432 | 3276 3120
30 | 9610 { 4805 | 4645 | 4485 | 4325 | 4164 | 4004 | 3844 | 3684 | 3524 | 3364 | 3203
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. SCHEDULE i(Cbhni%
Table for calculation of Pension for Qhahﬁdﬁg Service range from maximum to .20 years |
Row | Basic | Max I Years E .
No | Pay |Pension| 29 | 28 | 27 | 26 | 25 | 24 | 23 | 22 | 21 | 20
1 2 | 3 4 5 16 | .7 8 9 | 10 1] 12 13
31 | 9860 | 4930 | 4766 | 4601 | 4437 | 4273 | 4108 | 3944 | 3780 | 3615 | 3451 3287
320 (10150 | 5075 | 4906 | 4737 | 4568 | 4308 | 4220 | 2060 | 3891 | 3722 3553 | 3383
33 | 10440 | 5220 | 5046 | 4872 | 4698 | 4524 | 4350 | 4176 | 4002 | 3828 3654 | 3480
34 | 10730 | 5365 | 5186 | S007 | 4820 | 4650 | 4471 | 4292 | 4113 | 3934 | 3756 | 3577
35 (11070 | 5535 | 5351 | 5166 | 4982 4797 | 4613 | 4428 | 4244 | 4059 |. 3875 | 3690
36 | 11410 | 5705 | S515 | 5325 | 5135 | 4944 | 4754 4564 | 4374 | 4184 | 3994 | 3803
37 | 11800 | 5900 | 5703 | 5507 | 5310 | 5113 | 4917 | 4720 | 4523 | 4327 4130 | 3933
38 | 12190 | 6095 | 5892 | 5689 | 5486 | 5282 | 5079 | 4876 | 4673 | 4470 | 4267 | 4063
39 | 12580 | 6290 | 6080 | 5871 | S661 | 5451 | 5242 | 5032 | 4822 °| 4613 | 4403 | 4193
40 | 13030 | 6515 | 6298 | 6081 5864 | 5646 | 5429 | 5212 | 4995 | 4778 | 4561 | 4343
41 | 13480 | 6740 | 6515 | 6291 | 6066 | S84l | 5617 | 5392 5167 | 4943 | 4718 | 4493
42 13930 | 6965 | 6733 | 6501 | 6269 | 6036 | 5804 | 5572 | 5340 | 5108 | 4876 | 4643
43 | 14380 | 7190 | 6950 | 6711 | 6471 | 6231 | 5992 | §752 | 5512 | 5273 | S033 | 4793
44 | 14830 | 7415 | 7168 | 6921 §674‘ 6426 | 6179 | 5932 | 5685 | 5438 | 5101 | 4943
45 | 15280 | 7640 | 7385 | 7131 | 6876 | 6621 | 6367 | 6112 | 5857 | 5603 | 5348 | 5003
46 '15730_ 7865 | 7603 | 7341 | 7079 | 6816 | 6554 | 6292 | 6030 5768 5506 | 5243
47 | 16180 | 8090 | 7820°| 7551 | 7281 | 7011 | 6742 | 6473 | 6202 | 5933 | 5663 5393
48 | 16680 | 8340 | 8062 | 7784 | 7506 |. 7228 | 6950 | 6672 | 6394 | 6116. 5838 | 5560
49 | 17180 | 8590 | 8304 | 8017 | 7731 | 7445 | 7158 6872 | 6586 | 6299 | 6013 | 5727
| 50 | 17680 | 8840 | 8545 | 8251 | 7956 | 7661 | 7367 | 7072.) 6777 | 6483 6188 5893
: 51 | 18180 | 9090 | 8787 | 8484 .| 8181 | 7878 | 7575- 7272 | 6969 | 6666 | 6363 | 6060
52 | 18680 | 9340 | 9020 | 8717 | 8406 8095 |. 7783 | 7472 | 7161 | 6849 | 6538 | 6227.
’ 53| 19180 | 9590 | 9270 | 8951 | 8631 | 8311 7992 | 7672 | 7352 | 7033 | 6713 | 6393
54 | 19680 | 9840 | 9512 | 9184 | 8856 . 8528 | 8200 | 7872 | 7544 | 7216 | 6888 | 6560.
55 | 20180 | 10090 | 9754 | 9417 | 9081 | 8745 | 8408 | 8072 7736_ 7399 | 7063 | 6727
56 -| 20680 | 10340 | 9995.1 9651 | 9306 | 8961 | 8617 | 8272 | 7927 | 7583 | 7238 | 6893
57 121230 | 10615 10261 | 9907 | 9554 | 9200 | 8846 | 8492 | 8138 | 7784 | 7431 | 7077 |
58 | 21780 | 10890 | 10527 | 10164 | 9801 | 9438 | 9075 | 8712 | -8349 | 7986 | 7623 | 7260
59 | 223301 11165 | 10793 | -10421 |.10049 | 9676 | 9304 | 8932 | 8560 | 8188 | 7816 | 7443
60 | 228%0.| ‘11440 | 11059 | 10677 | 10296 | 9915 | 9533 | 9152 | 8771 | 8389 8008 | 7627
61 [ 23430 | 11715 | 11325 | 10934 | 10544 | 10153 |-9763 9372 | 8982 | 8591 | 8201 | 7810
3/3077/2007/DTP. o - ‘
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" SCHEDULE 1 (Contd.)

Table for calculation of Pension for Qualifying Service range from maximum to 20 years

www.keralapsctips.blogspot.in

81

36180 | 18090 | 17487 | 16884 | 16281 | 15678 | 15075 | 14472 | 13869 | 13266 | 12663

Ro,w. Basic | Max. o © Years |, - 7 -

No. | Pay | Pension| 29 | 28 27 26 | 25 | 24 23 22 | 21 20
1 2 3 4T s e [ o8 |9 0 |1 12 13 |
62 | 23980 | 11990 | 11590 11191 | 10791 | 10301 |. 9992 | 9592° | 9192" | 8793 | 8393 | 7993
63 | 24530 | "12265 11856 | 11447 | 11039 | 10630 | 10221 | 9812 | 9403 | 8994 | 8586 | 8177
64 | 25080 | 12540 | 12122 |-11704 | 11286 | 10868 | 10450 | 10032 | 9614 | 9196 8778 | 8360
65 | 25630 | 12815 | 12388 11961 11534 11106 | 10679 | 10252 | 9825 | 9398 | 8971 |- 8543

66 | 26180 | 13090 12654 112217 | 11781 | 113457 10908 | 10472 | 10036 | 9599 ‘9163 | 8727
67- | 26780 | 13390 | 12944 | 12497 | 12051 | 11605 11158.510712-\10266 9819 | 9373 | 8927
68 | 27430 | 13715 13258 | 12801 | 12344 | 11886 | 11429 | 10972 10515 | 10058 | 9601 | 9143
69 | 28080 | 14040 | 13572 } 13104 | 12636 12168 | 11700 | 11232 | 10764 | 10296 | 9828 | 9360
70 28730 ,14365 | 13886 | 13407 | 12929 | 12450 11971 | 11492 |.11013 | 10534 | 10056 9577
71 | 29380 | 14690 | 14200 | 13711 | 13221 | 12731 | 12242 | 11752 | 11262 | 10773 | 10283 | 9793
72 | 30030 | 15015 | 14515 14014 13514 | 13013 | 12513 | 12012.| 11512 | 11011 | 10511 | 10010
73 | 30680 | 15340 | 14829 | 14317 | 13806 | 13295 | 12783 12272 | 11761 | 11249 |.10738' | 10227
74 | 31330 | 15665 | 15143 | 14621 | 14099 | 13576 | 13054 | 12532 | 12010 11488 | 10966 | 10443
75 | 31980 15990 | 15457 | 14924 14391 | 13858 | 13325 | 12792 | 12259 11726 | 11193 | 10660

76 | 32680 | '16340 ,| 15795 | 15251 | 14706 | 14161 | 13617 | 13072 | 12527 11983 | 11438 | 10893 .
77 | 33380 | 16690 | 16134,| 15577 | 15021 | 14465 | 13908 | 13352 | 12796 12239 | 11683 | 11127

78 | 34080 | 17040 | 16472 | 15904 | 15336 | 14768 | 14200 | 13632 | 13064 | 12496 11928 | 11360
79 | 34780 | 17390 16810.] 16231 | 15651 | 15071 | 14492 13912 13332 | 12753 12173 | 11593
80 | 35480 | 17740 | 17149 | 16557 | 15966 | 15375 | 14783 | 14192 | 13601 | 13009 12418 | 11827

12060 |
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. ' SCHEDULE 1 (Contd.)
‘ Table for ca!culatilo_n of Pension for Qualifying Service range from 19 to 10 years '
f' Row | Basic | Max. ‘ _ Years ; |
No.'| Pay | Pension | 19 18 | 17 | 16 15 14 13 12 1 | 10
1 2 | 3 14 15 16 T 17 18 | 19 20 |- 21 | 22 »
1 4500 ) 2400. 2400 2400 | 2400 | 2400 | 2400 | 2400 i 2400 1 2400 | 2400 | 2400
. 27| 4620 | 2400 | 2400 | 2400 | 2400 | 2400 2400 | 2400 | 2400 | 2400 | 2400 | 2400
v 3 4750. 2400 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 5400
. 4 | 4880° | 2440 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

S 5020 2510 | -2400 | 2400 | 2400 | 2400 | 2400 | 2400 2400 | 2400 | 2400 | 2400

5300 2650 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400. } 2400

5440 | 2720 2400 2400 '2400. 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

4
o oo ~3 (=)}

| 5590 | 2795 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 2400

10 | 5740. | 2870 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

11| 5890 | 2045 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

12 6050 | 3025 2400 | 2400 | 2400 | 2400 | 2400 | 2400 '2400 2400 | 2400 | 2400

13 | 6210 | 3105 | 2400 | 2400 | 2400 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

14 | 6370 | 3185- | 2400 | 2400 | 2400 | 2400 | 2400 . 12400 | 2400 | 2400 | 2400 | 2400

15 | 6530 3265 | ,2400 | 2400 | 2400 | 2400 | 2400 2400 2400 2400 | 2400 | 2400

www.Keralapsctips.blogspot.in

16 | 6690 | 3345 | 2400 | 2400 | 2400 | 2400 |-2400 | 2400 | 2400 | 2400 | 2400 | 2400

17 | 6870 | 3435 | 2400 | 2400 .| 2400 | 2400 | 2400 |.2400 | 2400 | 2400 | 2400 | 2400

18 | 7050 | 3525 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

19 | 7230 | 3615 |-2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

. 20 | 7410 3705 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

21 | 7600 38007 | 2407 | 2400 | 2400 2400 J2400 2400 | 2400 | 2400 | 2400 | 2400 |

. " 122 | 7790 | 3895 | 2467 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

23 | 7980 | 3990 | 2527 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 .| 2400 | 2400

24 | 8170 | 4085 | 2587 | 2451 | 2400. | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

25 | 8390 4195 2657 :2517 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

26 | 8610 | 4305 2727 | 2583 | 2440 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400 | 2400

27.1 8860 |- 4430 2806 2658 | 2510 | 2400 | 2400 | 2400 | 2400 | 2400.| 2400 | 2400 |

- 28 | 9110 | 4555 2885 | 2733 | 2581 | 2429 2400 2400‘ 2400 | 2400 | 2400 2400

29 | 9360 4680 2964 | 2808 2652 2496 2400 | 2400 | 2400 | 2400 | 2400 | 2400

5160 2580 | 2400 | 2400 | 2400 | 2400 2400 2400 | 2400 | 2400 | 2400 | 2400 _
30 | 9610 4805 | '3043 |. 2883 | 2723 | 2563 | 2403 | 2400 2400 | 2400 | 2400 | 2400
|
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SCHEDULE 1 (Contd,)

r

--Tabléfor caléulation of Pension for Qualifying Service range from 19 to 10 years

Row | Basic Max. , Years )

No. | Pay | Pension| 19 | 18 | 17 16 15 14 13 12 11 10
1 2 3 14 15 16 | 17 18 |19 20 21 22 .23
31 | 9860 | 4930 | 3122 | 2958 | 2794 |.2629 | 2465 | 2400 | 2400 | 2400 | 2400 | 2400

32 | 10150 | 5075 | 3214 | 3045 | 2876 | 2707 | 2538 | 2400 | 2400 | 2400 | 2400 | 2400
33 110440 | 5220 | 3306 | 3132 | 2958 | 2784 | 2610- | 2436 | 2400 | 2400 |-2400 | 2400

(34 | 10730 | 5365 | 3398 °| 3219 | 3040 | 2861 | 2683 | 2504 | 2400 (2400 | 2400 | 2400

35  110707 5535 | 3506 | 3321 |'3137 | 2952 | 2768 | 2583 | 2400 | 2400 | 2400 | 2400
36 | 11410 | 5705 | 3613 | 3423 | 3233 | 3043 | 2853 | 2662 | 2472 | 2400 | 2400 | 2400
37 | 11800 | 5900 3737 | 3540 | 3343 | 3147 | 2950 | 2753 | 2557 | 2400 | 2400 | 2400 |-
38 | 12190 | 6095 | 3860 | 3657 | 3454 |-3251 | 3048 | 2844 | 2641 | 2438 | 2400 | 2400
39 | 12580 | 6290 | 3984 | 3774 | 3564 | 3355 | 3145 |'2935 | 2726. | 2516 | 2400 | 2400

40 | 13030 | 6515 | 4126 | 3909 | 3692 | 3475 | 3258 | 3040 | 2823 | 2606 | 2400 | 2400
41 | 13480 | 6740 | 4265 | 4044 | 3819 | 3595 | 3379 | 3145 | 2921 | 2696 | 2471 | 2400
42 | 13930 | 6965 | 4411 | 4179 -| 3947 | 3715 | 3483 | 3250 | 3018 | 2786 | 2554 | 2400

43 ] 14380 | 7190 | 4554 | 4314 { 4074 | 3835 | 3505 | 3335 | 3116 | 2876 | 2636 | 2400
44 | 14830 | 7415 | 4696 | 4449 | 4202 | 3055 | 3708 3460 | 3213 | 2966 | 2719 | 2472
45 | 15280 | 7640 | 4839 | 4584 | 4329 | 4075 3820 | 3565 | 3311 | 3056 | 2801 | 2547
46 | 15730 | 7865 | 4981 | 4719 | 4457 | 4195 393311 3670 | 3408 | 3146 | 2884 | 2622
47| 16180 | 8090 | 5124 | 4854 | 4584 | 4315 | 4045 | 3775 | 3506 | 3236 | 2966 | 2697
48 | 16680 | - 8340 | 5282 | 5004 | 4726 | 4448 | 4170 | 3892 |-3614 | 3336 .| 3058 | 2780
49 | 17180 | 8590 | 5440 | 5154 | 4868 | 4581 | 4295 | 4009 | 3722 | 3436 | 3150 |, 2863
50 | 17680 | 8840 | 5599 | 5304 | 5000 | 4715 | 4420 | 4125 | 3831 | 3536 | 3241 | 2947
51 | 18180 | 9090 | 5757. | 5454 | 5151-| 4848 | 4545 | 4242 | 3939 | 3636 | 3333 | 3030
52 | 18680 | 9340 | 5915 | 5604 | 5293 | 4981 |'4670 | 4359-| 4047 | 3736 | 3425 | 3113
53 | 19180 | 9590 | 6074 | 5754 | 5434 | S11S | 4795 | 4475 | 4156 | 3836 | 3516 | 3197
54 | 19680 | 9840 | 6232 | 5004 | 5576 | 5248 | 4920 | 4592 | 4264 | 3936 | 3608 | 3280
55 | 20180 | 10090 | 6390 | 6054 | 5718 | 5381 5045 .| 4709 | 4372 4036 | 3700 | 3363
56 | 20680 | 10340 | 6549 | 6204.| 5859 | 5515 | 5170 | 4825 | 4481 | 4136 | 3791 | 3447
57 | 21230 | 10615 | 6723 | 6369 | 6015 | 5661 | 5308 | 4954 | 4600 4246 | 3892 | 3538
58 | 21780 | 10890 | 6897 6534 | 6171 | 5808 | 5445 | 5082 4719 | 4356 | 3993 | 3630
59 | 22330 | 11165 | 7071 | 6699 | 6327 | 5955 | 5583 | 5210 | 4838 | 4466 | 4094 | 3722
60 | 22880 | 11440 | 7245 | 6864 | 6483 | 6101 | 5720 | 5339 | 4957 | 4576 | 4195 | 3813
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| R SCHEDULE 1 (Contd.)
. Table for caléulationiof Pensio’nr- for Qualifying Service range from 19 to 10 years B
Row Bg;ic Max ) . -‘ 7 :‘ ‘ qurs g | . B » o
No. | Pay | Pension| 19 | 18 | 17 /| 16 15 | 14 | I3 12 |1 | 1o
1] 2 |3 4 | 15 |16 | 17 18 | 19 [ 20 | 21| 2] 23
61 | 23430 | 11715 7420‘ 7020 | 6639 | 6248 | 5858 | 5467 | 5077 | 4686 | 4296 -3905
62 . 23_980 11990 | 7594 | 7194 | 6794 | 6395 | 5995 5595 | 5196 | 4796 4__39_6 |- 3997 |
63 | 24530 | 12265 | 7768 | 7359 | 6950 | .6541 | 6133 | 5724 | 5315 | 4906 | 4497 | 4088
64 | 25080 | 12540 | 7942 | 7524| 7106 | 6688 | 6270 | 5852.| 5434 | 5016 | 4598 | 4180
65 | 25630 | 12815 ‘78116 7689 | 7262 | 6835 | 6408 | 5980 | 5553 | 5126 | 4699 | 4272
66 261.30. 13090 | 8290 | 7854 | 7418 | 6981 | 6545 6109 | 5672 5236 | 4800 | 4363
67 | 26780 | 13390 | 8480 | 8034 | 7588 | 7141 | 6695 |- 6249 | 5802 | 5356 | 4910 | 4463
68 | 27430 | 13715 | 8686 | 8229 | 7772 7315 | 6858 | 6400 | 5943 | 5486 | 5029 | 4572
60 | 28080 | 14040 ‘| 8892 | 8424 | 7956 7488 | 7020 | 6552 | 6084 | 5616 | 5148 | 4680
70 | 28730 | 14365 | 9098 | - 8619 | 8146 | 7661 | 7183 | 6704 | 6225 | 5746 | 5267 | 4788
71 | 20380 | 14690 | 0304 | 8814 | 8324 | 7835 | 7345 | 6855 | 6366 | 5876 |-5386-| 4897
72 | 30030 | 15015 | 9510 | 9009 | 8509 | 8008 | 7508 | 7007 | 6507 | 6006°| 5506 | 5005
73 [ 30680 | 15340 | 9715 | 9204 | 8693 | 8181 | 7670 | 7159 | 6647 | 6136 | 5625 | 5113
74. | 31330 | 15665 | 9921 | ‘9399 | 8877 | 8355 7833 | 7310 | 6788 | 6266 5744 | 5222
1775 | 31980 | 15990 | 10127 | 9594 | 9061|8528 | 7995 | 7462 |- 6929 | 6396 | 5863 | 5330
76 | 32680 | 16340 | 10349 | 9804 | 92597 8715 | 8170 | 7625 | 7081 | 6536 |- 5991 | 5447
77 | 33380 | 16690 | 10570 | 10014 | 9458 | 8901 | 8345 | 7789 | 7232 | 6676 6120 | 5563
78 | 34080 | 17040 | 10792.] 10224 | 9656 | 9088 | 8520 | 7952 | 7384 | 6816 | 6248 | 5680
79 | 34780 | 17390 | 11014 | 10434 | 9854 | 9275 | 8695 | 8115 | 7536 | 6956 | 6376 | 5797
30 | 33480 | 17740 | 11235 | 10644 | 10053 | 9461 | 8870 | 8275 | 7687 |- 7096 | 6505 | 5913
81 | 36180 | 18090 | 11457 | 10854 | 10251 | 9648 | 9045 | 8442 | 7839 | 7236. | 6633 | 6030
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, SCHEDULE2 -

"' Table for calculation of Family Pension

SCHEDULE 2 (Contd.)

~ Table for c_a:lculatio'n of Family Pension

Row Basic Max. Family
No. Pay Pension Pension
1 2 |3 4
1 4500 . 2400 . 2400
2 4620 2400 2400 -
3| 4750 - 2400 | 2400
4 | 4880 2440 . | 2400
5 5020 12510 2400
6 5160 2580 © 2400
7 5300 2650 2400
8 5440 2720-- | 2400
9 5590 2795 2400
10 5740 |© 2870 2400
11 5890 2945 2400
12 | 6050 3025 -+ 2400
13 6210 3105 2400
14 6370 3185 2400
15 6530 3265 2400
16 6690 ©3345- 2400 -
17 | 6870 3435 2400
18 | 7050 3525 2400
19 7230 3615 2400
20 7410 3705 ©2400
21 7600 3800 2400
22 | 7790 3895 2400
23 | 7980 3990 2400
24 8170 4085 . 2451
25 | 8390 4195 2517
26 8610 4305 - | 2583
27 8860 4430 2658 -
28 9110 | 4555 2733
29 9360 | 4680 2808
30 | 9610 4805 2883
31 9860 - | 4930 . 2958
32 |'10150 5075 - 3045
33 | 10440 5220 3132
34 - |10730 | 5365 3219
35 | 11070 5535 3321
36 - | 11410 5705 3423
37 - | 11800 5900 3540
38 12190 6095 3657
39 | 12580 6290 3774
40 | 13030 6515 - 3909

Row Basic Max. | Family
No. Pay Pension Pension
1 .2 3 4
41 13480 6740 4044
42 13930 6965 4179
43 14380 7190 4314
44 14830 7415 4449
45 15280 - 7640 4584
46" 15730 - 7865 4719
" 47 16180 8090 - | 4854
48 16680 8340 5004
49 | 17180 - | . 8590 5154
50 17680 | 8840 5304
51 18180 9090 5454
52 18680 9340 5604
53 19180 9590 5754
54 19680 9840 - 5904
55 20180 | 10090 6054
. 56 20680 10340 6204
57 21230 10615 6369
58 - 21780 10890 6534
59° 22330 |" 11165 | 6699
.60 22880 11440 - 6864
61 23430 11715 . 7029
62 23980 111990 7194
| 63 24530 12265 7359
64 25080 12540 - | 7524 .
65 - . 25630 - 12815 7689
66 26180 | 13090 7854
67 26780 13390 8034
68 27430 13715 18229
1. 69 28080 14040 8424
70 - 28730 14365 8619
71 20380 14690 8814
72 30030 | 15015 |- 9009
73 30680 | 15340 9204
74 31330 15665 9399
75 31980 15990 9594
76 - 32680 16340 9804
77 133380 16690 10014
78 34080 17040 10224
79 34780 17390 | 10434-
80 35480 17740 10644
81 36180 18090 10854
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Play Scale effective from 1978 and cdrrespbnding scalé_rgVised in 1983

c
)
o
n
D
O .
2
Q-
=
3}
7
Q
@
©
—
o)
3
g.
=

Scales of Pay.(1978) ]if) Scales of Pay (1983)

. 280-5-340-6-400 1 | 550-10-650-15-800
290-5-330-6-390-7-425. - .

. e 2 575-10-645-15-900

1300-6-360-7-402-8-450 e .

' 310-6-32_8‘-7-3S6-8—436-9-490. 3 600-10-650-15-830-20-950
330-8-410-9-455-10-515 4 | 640-15-820-20-1000 =

| 340-8-380-9-425-10-535 5 | 660-15-810-20-1050
350-.10450.-12-580_ 6| 675-20—975-25-1125;.

" 370-10-450-13-510-15-600 ¥ 675-25-1100-30-1340
390-12-438-13-490-15-685 8. | 700-20-940-25-1140
420-13-485-15-635-17-720 9 740-20-920-25-1245
350-15-650-16-730 10 | 780-20-880-25-1080-30-1320

" 450-15-525-16-605-18-785° “11° | 825-25-1100-30-1430

 470-16-550-18-730-20-830 S

. , 12 | 850-25-1100-30-1400-40-1600.

 450-15-525-16-605-18-785-20-885 o o
520-18-700-20-800-25-900 13 | 0950-25-1100-30-1400-40-1640
535-18-625-20-825-25-950 - 14 | . 975-25-1100-30-1400-40-1720
570-20-670-25-920-30-1070 S e

— —— . 15 | 1050-30-1200-40-2000
600-20-660-25-860-30-1100 A : o

' 650-25-850-30-1150. 16 | 1100-40-1500-50-2100 -

' 700-25-800-30-890-35-1030-40-1270 17 | 1150-40-1470-50-2270
725-25-800-30-890-35-1030-40-1350 : B : : .

'_ : 18. | 1250-50-1600-60-1900-75-2500"
750-30-990-40-1150-50-1450 | o T
80D-30-830-40-950-50-1550 19| 1300-60-1600:75-2650

' 910-40-950-50-1550 20 .| 1500-60-1560-75-2685
975-50-1325-60-1625 21 1600-75-2200-85-2710
1125-60-1725 . ' o ,

- : Y) 1950-75:2100-85-2950
1200-60-1800  © - - : 4 ST

. 1300-60-1600-75-1900. 23 | 2100-85-2440-100-3040-
1450-75-2050 24 2250'-‘100-'2850-125-33__50},‘

 1650-75-2175 25" | "2450-100-2850-125-3600
1800-75-2250 - - - 26 | 2600-100-2800-125-3800

27 | 3700-125-4200

2500-125/2-2750

SCHEDULE 3




- SCHEDULE 3 (Contd.)

_ -Play Scale effective from 1983 a’h}i corresponding scale revised in 1988

]f,’(') Sca.i’es- ofpray-‘ (1983) ]f,l;  Scales of pay (1988)
1 | 550-10-650-15-800 - o 1 750-10-760-15-865-20-925-25-1025‘ |
2 | s75-100645-15.900 | 2 775-15-805;20—925-254100-30-71166
3 | 600-10-650-15-830-20-950 . | 3 '305-20-925-_25-1100-36-1190 |
"4 | 640-15-820-20-1000 - ] '825-20-925-25-1100-30-1250-40-1290 -
5 | 660-15-810-20-1050 s 845-2()--9-25-2551160«3011250-4041370 . -
6 |e1s20975251125 | 6 | 865-20-925-25-1100-30-1250-40-1450 ’
7 | 675-25-1100-30-1340 S
8 | 700-20-940-25-1140. - . {7 905-20-825'—25-1100-.30-1250-40-1490“
9] 740-.20-920-2'54-1245 |8 | 950-25-1100-30-1250-40-1530-60-1590
;§ 10| 780-20-880-25-1080-30-1320 | 9| 1000-25-1100-30-1250-40-1530-60:1710
@i 11 | 82525-1100-30-1430 {10 |1050-25-1100-30-1250-40-1530-60-1830
3 12 | 850-25-1100-30-1400-40-1600 . - | 11 l-10030-1250-40&530-66—1‘830-80-207(.)
é 13 '950-25{11@0-30'—1400-40-'1'640 |2 1220-30-1250-40-1530-60-1830-80-2150
g 14 | 975-25-1100-30-1400-40-1720 | 13 | 1250-40-1530-60-1830-80-2230
E, 15 | 1050-30-1200-40-2000 * | 14 | 1330:40-1530-60-1830-80-2470-85-2555
§ 16 | 1100-40-1500-50-2100 - | 15 | 1370-40-1530-60-1830-80-2470-85-2640
= 17 | 1150-40-1470:50-2270 - - | 16 1450-40-1530-60-1830-80-2470-85-2725-100-2825
18" | 1250-50-1600-60-1900-75:2500 | 17 | 1590-60-1830-80-2470-85-2725.100-2925-125:3050 * ~
19. _1300-60—1600-’[5-27650 | 18 | 1650-60-1830:80-2470-85-2725-100-2925-125-3175
20 | 1500-60-1560-75-2685 R INTY 1830-80-2470-85-2725-100-2925-125-3425 " N
21 [ 1600.75:220085:2710 | 20 | 2070-80-2470:85-2725-100-2925-125-3550 |
23 | 1950-75-2100-85-2050 21 | 2470-85-2725-100-2925-125-3675 '
23 | 2100-85-2440-100-3040 | 22 | 2640-85-2725-100-2025-125-3675-140-3815
24 | 2256-100:2850-125-3350 | 23 | 2825:100-2075-125-3675-140-4095
25 | 2450-100-2850-125-3600 24 | 3050-125-3675-140-4095-170-4435
26 | 2600-100-2800-125-3800° | 25 | 3175-125-3675-140-4095-170-4605 |
27 33700-125:-4200"- S | 26 | 4435-170-5285 ’
' Master Scale: 750-10-760-15-805-20-925-25-1100-30-1250-40-
- | 1530-60-1830-80-2470-85-2725-100-2925-125-3675-140-4095-170-
5285 - \ o




WWW.Keralapsctips.pblogspot.in

»

.

45

e , SCHEDULE3 (Contd )

Pay Scale effective froni 1988 and correspondmg scale revised in 1992

S| i S o
“No. |- Scales of pay (1988) 1 No. Scales of pay (1992)
"1 | 750-10-760-15-805-20-925-25-1025 .| 1| 810:25-910-30-1090

2 | 775-15-805-20-925-25-1100-30-1160 -

2 | $35-25-910-30-1090-35-1230-45-1320

3| 805-20-925-25-1100-30-1190

" 3| 860-25-910-30-1090-35-1230-45-1365

4| 825-20-925-25-1100:30-1250-40-1290

4 ,970-30»1090-35-1230--45-1500-'65_-156'5-'

5 | 845-20:925-25-1100-30-1250-40-1370,

-5 | 1090-35-1230-45-1500-65-1695

1000-25-1100-30-1250-40-1530-60-1710

"6 | 865-20-925-25-1100-30-1250-40-1450 6 | 1125-35-1230-45-1500-1760 )
7-| 905-20-825-25-1100-30-1250-40-490 7 11‘9?_5—35-1230—45—1500-1760»—8‘5-18457
"8 | 950-25-1100-30-1250-40-1530-60-1590 8 1225-45;—1500465-1‘760-85-2100‘

S

1410-45-1500-65-1760-85-2355

10 | 1050-25-1100-30-1250-40-1530-60-1830 .

10 | 1455-45-1 500-65-1 1 60-85-2440

11| 1100:30-1250-40-1530-60-1830-80-2070

- 11 | 1500-65- 1760 85; -2440-90- 2710

12 1220;30-1250440—1 530-60-1830-80-2150

12 |- 1630-65-1760-85-2440-90-2710-105-2815

13| 1250-40-1 530-60-1830-80-2230

13 1695-65-1760-85—2440-90-27 10-105-2920

¢14 | 1330-40-1530-60-1830-80-2470-85-2555

1411 760—85-_2440-90-27 10-105-2920-130-3050

"1 15| 1370-40-1530-60-1830-80-2470-85-2640

15| 2 100-85-2440—90—2710—105-2920- 130-3310

1450-40-1530-60-1830-80-2470-85-2725-100-

3175

16| yeos 16 | 2185-85-2440-90-2710-105-2920-130-3440
17 ";ggg -60-1830-80-2470-65-2725-100.2925-125- | 1. '2270-85-2440-00-2710-105-2920-130-3570-
g | 1650-60-1830-50-2470-85-2725-100-2925-125 | 1o | 20 66 2210 105 2920-1303200

19 1830-80-2479-85-2725;100,-2925-,125‘-3425

19 2530-90—2710-105-2920-:130-37004150-4'150_'

20 | 2070-80-2470-85-2725-100-2925-125-3550

20 | 2710-105-2920-130-3700-150-4300

21 2470-85-2725-100-2925-125-3675

21 |-3050-130-3700-150-4300-175-5175

22 2640_—85-2725—100-2925—125—3675-140-3815

22 | 4000-1 50-4300-175-5350

23 ‘28-_25-100—2975-1.25»-3675—140—4095 '

23 | 4300-175-5350-190-5540

24 | 3050- 125-3675'—140-4095—170—4435

" 24 | 4650-175-5350-190-5730 -

25 | 3175-125- 3675 140-4095-170-4605 -

2515 175-125-5350-190;5920

26 | 4435. 170- 5285

26 | 5350-190-6300

Master Scale: 750-10- 760 15-805-20-925-25- 1100-
30-1250-40-1530-60-1830-80-2470-85-2725-100- -
2925-125-3675-140-4095-170-5285- ] ’

" Master Scale: 8010-25(4)-010-30(6)-1090-35(4)-
1230-45(6)-1500-65(4)-1761)-85(8)-2440-90(3)-2710- -
© 105(2)-2920-130(6)-3700- 150(4) 4300- 175(6) -5350-

190(5)-6300

" 3J3e77/07
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Pay Scale effective from 1992 and corresponding scale revised in 1997
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4300-175-5350-190-5540

S21 -

‘ s B : . ‘ .
No. Scales of pay (_1 992) No. Scales of pay (1997)-
S1 | 810-25-910-30-1090 |t | 2700-70-2980-75-3280-80-3600-85-3770
$2 | 835-25:910-30-1090-35-1230-45-1320 | S2 2770-70-2980-75-3280-80-3600-85-3940-90-4210-
3 | 860-25-910-30-1090-35-1230-45-1365 | S3 | 2840-70-2080-75-3280-80-3600-85-3940-90-4210-100-4710
5o | 970-30-1090-35-1230-45-1500.65-1565 | 54 2:{,(3)2 75-3280-80-3600-85-3940-90-4210-100-5010- 125- :
S5 | 1000-35-1230-45-1500-65-1695 S5 3440-80-360(‘);85;3940-9_0-4210-100-_5010-125-5385
86 | 1125-35-1230-45-1500-1760 S6 | 3685-85-3940-90-4210-100-5010-125-5510
S7 | 1195-35-1230-45:1500-1760-85-1845 | S7 | 377035-3940-90-4510-100-5010-.1257563_5-150-5:/'85
S8 | 1225-45-1500-65-1760-85-2100 S8 .| 4210-100-5010-125-5635- 150-6235
S9 | 1410-45-1500-65-1760-85-2355 | S9 | .4610-100-5010- 125 5635-150-6235-175-7110
10| 1455-45-1500-65-1160-85-2440 -' o |
, - — S10 4710—100-5010-125~5635—150-6235-‘175-’7110-200-7710 g
| s11] 1500-65-1760-85-2440-90-2710 \ | S
sz 1630-65-1760-85-2440-90-2710- 105- | gyy | 4810- 100-5010-125:5635-150-6235-175- 7110- 200-7710-
2815 -‘ 225.7935
- K
S13 ;ggg -65-1760-85-2440-90-2710-105-" | 515 | 5135.125- 5635-150- 6235-175- 7110-200-7710-225- 8160
S14 ;ggg §5-2440-90-2710-105:2920-130- | g5 .5385-125_-5635'-150_-6235-175’-7'110-200-7'710-225-8385
S15 g;‘l’g 85-2440-90-2710-105-2920-130- | ), 5635-150-6235-17545110-2@0-7710-i25-8385-250-9135 |
S1g| 2185-85-2440-90-2710-105- 2920-130- | 15 | 5635-150- 6235-175-7110-200-7710-225-8385- 250- 9385-
3440 15131 2759660 |
o7| 2270:85-2440:90-2710-105-2920-130- | 5 6585-175-7110-200-7710-225-8385-250-9385-275-10210-
*3570 13181 300-10810. : ,
S18 .2440-90-2710-105-2920-130-3200 * ’ ‘ ‘ -
_ <17 | 6760-175-7110: 200-7710-225-8385- 2509385-275- 10210-
2530-90-2710-105-2920-130:3700-150- | 300-10810-325-11135 -
S19 . ,
4150 | |
g K SO | 6935-175-7110-200-7710-225-8385- 250-9385-275- 10210-
| 520 2710-105:2920-130-3700-150-4300 1 S18 | 5507 0570, 52511460,
21| 3050-130-3700-150-4300-175-5175 go | 7310-200-7710-225-8385-250-9385-275-10210-300: 10810-
, ‘ > ISRt 325-11460 -
02| 4000-150-4300-175-5350 S0 | 7510-200-7710- 225-8385-250- 9385-275-10210-300- 10810-
: 325-11785 -
523 7710-225-8385-250-9385-275-10210-300-10810-325-12110




524| 4650°175-5350-190-5730

822

7935- 225. -8385-250-9385-275-10210- 300 10810 325 12110—
350-12810

S25| 5175-125-5350-190-5920

S523°

| 8385-250-9385- 275- 10210- 300 10810-325- 12110 350— o

12810 375 13935

$26| 5350-190-6300

524

‘8635-250 9385-275- 10210 300 10810- 325 12110 350--

12810-375- 13935 425-14360

| s25 |

10210-300- 10810-325- 12110 350 12810-375- 13935 425-
15635 -

526

| 12810-375-13935-425:16485 . -

S27

 14360-425-16485-500-18485

828

14785-425-16485-500-18985

| s29

16485-500-18985

S30

16985-500-19985"

1 831

17485-500-20485

832

17985-500-20985

Master Scale: 8010-25(4)-910-30(6)-1090-"

35(4)-123045(6)-1500-65(4)-1760-85(8)-2440-

| 90(3)-2710-105(2)-2920-130(6)-3700- 150(4)

4300- 175(6)- 5350 190(5)-6300

" Master Scale: 2700-70(4)-2980-75(4)-3280-80(4)- 3600-85(4)

3940-90(3)-4210-100(8)-5010-125(5)-5635-150(4)-6235- 175(5)
7110-200(3)-7710-225(3)-8385-250(4)-9385-425(6)-16485-500(9)-

20985
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- SCHEDULE 3 (Contd,)

Pay Scale effective fl_'dl‘l‘l. 1997 and corresponding-séaie revised in- 2004
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325- 11460

_ " Scales of pay (199 7) Scales of pay (2004)
S1 2700-70-2980-75- 3280-80-3600-85-3770 » S1 | 4500-120-4620-130-4880-140-5440-150-
| 5890-160-6530 '
|s2 2770-70-2980-,75-328_0-80—36(50'-'85-3Q40-90a4210 T S2 | 4620-130-4880-140-5440- 150—5890 160- |
o | ‘ | 6690-180-7410 -
$3 23210-70-2980-75-3280-80-3606-85-3940-9‘0-4210-100'-4710 S3 | 4750-130-4880-140-5440-150-5890-160-
| o o o o ~ | 6690-180-7410-190-8170
$4 3205.75-3280-80-3600-85- 3940-90-4210-100-5010-125- | $4 | 5020-140-5440-150-5890-160-6690- 180-
5135 | 7410-190-8170-220-8610 :
{55 3440-80-3600-85-3940-90-4210-100-5010-125.5385 | S5 | 5590-150-5890-160-6690-180-7410-190-
' ; S | 8170-220-8610-250-9360 '
$6 | -3685-85-3940-90-4210-100-5010-125-5510° 86 | 6050-160-6690-180-7410-190-8170-220- .
| ' o o | 8610-250-9860-290-10730 |
§7 | 3770-85-3940-90-4210-100-5010-125-5635-150-5785 '$7 | 6690-180-7410-190-8170-220-8610-250-
I . ‘ o 9860-290-10730-340-11070
| 58| 4210-100-5010-125-5635-150-6235  © | s8 | 7600-190-8170-220-8610-250-9860-290-
4 : i ‘ | 10730-340-11410-390-12190
4610-100-5010-125-5635-150-6235-175-7110 S9 | 8170-220-8610-250-9860-200-10730-340-
' o '11410-390-12580-450-13030
|s10 4710-"100~5010-1_25»563v5-150-6235-17'5-711(.)—2(.)0-771'0 S10 | 8610-250-9860-290- 10730-340-11410- 390-|.
: | ' o | 12580-450-13480 o
S11] 4810-100-5010-125-5635-150-6235-175-7110-200-7710- | S11.| 9360-250-9860-290-10730-340-11410- 390:
2257935 | 12580-450-16180 :
$12 5135-125-56%5-150-6235-1‘75-7'110-200-7710-225-8.160 | s12 | 9610-250-9860-290-10730-340-11410-390-
' S = o 12580-450-16180-500-16680
$13| 5385-125-5635-150-6235-175-7110-200-7710-225-8385 - | S13 | 11070-340-11410-390-12580-450-16180-
, . SR | |s00-18680
S14) 5635-150-6235-175-7110-200-7710-225-8385-250-9135 | §14 | 11410-390-12580-450-16180-500-20680
IS13[ 5635-150-6235-175-7110-200- 7710-225-8385-250- 9385: | SI5 | 12190-390-12580-450- 16180 500-20680-
2759660 155021230
$16{ 6585-175-7110-200- 7710-225-8385- 250-9385-275- 10210_ | s16 ‘12'580~450~16180~500~20680—55_0~21780 '
| 300-10810 - | R |
1517 6760-175-7110-200-7710-225-8385-250-9385-275- 10210- 17 | 13030-450-16180-500-20680-550-22330
| 300-10810-325-11135 ' 1 . R
S18 6935-175-7110-200-7710-225-8385-250-9385-275-10210- | S18,] 13930-450-16180-500-20680-55022880
| 300-10810-325-11460° | , : R
s’1-_93‘7310 200-7710-225-8385-250-9385- 275- 10210- 300-10810- | S19 | 16680-500-20680-550-25630
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SCHEDULE 3 (Contd.)

”Pay Scal'e éffe&ﬁe from 1997 and correspondihg §ca‘ie reﬁséd in 2004 .

;S'calesv ‘of Pay (I 997)

. . Scales of Pay (2004)

|20} 7510-200-7710-225-8385-250-9385-275- 10210-300-10810- | $20 -2-1230-550-26180-600426780-650;30030 N
| fss-umss ' o | B ‘
. 521 ‘_7710-225 8385-250 9385-275-10210-300- 10810-325-12110 | $21 | 23430- 550-26180- 600-26780 650- 31980-
) - | 70033380
$22) 7935-225-8385-250-9385-275-10210-300- 10810-325 12110- S22 | 26780-650- 31930-700 34080.
. 350-12810 B
[s23] 8385-250:9385:275-10210-300-10810-325- 12110-350- 523 2‘7430-650-31980-700-’34780‘
| 12810-375-13935 . - D
524 8635-250-9385-275-10210-300-10810-325-12110-350- 524 | 28080-650-31980-700-35480
12810-375-13935-425-14360 o R
|s25| 10210-300-10810-325- 12110-350-12810- 375- 13935-425- 525 | 28730-650-31980-700-36180

15635

[s26

12810-_3_75-13935425-16485 ’

S27|.

14360-425-16485-500-18485 : .

$28

14785-425-16485-500-18985

S29)

16485-500-18983

[s30

16985-500-19985

1831

WWW.Keralapsclps.plogspot.in

'17485-500-20485

s32)

17985-500-20985

Master Scale:Rs. 2.700-70(4)-2980—75(4)-3'28;0780(4);3G_Ob- _
' 85(4)-3940-90(3)-4210—100(8)-5010-125(5)-5635‘-150(4)-6235-
' 175(5) 7 110-200(3) 7710-225(3) 8385 250(4)- 9385-425(6)-.
16485 500(9) 20985 .

Revised Master Scale: Rs. 4500-120(1)-4620-
130(2)-4880-140(4)-5440-150(3)-5890-160(5)- _
| 6690-180(4)-7410-190(4)-8170-220(2)-8610-
250(5)-9860-290(3)-10730-340(2)-11410- 390(3) - | -
12580-450(8)-16180-500(9)-20680-550(10)- . |
26180-600(])-26_'_780-6’50(8)-31980-706(6)—36130. ,

3307707 -

i
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: SCHEDULE 4
Illustratmns of Re-ﬁxatlon of Pension and Famnly Pensnon N
CaseNo. 1 - ' Case No. 2 Case No. 3

1 | Date of retirément _ 31/10/1984 317371597 31/03/2001

2 | Scdle of Pay at the time of 2250-3350 6760-11135 - 5635-9135
retirement - - ‘ e B

3 | Corresponding Scale in T 23430-33380 11070-18680 T 9160-16180 -

| the New Revision - L )
. 4 | BasicPay at the time of 3350 8160 8160.
Retirement .
- 5 | Average Emoluments at ‘ 3275 . - 6900 8115
the time of retiremient  * ’ v ’
.6 | No. of years of Qualifying 3r 27. 28
" | Service (QS.) ’

7 | Existing pension as on 5420 3105 3787 _
i-4-2005 . .

8 |DR@64% 3469 - 1987 _ ' - 2424
Pre-revnsed Pensnon+ DR| . 8889 5092 . - 8211
as on . o :

1-4- 2005(7+8)
_ Revision of Pénsion S v )
10 -| Pre-revised Basic Pension * 5420 3105 3787
1) - - S

11 DR @ 59% . 3198 o 1832 2234 -

12 | Total Pre-revised BP+DR ' ‘ 8618 - 4937 6021
@ 59% (10+11) ‘ :

. 13 | Fitment 6% of Pre- 325 186 227
Revised BP B N " .

14 | Calculated Value (CV) 8943 5123 X K 6248
(Row 12+Row13)

15 |50% of the minimum of | 11715 4982 4275
revised scale for the C
Qualifying Service
(Corresponding value) s - ) ) .

16 | Explanation for "1?'. - |RowNo. 61; Column Row No. 35 Column No. 6 | Row No. 41; Column No. 5 on page 2 of

| Corresponding Value" No. 3 on page 2 of Sch.1. on page 1 of Sch. 1’ " | Seh.1.
17 R_e‘vised Basi(_: Pension 11715 " 5135 6291
(Preliminary) _ ) : . .

18 |Explanation for "9, Calculated value s less than .| Corresponding value (Rs. 1 .Corresponding value (Rs. 4275) is -
Revised Basic Pension minimum: therefote, Revised Pension| 4982) is less than | less than calculated value (Rs. 6248).
(Preliminary)," comresponding to Minimum of New | calculated value ~ (Rs. | Therefore go down column 5 until a

' Scale (Rs.23430) is Rs. 11715. | 5123). Therefore go down stage equal to or hlgher than Rs. 6248
. . ' : column 6 until a stage | is reached (Row 41). This is Rs.
| equal to or higher than Rs. | 6291. ’ ‘
. 5123 is reached (Row 36). |
This is Rs. 5135, .

19 |Tncrease over Prerevised | © - 3097 198 270
BP+DR @ 59% (Row g .
17—Row 12)

20 | Add Minimum required to 0- 2 . 0
ensure increase of Rs. 200| - : . B
(Rs. 200 minus Row 19)

21 | Revised Basic Pension 11715 5137 6291
| (Final) (Row 20+ Row ’ '

22 |DR@ 5% ’ . 586 257 315

23 | Total Revised BP+DR @ 12301 5394 6606

~ 5% (23+24) ‘ . i :

24" | Increase in BP + DR ”3412 302 B 395
(23-9) :




-

) Ill'ust-rat_ions'of Revision.of Family Pension Normal Rate

' : ‘ 'Casé No. 1 Case No.2
- Retirement
‘ . -, Death whtle in Service
| 1 | Date of Retirement/Death . 30/1 111985 " | 1_3-4-1986_(de‘atﬁ) o
2 .| Scale of Pay at the tini of Retirement 8251290 9501640
3 | Corresponding Scale in the new revision ©5020-8610 | 839016180 |
4| Bagic_Pay at the ‘timf_: of lRetireﬁuent/Death . , .1 290. 1110
5_‘ ' Average Emoluments at the timev of Re'tircment: 1262 L
6. | No. ofy‘eafs of Qualifying Service (QS) 26 o 15
Fi Existing Family Pensmn ngher Rate | HR period over | "HR pé_riod 6ch:
8 | DR @ 64%, ' )
9 ' Pre—rev1sed Famﬂy Pension (HR) +DR (10+l 1) L S
| 10| Existing Famlly Pension Normal Rate (NR) ) 1275 1397
11 .|DR64% . 816 894 |
12 Pre—rev1sed Famlly Pension (NR) +DR (10+11) _2091 2291 ol S, \
- Revxsmn of Famlly Pension (Normal Rate) 7 ‘ |
- 13 | Existing Family Pensmn Normal Rate (NR) 1_275 . : 139.7 ]
14 DR@59% | . 752 84
15 Total Pre-rcv1scd FP. -'NR—#DR @ 59% (‘13+14) 2027 “ 222& ;
16 .Fltment 1@ 6% of Pre Revised F. P NR (6% of Row 13) 77 . 84
17. |-Calculated value (CV) (Row 15+16) 2104 : -'-2.305 | ’
| 18 1. 30% of ,Minimum of Revised Scale,as per Sc;hedulc; 2 - 2400 . |, 2517
19 Explanatlon for above | |
2 0 -‘ 5::1;;(1 Family Pension NR —prehmmz:q (ngher of Row 17 | 2400 “ 9517
‘21 legcirease over pre rev1sed FP-NR +DR @ 59% (Row 20 — . 375 ' 296 k
99 Add Mlmmum required to ensure increasé of Rs 200 o | 0
(Rs. 200 - Row 21) ‘ :
© 23 Revised Family Pension - NR - Final (22 +22) 2400 . 25 1'7. . &
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'SCHEDULE 4 (Contd.)

. « Illustrations of Revision of Family Pension (Higher Rate) .
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. CaseNo.l | - CaseNo.2 Case No.3
c . Death- while in Servif;e’ o
lvl Lo ‘Date of 'Rfftirer:m.antll.)eath 30711 /1989 13(;1:1@ )8’6 21(;12‘:;2{:3;)3_:
2 | Scale of Pay at the time of Retirement . - 825-1290 950-1640 14000-18000 -
3. | Corresponding Scale in the New Revision 4990-7990 " |  8390:13270 | 23200-31150
4 | Basic Pay At the time of Retiremént/Death . ‘ 1100 © 15600,
5 | Average 'Erho']uments at time *of Retirement: ‘
6 No. of years of Qualifying Service (QS.) - 15 .25
7 Existing Family Pension—'(Higher"Rate)-HR : HR period is _ 7@ .
5 : . : : al_re.a.dy over o
8 |DR@64% o 4992
9 | Pre-revised Family Pension (HR) + DR (7+8) 12792,
10 | Existing Family Pension (Normal Rate)-NR 4680
11 | DR 64% | 2995
12 l?ré;revised inmily Pension’ (NR) +DRI(11+12) : 7675 .
Revision of Family Pension Normal Rate
13 | Existing Family Pension FP -HR . 7800
14 | DR @ 59% . 4602
15 | Total Pre-revised FP. -HR + DR R@59% (14+15) 12402
B _ 1.6 i T;t)ment @ 6% of Pre Revised F.P HR (6% of Row N "468.
7 Calculated-value (CV) (Row 18-1"-19) _ o 128707
18 : 30% of Minimum of Revised ScaIe as per " _ - ‘ i 6960‘ }
Schedule 2. ¢
19 Expla.nat;on for above
i 20 Revised Famlly Pension HR -prellmmary (nghcr "1 2870
1- | of Row20 and 21) - ‘ o
21 | Increase over pre-revised FP - HR + DR @ 59%'l 468 | '
| (Row.17 —18) B
22 | Add Minimum required to en'surq increase of Rs : 0
200 (Rs 200 - Row 21)
‘| 23 | Calculated value Final (Row 20 + 22) 12870
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Sir,

» Kmdly revise my pensxon/famﬂy pens1on/the pensmn of late Shn/Smt

537
‘ A_PPENDI’X‘ 1
Appllcatlon for revision of penswn/famlly pension or. both as perG O (P) No 46 /2007/WRD

dated 30 -7-2007 in respect of retlrement/death prlor to 1—7-2004

The' Pension Disbursing Qfﬁcer._- v . ,- ST

............ (m the case, of deceased pensmner) as. contemplated m‘
G.0. (P) No........... e /2007[WRD dated SRR SPPIN -7 2007 tThe-. cjetaxls in respect of -

- my/hls/her PPO are glven below

10,
11. -

12,
13

- Place:
D_ate_:

(Strike out inapplicable clauses)
Name ef Pensioner/F amily Pensioner
" (in the case of Family Pensioner, the name of -
‘Employee also to be given)
A Designation it time 6t" retirerrient/death

Office from which retired/died (HO, CE, SE, EE)

. Date of retirtement/death. while in sei'vice

' Dateof death»iﬁ the:eeSe of death after retirement - -
S_cale ef pay at the time ef fetirement/dea’th
‘. Details of"ﬁeﬁsioh_ coiﬁmuted. |
Date Aef‘restoratio.ri S : - : ';. .
Qualifyie'g. ‘_-Servirce |
PPO No. -
| D_eta'_i.Is of Pension _Disbursin.g4 Ofﬁce;
: Date'of eommencemeﬂt of i’eneion/F afnily Pension

Present address ofthe Pensxoner/Famlly Pens1oner S o
w1thphonenumber S i R U T R

: Sigr_lattire o.fi Pensioner/FamiI'y‘ Pensioner/
" . Nominee/Legal heirs.

A

- Note.~To facilitate early sanction of revised pension, all applicant are advised to attach proof or certificate (in

ﬁ]&ov?fo} -

the form in Appendix 2) from Pension Sanctlomng Authority regarding Designation, Scale of Pay,
Basic Pay last drawn and quahfymg service at the time of retirement and correspendlng scale of pay
after present Rev1sxon ‘ :
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S N

10.

1,

12.

13

14.

- - 15.

. 16.

17.

18.
19
20

. Name of deceased employee in the case of Famlly Pensioner

APanDDcz'

[G O (P) No. 46/2007/WRD dated 30 7-2007 in respect of retirement/death p!‘lOl‘ to 1-7-2004 )
‘ Certrficate from Pension Sanctlomng Authorrty

* Nameé of Pensioner/Family pensioner

: ”-A.d'dress o

PPO No.

Desn gnatron of the pensioner

Oﬂice ﬁom which reured/dled (HO CE SE EE)

Date of retlrement/death while in service - , -

Date of death in the case of death-after retrrement' - .

Detalls of the pensmn drsbursmg officer (Name of Division/Bank etc.)
Scaleofpayatthetlmeofretrrement , ;7' R R o - . ] = 7. -
Correspondmg revrsed scale of pay as per current Pay Revision -

Deteuis of pension commuted ' | .
Date ofrr_estorauon o - |

Quahfymg Servrce ' _. o E o .

Whether the post held was re—desrgnated at any time while in service or after
retirement. If s0 the name re- desrgnated post,

Calculated: value

Whether the scale of pay was merged with h1gher or lower scale of -
pay atany time while in service or after retirement during any Pay- .
Revision. If so scale of ‘pay before merger and scale of pay after .
merger along with the date of Pay Revrslon

Whether the post of retiree is ex1stence

Whether the identical exist 'if so grve details o

Date of Cémmencement of Pension/Family Pension

Certified that the information furnished above are true-and coirect to the best of my knowledge and belief.

Signature of Pensioner / Farnily Pensioner.

The above details are verified with reference to the corroborative records and found to be correct. '

~

Signature of Pension Sanctioning Authority. -
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" Note; B ' :
(1) Compare the pension arrived at Coluinn No 14, with the tota] of existing peusmn at Column (9) and 59% DR thereon. If the difference between

s

. .-

" APPENDIX 3 .

- " [G.O.(P) No.46 /2007/WRD dated 3072007 _
Statement of fixation of Pénsion /Family Pension'in respect of rearement/death prwr to I- 7-2004

(with effect from 1-4-2005 only)

Name of Pensmner/f amlly pens:oner (Name of deceased
_employee in case of famﬂy pensmner may also be néted.)

PPO No.

Designation of the employee at the time of
" retirement/death |

Office from whach Ietlred/dxed (HO, CE, SE, EE)

‘Date of retirement/death .
Total Quahfymg Service _

‘Scale of pay of post held at the time of renrement/death _
Correspondmg scale of pay of the equnvalent post as per the latest _

-pay revision orders
Pension

o Pension - o
.. Higher rate uptO'

Ex1st1ng pensmn/famlly pensxon as
DR at 59% of Basic Pension /FP

- FP. Fitment benefit 6% of BP/FP

Calculated value
(Total of 9to 11 above)

(a) 50% of the minimum of the revised scale at ©) above correspondmg to the

on 1-7- 2004

0 -

Fixation of Pensmn

Quatifying Service at (6) above as per Schedulel

(b) If the calculated value at (12 )(i) above is less than the amount at 13(a) it..
may be stepped up ‘to the amount at 13(a).

- (cyIf the calculated value at 12(i) above is greater than the amount at 13(a)
above, fix it at the immediate next stage down.the line corresponding to the

qualifying service as per Schedule 1 Ifitisa staae in the schedule, fix it at that _

stage.

Revnsed pension provnslona]ly amved at 13(b) or 13(0) as the case may be.’

Revised final pension with effect from 1-4-2005: Please see note (1) below

Fixation of Family Pens1on

«2)-Higher Rate of famﬂy penswn arrived at 12(11) Rs....

limit the amount to the ‘amount of
(b) Normal rate N

pension at 15 above

(i) The amount of famlly pension amved at 12(111) Rs.....

(i) Family pension at Column No. 3 of Schedule 2 corresponding to 30 .

.percentage of the minimum of the scale of payat 8 above

(iii) Normal rate of family pen
(Please see  note 2 below)

Remarks

Place:
- Date:

sion fixed H}gher of (1) or (u) above..

‘Family Pension

Normal Rate
Giy . (i) -
- Sgaoeofuborised Oficer

the two sums is less thafi Rs. 200, the amount which falls short of Rs. 200 may be added to the pension at Colunn No. 14 above. This may be
-shown as ﬁna] pension &5 on 1-4-2005 at column No. 15. (This amount need not be a stage in the Schedule D .
-(@ Compaxe the amount of farmly pension amived at 16(2) and 16(b) (HR & NR) with the total of ¢ existing family penmon at (9) above and 59% DR
thereon. Ifthe difference between the sums separately for higher and normal is less than Rs. 200, -the amount which falis short of Rs. 200 may
- 'be added to the family pension at 16(a) and 16(b) and this w111 be the final rate of ﬁnmly pension. {These amounts may not conespond toa stage in
~ ScheduleII). .

. (3) In case of Joint PPOs where the service pensxoner is allve. both semce pmmon/falmly pens;on should berev:sed as indicated 2" ve.

(4} In case of death whilein semce and inthe case of dmth of service pensnona' prior to 1-7 2004, ﬁumlypmmon alone need be revised.






