
- 

Cr 

GOVERNMENT OF KERALA 

IRRIGATION [WATER SUPPLY—C] DEPARTMENT 

GOVERNMENT ORDERS ON 

THE RECOMMENDATIONS OF THE 

PiY REVISION COMMITTEE ON THE 

REVISION OF SCES OF PAY, SERVICE BENEFITS 

p 	
AND OTHER RELATED ISSUES OF THE 

EMPLOYEES AND THE PENSIONERS OF 

' THE KERALA WATER AUTHORITY 

G. 0 (P) No 54/99/IrD dated 19-8-19991 

w
w

w
.k

er
al

ap
sc

tip
s.

bl
og

sp
ot

.in



w
w

w
.k

er
al

ap
sc

tip
s.

bl
og

sp
ot

.in



* 	 GOVERNMENT OF KERALA 

- 

I 	-- 	- 

Abstract  

REVISION OF SCALES OF PAY, SERVICE BENEFITS AND OTHER RELATED-
ISSUES FOR THE KERALA V ATER AUTHORiTY 

ORDERS ISSID. 
IRRIGATION (WSC) DEPARTMENT 

G.O.) No. 54/99/ItD 	 I 
Thiruvananthapuram, 

Dated 19-0871999 
Read:-1. G.O.P) No. 66/95/LAD dated 2404-1 995. 

2.G.O.(MS) No.66/97/IrD dated 06-9j922. - 
3. G.O.(MS) No. 82/98/'IrD dated 31-07-1998. - 	 - 
-4. G.OP)No. 3000/98/Fin dated 25-11-1998. 	- 

- 	5. G.O.P) No; 3001/98/Fin dated 25-11-1998. 	- 	- 

- • 	-- - 
	ORDER 	 - 

The Go\rernment, vi1e GO read 2d -above had appointed a Pay Revision 
Con-mittee for making recomrnendatiois on the revision of Scales of.  Pay and 
other service benefits, pension structure etc., of the employees -0-f the Kerala 
Water Authority. The terms of reference of the Committee as per GO read -2 
above were as -follows: - 	 - 	 --•- - 

a. To examine the present structure of pay, conditions of service including 
promotion avenues, grade benefits and fringe beiiefits like risk -allowances to 
the, iuthority enployees including Part Time and NMR workers and; to 
suggest revisions etc; 	- 	- 	- - - 	- 	- 	- - - 

- b. To examine the pension structure of Kerala Water Authority employees -both 
past and future and existing DCRG benefits and to propose revision; 

c. To exarnne the existing TA rules, rates of DA etc and to propose necessary 
revision; -- 	 - 	- 

d. -- To look into the anOmalies in the previous pay revision and propose necessary,  
modifications; 	- - 	- 	 - - 	- 	 - - 

- - 	e. To examine the date from which the pay revision decisions can be 
implemented;- 	 - 	 -- 	- •\ - 

'f. To examine whether the interim relief has to be extended - to the Part Time 
workers - of the. Authority and also whether -  the interim relief has to be 
sanctioned to the employees who joined the services of the Aitthority after 2-8- 
2-97; - 	- 	 - - 	- 	- 	- 	- 

g. While  submitting  the recommendations, the Committee should consider fully,  

	

- - the present and future financial position of the Authority. 	 - 	- 

The above Committee was reconsjituted vide GO read Yd  above with (1) 
Sri. Elias George, lAS, Secretary to theGovernmeñt, Irrigation Department, (ii). 
Sri. K.G.Sukuthara Pillai, Additional Secretary to the Government, Finance - 

GPT. 3/4134/99 	- 	 - 	 - 	- 	- 	 - 	 - 	 - 	- 	-' 	- 
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I ,  

deparent and (in) Sn 	anesan, Finance Manager & Chief Acconts 
Officer, Kerala Water Authority as membeis The Committee submitted the 

.reort to the Government o 11th  Febmary 1999 The Governthentalso held. 
discussions with the yarious service organisations of the Authoritr and decided to 
make some improvements on the recommendations of the Committee 
Accordingly, Government are pleased to issue the following orders:- 	. . . 

.1. Scales of Pay: The "existing scales of pay will, be revised as shown, in 
'Annexure I and fitted into a Master scale of Rs 2700-70(4)-2980-75(4)-3280- 
8043600-854-3940- 90(3)-4210 400(8)-5010 -125(5)-5635 -150(4-6235 
175(5)-7110-200(3)'-7710 -225(3)-8385 _250(49385 275(3)40210 300(2-'. 
10810 -3254-1211'0 -3502-1810 -3753)-13935 .-4256-16485 7500(9)-
20985. The revised scales of pay, for various pOsts are given in Annexure II. 
These revised scales of pay will come into fdrce from 1-3-1997. 

2 Change in designations Designatiori,s of certain posts are changed and 
certain posts are combined with posts 'of similar nature'. The existing 
designations and their new designations are iven in Annexure III. 	.• 

3. Interim Relief: The date of effect of the l' instalment of the Interim relief ' 
will be given from 1-12-95 and the 2'instalment of Interim relief from 1-2- 

- ' 	97. The arrears of interim relief will be paid as in the case of salary arrears. 
Thes 'two instalments of Ihterim relief will stand withdrawn wef the date. of 
•Qprion to come over to the revised scale from 1-3-1997 or thereafter... 

Fixation of pay: The rules for fixation of pay in the revised scales of pay are 
given in Annexure 'IV. 	. 	 . . .; . 	. 	. 

Stagnation Increments: The employe' who reach the maximtim of the 
scales of pay and become ineligible for any increment in their existing scales, 
of pay are now granted three stagnation mcrernent - the first two annual and 
the last' one biennial after reaching the maximum of the scale. This practice' 
will continue. However, the maximum pay due'to such increments should not 
gobeyo.ndRs 18985. 	• 	. 	 '; 	. 	' 	. • . 

Ratio/higher grade: The existing ratio/ percentage based higher grade and.. 
the revised ratio, if any, to the various categories are shown at the appropriate 
places in Annexure II. The existing ratios and grades that are not specifically 
modified or stopped will be continued. 	. 

Time bound higher grades: The period for"time bound higher grades' isre-
fixed as 10, 18 and 23 years,. A fourth' ctj11è  bound higher'grade' in' the scale of 
pay of Rs 3440-5385' will be .11owed to Class, IV employees on completion of. 
30 yeaIs of service. The rl$ès for sanctioning 'th'e 'time bound higher grade' are 
given in Annexure V.  
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1!arness Allowance: The Dearness allowance will be granted to the 
employees of the Authority at the same rates for the pay ranges applicable tb 
the Government employees from time to time. The rates of DA admissible 
from 1-397 to 1-7-98'ae given in Annexure VI. 

•House Rent Allowance and City CompensatoEy Allowance: The House 
Rent Allowance and the City Corihpensatory Allowance will be granted to the 

- 
- 	 employees of the Authority at the same rates for the pay ranges applicable to 

the Government employees from time to time. The revised rates of House 
- rent allowance and City compensatory allowance are given -Annexure VI. The: 

revised rates will take effect from 1-11-1998. 
I . 

10. 
Special pay: All'Special pay will be discontinued. The Special pay now paid to 

• various categories of employees, except to those whose special pay is 
specifically ordered to be merged with the basic pay for fixation of pay in the 
revised scales, will be paid as special allowance wef 1-3-1997~ as given in 

- " 	Annexure VII. This special allowance will not be reckoned for any other 
benefit such as DA, HRA, CCA, compensatory allowances, pension, gratuity 
etc. However, the DA, H1RA, CCA and 'compensatory allowances, based. on 
Special pay drawn by the employees in the pre-revised scale will not be 
adjusted from the arrears from 1-3-1997 to 31-10-1998. The enhancement in 
the rate of Special allowance allowed as per this order-will have effect from 1- 
11-1998 only. 	 . 	 . 	 . 	 . 

11. IPD Allowance to Staff of Inyestigation, Planning & Design Wing: The. 
IPD allowance hitherto paid to the officers in the IPD wing will be paid as 
Special allowance wef 1-3-1997 at the rates given in Annexure VII. This 
allowance will not be reckoned for any other benefit such as DA., HRA, CCA, 
compensatory allowances, pension, gratuity etc: 

- 

12Compensatozy and 'other miscellaneous Allowances: The Compensatory 
and other miscellaneous allowances will be paid to the respective categories of 
employees wef 1-11-98 at the rates given in Annexure \TIL 

-• . 13. Charge allowance: Charge allowance will be treated on pat with special 
allowance and DA and other allied benefits are not admissible for Charge 
allowance wef 1-3-1997. However, DA' and other allied benefits based on 
Charge allowance in the pre-revised rates'already drawn 'ciill not be recvered. 

14. Education allowance to the parents of physically handicapped children: 
An Education allowance o f Rs 100 pr month will' be paid' wef 1-11-98 to'the 
parents of physically handicapped children 'during their schooling up to, and 
induding the - leyel of higher secondary, 'if such • children are 'receivin. 
instructions or training in the institutiot's :recognised'by the State or, CntraI 
Government as in the Government serrice. This allowance will be admissible 
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4- 	- 
during the months of annual vacation also. A formal sanction shoulibe 

. 	issued every year by the contrlling officer/leave sanctioning officer. 'Only 
one of the parents shall be eligible'for this allowance and a declaration should 
be obtained from the parent concerned in this regard. 	. 

.15. Conveyance allowance to physically handicapped employees: The 
conveyance allovnce to physically handicapped. employees will be enhanced 
to Rs 200 p.m wef 1-11-9 to all the physically handicapped employees whose 
permanent partial disability is not less than 49% irrespective of whther they 
are full time employees or part, time employees.  

Reimbursement of 'Cost ofpectacles: The existing limit of Rs toO' on the 
reimbursement of cost of spectacles will, be raised to Rs 300 wef 141-1998. 

Travelling allowance: 'The rates of Travelling allowance and allied matters 
will be revised wef 1-7-1999 as shown in Annexure VIII. 	. 	• . ... 

18 Annual Surrender of Earned leave The earned leave that can be 
surrendered once in financial year by all categories of employees including 
part time ernpio.'yes will be enhanced from 15 days.  to 20 days with effect 
from 1-11-1998. . , 	. 	. 	• 

19. Terminal surender of earned leave: The terminal surrender of earned leave 
will be enhanced from 240 days to 300 days with effect from 1-11-1998. - 

	

- 	20. Maternity leave: The maternity leave will be enhanced from 90 days to 135 
days with effect from the date of this order. 'Those on maternity leave on the 
date of issue of these orders will also be eligible for the enhanced limit. . 

21. Training period of Last gra4e employees: The period required for training 
for the Last Grade employees for.acquiring experience for further promotioI 
will -be.treated as duty with effect from the' date of this order.. 	. •• 

22. Ex-Gratia payment: An Ex-gratia payment to the employees of. the 
Authority for iijuries/death in violent incidents while on duty will be paid wef 
1-114998 following the procedures in the . Government service at the rates 
given in Annexure IX. 	.- . 	.• 	. 	 • 	. - 

. , 23. Loans. and, Advances: The "employees of the Authority will be allowed . 
House Building advance,' Motor Car advance, Motor Cycle advance, Scooter, 

, 	advance, and Cycle advance -kt the rates given in Annexure X. 

i 	24. Part time contingent employees: The emoluments and other benefits. 

	

- 	, 	admissible to the part time contingent employees of the Authority will be 
revised as given in Annxure XI.. 	- 	. 	. 
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5 

25. IWSfR  employees: Employees under the NMR . category will be given 
revised scales of pay as admissible tq the corresponding categories in the 
regular establishment as at present... 	 •. . 	. 	/ .. 

26. Contingent/NMR employees transferred from Local bodies: The 
emoluments admissible to the Contingent/ NMR employees transferred from, 
Loa1 bodies to the Authority consequent on the transfer of the water supply . 	schemes to the Authority will be revised as given in Annexure XL' 

'a. 	
27. Pension and.' other benefits to the pensioners, of the Authority: The 

pension and other related benefits to the pensioners of the Authority will be 
revised wef 1-3-1997 as given in Aiinexure XIII. 	. 

.4 	 . 	. 	. 	
. 

28. Rectification of anomalies, improving the promotion avenues etc: In 
order to rectify the existing anomalies and to improve the promotion avenues 
of the employees, the following changes will be effected. 	, .. 

i. 
	The follôing existing scales of pay vi1l be thodified wef 1-3-1992 with 

monetary benefit from 1-44995. 	. 	. 	. 

Existing scale of pay Modified scale of pay 
8354320 835-1500. 
860-1365 	 . 860-1760 
970-1565 	. 9701930 
1090-1695 	. . 	. 1090-2100 

The ratio for promotion between Last .grade employees Grade II and 
Grade I will be raised from 5:1 to .2:1 wef 1-3-1992 with monetary 
beneflt.from 1-4-1295. . 	. 	. 	., 
The post. of Caretaker will be given a grade promotion in the scale :of. 

pay of Rs. 3205-5135 in the ratio of 2:1 wef 1-11-1998. 
The ratio of 6:3:1 for Drivers Grade II: Grade 1: Senior Grade will be 
revised to32:1 wef 1-11-1998. 	. .. . 	.. 	. 
Four Drivers will be posted as Vehicle Inspectors in the pay scale of Rs 
4710-7710, by promotion, one,each for the four Regional offices. The 
senior mostVehic1e Inspector will be posted as Chief Vehicle Inspector. 
in the pay scale.. of Rs 4810-7935.by promotion and posted iiithë 'Head 

.Officë.' 	.. 	. 	. -. . .. 	.. 
The ratio between the UD Clerk and the Head Clerk will be fied as 3:1' 
wef 1-11-98 instead of the existing nOrm of one Head Clerk for an 

'office having 3 to 5• clerks. However, total of, the existing 'strength of. 
Lb Clerk, UD Clerk and the Head Clerk should .not exceed on this 
account.:' 	, 	. .. 	. 	. •.. 
A new higher grade in the scale of.pay of Rs 1500-2710 as Selection 
Grade will be.introdüced for Typists wef 1.4-96. The ratio among LD 

GPT.3/4134/99 	. . 
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6  
Typist, UD Typist, Senior Grade Typist and Selectioh 4rade 
Typists will be 2:2:1:1 wef 1-4-1996.' 

,The ratio for grade promotions of Confidential Assistants (Grade II, 
Grade I, Senior Grade and Selection Grade) will be revised as 3:3:3:1 	- - 
wef 14-1996 and will be further revised to1:1:1:1 wef 1-11-1998. 
A, grade promotion in the ratio of 1:1 wjll. be allwd to the Lifeguar 
cum coach in the scale of pay ofRs. 710-11460wef 1-11-1998. 
The post of •  Confidential Assistant to the Technical Member and 	•. - 

Confidential Assistant to the Accounts' Member will be upgraded as PA 
to Technical1ember and PA to Accounts  Member wef 1711-19.98 m 

the scale of R731O-1146O bypromtion from the post of the selection 
grade Confidential Assistant.  

xi. 	The post of Personal Assistant to the .ManagingDirector will be treated 
as a promotion post of the sel'ecflôn grade .ConfidentiaPAssistant wef 1- 

. 	3-1997 in the scale of Rs 7310-1146ft 	.. . -. 

xii. 	20% of the posts,of Senior Superintendents will be jilaced as Senior 
Superintendent (Higher-Grade) wef 1-11-1998 in the scale 'of pay o'f'-'-. 

R.7310-11460. 	 . 	 . 	 .' 
xiii. 50%  of the posts of Senior Serintendents will be deployed as 

Revenue Officers and posted in rnjor revnuc earning divisions and 
sub-divisions for improving Revenue collection. 	. 

xiv.. The senior most Internal Auditor and the senior most Deputy . 
Accounts Manager will be allowed the scale of pay of Rs. 12810-16485 
wef 1-11-1998.  

'xv. The post of Senior Operator/Head Operator having the same scale of 
pay will be separated as the Senior'. operator and the Head. Operator 

/ 
with two different scales of pay. The post of the Senior Operator will 
be the ratio promotion post,  for all the Operators. The ratio between 
the Operator and the Senior Operator will be 5:1. The Senior Operator 
will, be allowed the:-scale of pay equal to -the existing scale of pay of 
Senior Operator/Head Operator. The post of the Head Operator will 
be the promotion post from the post of the Senior Operators who h"ave 
the requisite qualifications for the post :df Mechanical Superintendent?' 
The ratio between the -Senior Operator and the Head Operator will also 

- be 5:1. The Head Operatorwil be-allowed the scale of pay equal to the 
existing scale of pay of the Mechamcal Superintendent (Existing scale 
Rs 1760-3050 and' the reised scale Rs .5635-9135): However, toti of• - 
the existing strength of Operators/Senior Operators/Head Operators 
should not exceed on this account 'These modifications will take effect 
fro 1-3-1997. 	. 	 ,.' . 	• 	. 	. 	. . 	' 

	

x.ri. 20% of the Fitters will be 'pléd as Head fitters w&f 1-11 -1998. 	' 
jj• The ratio for piOmotion of Electrician/Auto Electrician as Electrical 

Overseer Grade II will be 2:1, wef 1-11-1998. Thj total of the existing 
strength of the Electrician'and the Electrical (I>verseer.Grade .11 should 
not exceed On this.account.  
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- 	

- 

4 viii. The. scales of pay of. Mechanic II, Motor Mechanic II, Mechanic I 
indMotor Mechanic I will be"fixed as Rs 1090-1695 afier 'vithdrawing 
the existig ratio grades wef 1-3-1992 with monetary benefit from that 
date: 	 .-. 	 . 	. 	 .. 

20% , of the post .of Mechanic will be placed. as ,Mechanic 
Superintendent wef 1-11-1 998 
The ratio of Surveyor IL'Surveyor 1: Head.Surveyor will be revised to 

V 	 . 	4:4:lfrom  the existing ratio Of4.5:4.5l wef IVVll_98. 
xxi 	121/2% of the Plumbing Inspectors will be placed as Senior Plumbing 
' 	' Inspectors.wef 1-11-98 in the scale of pa Rs.'410-7935. 
xxii. 121/2% k of the Metei. Inspectors will be placed as Senior Meter 

Insectors wef 1-11-98 in the scale of pay Rs.5635-91.35. .. V  

V 	

iii. 
The Mechanical Superintendênt/ MasterDriller/ Chief Driller will be 

V 	allowec the scale of.pay of the Assistant Engineer wef 13. V1997. after 

H. 	V 	withdrawing the existing rati6grades. 	V 	 ' 
xxiv. The senior scale admisible for One Chief Engineer will be extended to. 

two Chief Engineers wef 1-11-98, according to seniority.  

29. In the case of implementing the following orders, the Authcirit)r will take steps 

V 	 " 	to incorporate suitable modifications in the Kerala Wa..te,r Authority Service 
V 	 , 	. Special Rules, if found necessary.  

ii 	In modification to the existing promotion channels, the following 
promotion avenues will be opened to all categories of Last Grade 
Service employees, Tumcock and Seer cleaner, subject to their 
acquiring . the requiredminimum prescribed qualifications and 

V  . 	successful completion of tests and training, ifany,. prescribed for the 
promotion post,wef 1-11-1998. •. 	 V 	 r 	 . ' 

10°/b of the vacancies of LD Clerk/LD Typist will be reserved for 
promotion 
All vacancies in the post of Telephone Operator, Caretaker, Binder 
and Driver will be reserved for promotion 

. (c) 50% of the vacancies. fr  the post of"Meter Reader will be reserved • 

V 	 ' 	 for promotion. 	. 	. 	',. 	V 	•• 	. 	.'. 	. 
10% of the vacancies for the post of Operator, Plumber, Fitter and 

V 	, 	Electrician will be reserved for promotion. .,.. 	V  
In additioti, the existing promotion avenus on regular lines (other 

V 	 ' 	than the promotion's y. irans,fr) will be continued. V  

. 	V 	

•' 	Those in the categOry of Pipe layer, Lineman and Line maistry will also 
be considered for promotion as fitter subject to their acquiring the 
required minimum prescribed qualifications 
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ThOse in the category of Care taker will 'also be considered for 
promotion as LD' Clerk, LD Typist and Meter Readçr subject to their 
acquiring the required minimum prescribed qualifications. 
The in-service quota for promotion to The 'post of Assistant Engineer 
from the Authority employees, having the required degree in 
Engineering will be enhanced from 6% to 10%. , 

of the total posts of Assistant Executive- Engineers will be 
earmarked for promotion from the Head Surveyors having the requisite 
minimum qualifications. In the absence of qualified hands, the post will 
be filled from the qualified Assistant Engineers. . 
.50% of the total posts of Assistant Database Administratoi will be filled 
by promotion from the lower categories having the minimum prescribed 
qualifications and having a' minimum 10 years service of which at least 
one year in the computer section of the. Authority, if such persons are 
available. 
One third of the posts ,of Accounts , Managers will be filled up by 
promotion from the Deputy Accounts,  Managers having the requisite 
qualifications and experience, if such perons are available:  
The minimum general qualification for LD Ckrk/ LD Store Keeper/ 
LD, cashier, LD Typist and Telephone Operator will be made 

'graduation.  
The, post of Blue Printer, will be abolished and the present incumbents 
will be deployed as inior Meter Readers by introducing the post of 
Junior Meter Reader in the scale of Rs 2770-4216 in revenue collectidn 
offices. 	 •: 	 ,' 

The LD 'Typists and, the .UD Typists vill be deployed as Computer 
Operators . according to the necessity and subject to their acquiring 
necessary working experience in Computer Operation. . 

30. Other improvements: 'Ii order to improve the efficiency' of the Authority 
and to redress therevances of the employees, 'the following actions will be - 
taken by the Authority:  

-'b- 

The seniority of all categories of employees should' be' finalised within a 
eriod of six months. .The Technical Service 'rules, the 'Ministerial 

'Service rules and the 'Duties and Responsib''ties of each, category of 
employees should be 'finalised and the approyal of, the concerned' 
authorities obtained within six months.  
Action should be 'taken to fill up the esseitial vacant posts in revenue 
collection, man'tenancë of schemes, project management, fmancia 
management etc. at the earliest. 'Rgularisation of the employees directly 
appointed by the AuthOrity atid working for a long,period should also be 
examined.  

iii: ' The merits and demerits of the presnt practice of atrahging certain wOrk 
on 1HR basis' and the system of entrusting the maintenance work on 
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tr 	 9 
'Running Contract' basis should be examined and appropriate remedial 
measures should be taken wherever necessary, as early as possible. 

	

iv. 	A comprehensive study should be, carried out on the '.Cxisting system for 
electrical' maintenance. If fOund necessary, a separate wing for electrical 
repairs and maintenance should be formed by diverting or deploying 
qualified employees at the appropriate level. Every diVision attending to 
maintenance work should have a qualified e1etrical Overseer to supervise 
the electrical works and maintenance of pumps and motors. 

	

V. 	Immediate actin should be taken to éonstitute a Promotion Committee and 
. 	the Confidential Reporting System made compulsory for,  all promotions to 

middlle and senior level posts. 	 . 	. . 

	

vi 	It should be ensured that, the. employees required' for, revenue collection 
. 	. 	•. should work a minimum period of 5 years in revenue units. 

	

vii. 	Action should be initiated fo reduce the proliferation of Unions through 
. referendum . 	. 	, 	 . 

viii. Proposals should be. made to the Government for strenthening the 
•, Vigilance and'the Internal Audit wings df the Authority by posting. officers 

Jso from the Police départnient and the AG's Office as the case..rnay be. 

	

ix. 	Immediate and appropriate Actions should be taken for strengthening the 
Revenie Collection wings and for improving the revenue earnings. 

	

X. 	A "punch card system" should be introduced in the Authority in stages to., 
ensure punctuality and discipline. .. 	. 	 . 	. . 

Action should be taken to formulate and introdlice a "Medical Benefit 
Scheme" to the pensioners with cotrilutions from both the pensioners and, 
the Authority. 	. 	. 	.. 
Action should also be taken to formulate and constitute a "Pension Fund" 
for the Authority. 	, 
A "Grievance Redessal Forum" for the employees and pensioners of the... 
Authority should be formed. 	, 	. 	. 	• 

xii. Proposals should be made to the Government for the constitution of a 
"Keral.a Water Authority Adminitrative Reforms. Committee" to 

, recomiend measures for improving the administrative and financial system 
of the Authority as well as for effecting economy in its working 

31 General conditions 

i. 	Option to retain the Pre-revised Scales of pay: In respect of those 
employees who bpt.. to' 'retain their pre-revised Scales •of Pay, their 
einoluments shall include those components as laid down in Rule '3(a), 
(b) and '(c) in the Rules for Fixation of Pay (AnnCxue IV), Interim 
Relief admissible under the relevant orders and DA at 1510 Points of 

, 	, 	All India .Consurner Price Index. . In the case of such employees, the 
benefits like House Rent Allowance and other additions .to pay would 
be payable Onthe revised .thes'.fro.m 01-03-1997 or from :the  date' 

GPT. 3/4134/99  
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10 
othrwisc specified M.  this order on the basis, of 'their pre-
revised pay plus DA at 1510 points. 
Arrears of salary:  
(a) Arrears of salary oti fixation of pay, in the revised pay scales for the 
period up to 31-10-1998 will be impounded and credited to the PF 
account of the employees. This amount will not be allowed to be 
withdrawn till 31-10-2002. But in the case of those who are retiring 
before 31-10-2602, the arrears so impounded will be released on their. 

I retirement. Arrears Bills may be claimed wah . Provident Fund 
schedules for, crediting the am6unt to, the,. General Provident Fund 
Account of the employee. Interest on the arrears credited to the 
General Provident Fund Account will acêrue from the first of the 
month inwhich the Bill is passed. 	. 
(b) In the case of employees who have not started subscription to 
Provident Fund; the. drawal and the deposit of arrears will be deferred 
till the Provident Fund Account is opened. 
(c)Those who retired between 01031997 and the date of this order 
will be paid arrears of salary in cash. ' 
dIn the case 'of employees who have opted not to subscribe a PF 

account during the.Iast one year of service, arrears of salary will be paid 
in cash.  
(e). Arrears of salary on fixation of pay in the revised pay scales will be 

. 	paid in cash to the parf time contingent employees and to.  other 
categories in whose case it is not obligatory to maintain PF accOunt. 
Fixation of pay as contemplated under Rule 28 A Part I KSR iill not 
be applicable to cases .of promotion/appointments made . from posts 
carrying a Scale of Pay, the minimum of which exceeds Rs.12,810/- wef 
01-03-1997.' 	. 
Where promotion. posts happen to have the scale, of, pay of fe.eder. 
category posts, one advan'ce increment will be . granted, . to the 
incumbents appointed by prornotion.in  posts carrying the scale of pay 
of feeder category posts. In such cases the next increment will be 
allowed, on, the date of the normal increment in the lower pot 'itself. 
The ,advance increment will not be granted in the case of promotion 
from a time bOund higher grade to 'a regilar promotion post in the 
'same Scale of Pay.  

V. 	Omissions or errors, if . any, in respect of posts or scales of pay 
indicated, in this order,  should be,  reported to Government by the 
Mahaging Director of the Authority within a month positively. 

vi 	Arrears' claims prefered in pursuance of 'these orders, will, be paid 
without pre- audit in relaxation of Article 53, Kerala Financial Code, 
Volumel:  

vii. 	The officers, who inspect their subordinate offices; will check .as far as 
possible;"all cases of fixation of pay in the revised scales and indicate in 
the' Service Books the fact of having checked the pay fixation. In case 
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11 
where fixatn or grant of higher grade is found to be incorrect, 
the inspecting offier should record in the Service Books concerned 
that instructions,  have been given to the concerned officers to rectify 
the d,efeds. The auditThtaff in the Internal AuditwingS shall review 
fixation of pay, verify the entries in the Service Book andrecord the 
fact therem for immediate rectification 

v-in. Leave Sa1arr/Pensidn Contributioi3 based on the pay in the revised 
Scales  of Pay will be recovered from 0103-1997 or from the date of 
effect of option of the employees concerned, in the r&vised Scales of 
Pay. Foreign employers will arrange the remittance at the ievised rates 
from 01-030997 or frQm the date of option exercised by the employee 

I 

.concerned: 	 .. 	 . . 

ix. 

	

	- Recoveries will be insisted uponn cases wheie ovr-payments. are- 
made on account of wrong fixation. If an officer competent to ix pay 

. 	. 	under these orders or approve the pay, fixation or countersign the 
coption  statement', has, any doubt in the applkation of the rules, he 

/ shall seek clarification of the Government through proper channel 
before approving the pay fixation and disbursing the pay.  

X. 	Wherever no specific recommendations or modificatidns are made, the 
existing practice followed in the Authority will continue... 

I 	

- -• 	 . 	 .. The Authority• will evolve a system to ensure that all the orders relating 
to revision of pay and other issues are fullyimplemented within a reasonable- 
time limit. 	 . 	. 

By, Order of the Governor, 

. 

	

	 KS.Annamma 	 . .. 
Additional Secretary to Govemmenf, 

- 	 Irrigation (Water Supply) Department 

To 
The Managing Director, Kerala Water Authority, Thiruvanat-ithapuram. 
.The Accountant General (A&E), Kerala, Thiruvananthãpuram. 

S 	- 
The Accountant Genera] (Audit); Kerala, Thiruvananthapuram. 
The Finance Department (Vide UO No 64373/PUCl/99/Fin dated 23-07-99 and UO 

	

No 69895/PUCI /99/Fin dated 02-08-99). 	-. - 

The General Administration (SC) Dept (Vide item No 3244 dated 24-06-99) 

/ 

-, 
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12 	U 	 c 

List of Annexures 

S 
I 	The existing and the revised scales of pay 

II 	Scales of pay - Existing and revised for various posts 

III 	The esting and the corresponding new desiations / 

IV 	Rules for thation of pay in the revised scales 

V 	Rules relating to time bound higher-grade promotions 

VT 	Dearness allowce, House rent allovan,ce and City compensato 

allowance; 

VII 	Special pay and other allowances 

VIII Travelling a1lo ance 

IX 	1x-Graia payment 	
fl 

X 	Loans and Advances 

XI 	Remuneration to part time contingent emp1oyees and to 
contingent/NMR.'employees transferred from.Local bodies: 

XII 	Pensin and other benefits to the pesioners of the Authority n  
• 	 •. 	;. 

w
w

w
.k

er
al

ap
sc

tip
s.

bl
og

sp
ot

.in



Existing Scales of pay . Revised Scales of Pay 

Si . 810-25-91.0-30-1090 2700-70-2980-75-280-80-3600-85-. 
.3770  

S2 835-2591030-1090-35-1230-45- . 2770-70-2980-75-3280-80-360085- 
/ 1320 	. 	 . 	. 	 . 	.. 3940-90-4210  

S3 	.. 860-25-910-30-1090-35-1230-45-. 2840-70-2980-75L328080J360085 
1365 	. 	. 	. 	 .. 3940-90-4210-100-4510 

S4 970-30-1090-35-1230-45-150065. 3205-75-3280-80-3600-85-3940-90. 
1565 	. 	 .. 4210-100-5010-125-51'35 

S5 1090-35-1230-45-1500-65-1695 3440-80-3600-85-394090L4210100 
5010125-5385 

S 1125-35-1230-45-1500-65-1760 	. 3685--85-3940-90-4210-100-5010- 
_____  125-5510 	. 

S7 1195-35-1230-454500-65-1760- . 3770--85-394.0-90-4210-100-5010- 
_____ 85-1845 	. 	. 	 . 125-5635-150-5785 	. 	. 

S8 	. 1275-45-1500-65-1760-85-2100 4210-100-5010-125-5635-150-6235 
S9 141045-1500-65-1760--85-2355 	.. 4610-100-5010-125-5635-150-6235- 
_____  175-7110 	. 	. 	. 	 . 

SlO 145545-4500-65-1760-85-2440 	. 
175-711O-2OO77iO 

Sal 	. 1500-65-1760-85-24.40-90-2710. 4810100501.01255635:1 50-6235-f  

S12 1630-65-1760-85-2440-90-2710- 5135125-5635-150-6235-175-71 10- ______ 
105-2815 	.. 	. 	. 200-771 0-225-81 60 

S13 1695-65-1760-85-2440-90-271 0- 5385125:56351 50-6235-175- - 

105-2920 	 . 	. 711020077102258385 
-. 	OPT. 3 /4134/99 	 . 	. 	.. 	 . 

I 

4. 

I... 

Annexure I 

THE EXISTING AND THE REVISED SCALES OF PAY 

The Existing Master Scale of pay is as follows: 810-25(4-910-30(6) 
1090-35(4-1 230-456-1 500-654-1 760-85(8)-244O-9O3)- 	2710-105(2)-. 
2920-1306-370O-15ö443OO4 75(6)-5350-190(5)-6300. 

The Revised Master Scale of pay . will be as follows 2700-70(4)-2980- 
75(4- 3280-804- 3600-85(4- 3940- 903)- 4210- 100(8- 5010-125(5)- 
5635-1 50(4- 6235-175(5) 7110-2003)- 7710-2253)- 8385-250(4- 9385- 

0810-3254-121
.
1O-35O212810-375(3)..43935... 

4256)1 6485-50O(9-20985. 	. 	.. 
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514 1760-85-2440-90-2710-105-2920- 5635-150-6235-17571 10-200-7710- 
_____ 130-3050 	. 225-8385-250-9135 
S15 No corresponding scale 56.5-150-6235-175-7110-200-7710- 

______  225-8385-250-9385-2759660 
S16 21.00-85-2440-90-2710-105-2920-  6585-175-7110-200-7710-225-8385-. 

130-3310 	. 	 . 250-9385-27510210-300-10810 
S17 2185-85-2440-90-2710-105-2920-,. 6760475-71 10200-7710-225-8385- 

130-3440 	. 	 . 	. 	. 250-9385-275-10210-300-1080-325- 
_____ 11135 

6935175-7110-20077102258385 
S18 No corresponding scale 	.. 250-9385-275-10210-300-10810-325- 

__________________________ i140 
S19 2270-85-244090-2710-105-2920- 7310-200-7710-225-8385-250-9385- 
______ 130-3570 	 . 275-10210-300-10810-325-ll46O 
S20 2440-90-2710-105-2920430-3700 

275-10210-300-10810-325-11785 
S21 No corresponding scale 7710-225-8385-250-9385-275-10210- 

___________________________ 300-10810-325-12110 	. 
S22 2530-90-2710-105-2920-1 30 7935-225-8385-250-9385-275-10210- 

-.. 3700-150-4150 	. 300-10810-325-12110-350-12810 
S23 2710-1105-2920-130-3700-1 50- 	. 8385-250-9385-275-1021 0300 

4300 	.. 	. 	 . . 10810-325-12110-350-12810-375- 
____________________ 13935. 

8635-25.0-9385-275-10210-300- 
S24 No corresponding scale 10810-325-12110-350-12810-375- 

___________________________ 13935-42514360 
S25 3050-130-3700-150-4300-175- 10210-300-10810-325-12110-350k 

5175 	- 	 .. 12810-375-13935-425-15635 
S26 4000-150-4300-1 75-5350. 1281 0375-1 3935-425-16485 •  
S27 4300-175-5350-190-5540' 14360-425-16485-500-18485 
S28 4650-175-5350-190-5730 14785-425-16485-500-18985 	. . 
'S29 5175-175-5350-190-5920 16485-500-18985 
S30 .5350-190-6300 	. 	. 	 . 16985-500-19985 	 1 

S31 5350-190-6300 Plus Special pay 	. 17485-50020485 	. 	. 	. 

Rs300  
S32. 5350-19063Piu&Speci.1p.y. 1 17985-500-20985 	.. 	. 

Rs 450 

1 
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SNo Designation Existing 
Scale of pay 

Revised 
Scale of pay  

Ref to Note 

1 Peon 	i 810-1090 2700-3770  

2 Worker 	 - 810-1090 2700-3770  

3 Lalcar 	 - 810-1090 2700-3770  

4 Watchman cum valve operator 8104090 2700-3770  

5 Unskilled Worker 810-1090 2700-3770 

6 Shift Maadoor 810-1090 2700-3770  

7 Watcher 	 . 810-1090 2700-3770  

8 Shift Assistant 8104090 2700-3770  

) Shift Assistant cmli cleaner .810-1090 2700-3770  

10 Cleaner/Full time swnipe 	 . 	. 810-1090 2700-3770.  

11 Lorry Cleaner 810-1090 2700-3770 - 

12 Boatman-. 	 . 810-1090 2700-3770  

13 Telephone Attender 810-1090 2700-3770  

14 Last G-r.Ernployees Gr II 	. 810-1090 2700-3770 Note 1 

iS Last GrEmployees Gr. I 	 . 835-1320 2770-4210 Note I 

16 Blue Printer 835-1320 2770-4210  

17 Painter 835-1.320 2770-4210  

18 Pipe)ayer 835-1320 2770-4210 - 

19 Turn Cock 	 . 835-1320 2770-4210 . 

835-1320 2770-4210  

21 Line Maistry 	 . 835-1320 2770-4210  

22 Assistant Mechinic 835-1320 2770-4210  

23 Sewer Cleaner 835-1320 2770-4210  

24 Sewage farm worker 	 - 835-1320 2770-4210-  

25 Skilled worker 	 - 835-1320 2770-4210  

26 Gardetier 835-1320 2770-4210  

27 Pump Driver 860-1365 2840-4510  

28 Caretaker 	 - . 860-1365 284.0-4510 Note 2 

29 Mason 860-1365- 28404510  

30 Gunman ciim watcher 	. 860-1365 2840-4510  

31 Lime attendant Gade U 860-1365 2840-4510  

32 Boat driver 860-1365 3205-5135  

33 Driver Giade 11 860-1365 3205-5135 Note 3 

34 Garden Superintendent 	 . -970-1565 3205-5135  

35 Chlorine Mechanic 970-1565 . 	3205-5135  

36 Mixer driver 	. 970-1565 3205-5135  

37 Well driller 	- 	. 	. 	. 970-1565 3205-5135  

38 Lime attendant Gr 1 970-1565 3205-5135  

39- Duffedar 970-1565 3205-5135  

40 Junior Lab assistant 970-1565 3205-5135  

41 Binder 	 . 	 - 970-1565 3205-5135 - 

42 Phmber 970-1565 3205-5135 - 

43 Electrician/Auto Electrician 970-1565 3205-5135 - Note 15 

44 Welder 	 - 	 - 970-1565 3205-5135 - 

45 Blacksmith 	 . 970-1565 3205-5135  

46 Fitte'r 	 . 565 3205-5135 Note 14 

47 Meter-Reader 565 3205-5135 - 

48 Work Sispdt. Gr II 	.. 565 
t970-1565 

3205-5135 Note 30 

49 LI) clerk/ID Store keeper/LI) Cashier  3205-5135 - 

50LD Typist 	• -! 565 3205-5135 JNoteS 

r 	

/ 	
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- 	 - Annexure 11 

SCALES OF PAY - EXISTING AND REVISED FOR VARIOUS POSTS 
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51 lOverseer Grade ifi 9704565 3440-5385  
52 Tracer 970-1565 3440-5385 
53 Mechanic.II/Motor Mechanic Grade II 970-1565 3440-5385 INote 16 	- 

54 Telephone operator 970-1565 4210-6235  

55 Operator 	 -. 1090-1695 3440-5385 Note 13 
56 Pump Operator 1090-1695 3440-5385 Note 13. 
57 Shift operator 1090-1695 3440-5385 Note 13 
58 Mechanical operator 1090-1695 3440-5385 Note 13 
59 PD operator 1090-1695 3440-5385 Note 13 
60 Bore well operator 1090-1695 3440-5385 Note 13 
61 Assistant shift operator. 1090-1695 3440-5385 Note 13 

62 Head fitter 	 - 1090-195 3770-5785 Note 14 

63 Confidential Asst GrE 1125-1760 3685-5510 Note 6 
64DñverGr1 1125-1760 3685-5510 

65 Overseer Grll/D'Man Gril/ Waterworks Inspr 1195-1845 3770-5785 Note 31 
66 Surveyor GrIT 	- 1195-1845 3770-5785 Note 18 
67 Chargeman 1195-1845. 3770-5785  
68 Driver Sr Grade 1195-1845 3770-5785  

--69 Electrical overseer Gr II 1195-1845 3770-5785 Note 15 

70 Computer Operator 1275-2100 4210-6235  
71 UI) cldrk /UD store keeper/UD Cashier - 1275-2100 4210-6235 Note, 4 
72 UI) typist 1275-2100 4210-6235 Note 5 

.73 Roller driver 1275-2100 4210-6235  

74 Meter Inspector 1410-2355 4610-7110 Note 20 
75 Work Superintendent Gr I 1410-2355 4610-7110 Note 30 
76 Mechanic Superintedent 	- 	. 1410-2355 4610-7110 Note 17 
77 Sanitary Chemist .1410-2355 4610-7110 Note 29 
78 Water works Superinden.. 1410-2355 4610-71.10 - 
79 Plunibing Inspector 1410-2355 4610-7110 Note 19 

80 Overseer Gr I /Draftsman Gr 1 1455-2440 4710-7710 Note 31 
81 Electrical overseer Gx I 	. 	. 1455-2440 4710-7710 
82 Surveyor Gt I 	 . 1455-2440 4710-7710 Note 18 

.83 Driller /Driller Mechanic 1455-2440 4710-7710  
84 Senior Operator 1455-2440 4710-7710 Note 13 

-85 Head clerk .1455-2440 4710-7710 Note 4 
86 ISenior Grade Typist 	. 	. 1455-2440 4710-7710 Note 5 
87 Vehicle Inspector 	 - New post 4710-7710  

88 Information Assistant 	- 	 . -1455-2440 4810-7935 

89 Head Operator 	. - 1455-24.40 5635-9135 . Note 13 

16 
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90'Confidentjal Assistant Cli: I 1500-2710 I 4810-7935 Note 6 
91 Selection Grade Typisi - 1500-2710 4810-7935 Note 5 

92 Spl.Asst to arbitrationcases 1630-2815 5135-8160 
93 Sergeant 	 - 	- 1630-2815 5135-8160 

94 Fair copy Superintendent 1630-2815 5635-9135 Note 28 
95 Junior Supei:indentent 	. 	. 1630-2815 5635-9135 
96 Legal assistant 	- 	- 1630-2815 5635-9135 

97 Sr. Sanitary Chemist 	 . 	. 1760-3050 5635-9135 Note 29 
98 Fair copy Supdt Higher Gr 1760-3050 5635-9660 Note 28 
99 Confidential Asst.Sr Grade 	. 	. 1760-3050 5635-9135 Note 6 	- 

100 Mechanical Supdt../Master Driller/Chief Driller 1760-3050 6935-11460 Note 21 

101 Life guard cum coach 2100-3310 6760-11135 Note 1 
1.02 Sr Sanitary chemist Hr Gr 	 . 2100-3310 6585-10810 Note 29 

103 Divisional Accountant 	 . 2100-3310. 6760-11135  
.104 Seniot Superintendent 2100-3310 6760-11135 Note 10 
105 Revenue officer . 2100-3310 6760-11135 Note 11 

106 Assistant Engineer /Head Draftsman 2185-3440 6935-11460 
107 Assistant Geologist 2185-3440 6935-11460  
108 Assistant Geophysicist . 	. 2185-3440 6935-11460 - 
109 Conf Asst. selection Grade  2185-3440 6935-11460 Note 6&8 
110 Head Surveyor 	. 2185-3440 635-11460 Note 18 
111 Master Driller Bigher Grade/ 2185-3440 6935-11460 Note 21 
- Chief drillerHigherGt./ 	. 	 . 2185-3440 6935-11460  
- MeckSupdtJ-igher Grade 2185-3440 693511460  

112 PA to Managing Director 2185-3440 7310-11460 Note 9 	- 

113 Law Officer Gr11 	 .. 2270-3570 7510-11785  

114 Accounts Officer Clv II 	 . .2270-3570 7510-11785  
115 Administrative Assistant 	- 	. 	. 	. 	- 2270-3570 7510-11785 

116 Asst Data Base Administrator 	. .2270-3570 7510-11785 

117 Asst Executive Engineer/Technical Assistant 2440-3700 7710-12110 Note 27 - 
118 Hydro-geologist 	 . 	. 2440-3700 7710-12110  
119 Geophysicist 	. 	. 2440-3700 7710-12110  

120 Admjnist Officer Gril . 2530-4150 - 8385-13935  
121 Finance Officer Gr II. 	. - 	. 25304150 8385-1393. 
122 Accounti Officer Gr V 2530-4150 8385-13935  

123 Asst Exe.Eng.Jfr Grade /Tech Asst Hr. Gr. 	. 2710-4300 8635- 14360 INote 27 
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18 	' 

124 Deputy Accounts Manager 3050-5175 10210-15635 Note 12&25 
125 Internal Auditor 050-5175 10210-15635 Note 12 
126 Executive Engineer/PA to SE 	- 3050-5i75 10210-15635 Note 26 
127 Cost Accountant 3050-5175 10210-15635 
128 Data Baie Administrator 3050-5175 10210-15635 

1 129IEniculive Engineer Hr Gr: 4000-5350 12810-16485 Note 26 
130 Sr. Administrative Officer 4000-5350 12810-16485 

131 Deputy Chief Engineer /Supdt Engr/Secretary 4300-5540 14360-18485  
132 Accounts Manager 4300-5540 14360-18485 Note 23 

133 Chief Engineer 5175-5920 16485-18985 Note 22 
134 FinanceMauer&CAO 5175-5920 16485-18985 Note 24 

135 Chief Engineer Sr. Glade 	- 5350-6300 1'6985-19985 Note 22' 

136 Accounts Member 5350-6300 
+SplpayR3OO  

17485-20485 

137 Technical Member  5350-6300 
±SpIpsyR3OO 

17485-20485 

138 ManagingDirector 	" 	 -- 5350-600 
-fSpl pay R 45 

17985-20985 

j141 

- Principal Information Offr - As in parent department - 
Legal Officer - As in parent department 	-. 
Law Officer 	 - - As in parent department  

[Note 1 to 32 will form part of Aonexsnre 11] 

I 
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19 	- 
Notes to, Annexure II. 

Note I The ratio for promotion between Last grade employees Grade II 

V and Grade i will be raised from 5:1 to 2:1 wef 1-3-1992 with 
.monetary benefit from 1-4-1995. 	... 	. 

i- Note 2: The pbst \pf Caretaker will be given, a grade .promotion in the 
scale of pay of Rs.3205-5135iithe ratio of21 wef 1-11-1998 

Note 3:. The ratio of 6:3:1 for Drivers Grade IT: 'Gradel: Senior Grade 
will be revised to 3 2 1 wef 1-11-1998 

Note 4: The 	ratio between the UD Clerk. and the Head Clerk will be 
• fixed as 3:1wef.lrll-98instead of the existing norm of one Head . 

Clerk for an office havg 3 to '5 clerks. However, tptal of the 
existing strength of LD . Clerk, UD . Clerk and the Head Clerk 
should not exceed on this account. 	. H 	 .. 	. 

Note 5:, A new higher grade 'in . the . scale: of pay of Rs .1500-27.10 as 
Selectiori Grade will be introduced for Typists wef 1-4-96: The 

- ratio amohg LD Typist, UD Typist, Senior 6ri& Typist and: 
Selection Grade'Typis.ts will be 2:2:1:1 wef .1-4-1996. 

Note 6: The ratio for grade promotions of Confidential Assistants (Grade 
. II, Grade I. Senior Grade and Selection Grade) will be revised as 

3:3:3:1 wef 1-4-1996 and will be further revised to 1:1:1:1 wef 1- 
11-1998.. 	. 	

: 	•, • 

Note A grade promotion in the ratio of 11 will be allowed to the 
Lifeguard curn coach in the, scale of pay pfRs. 7310-1.1460 wef 1- 

- 11-1998. 	. 	 . 	 ... 	.- 	 . . 

Note 8: The post of Confidential. Assistant to the Technical Member and 
Confidential Assistant to the Accounts Member will be upgraded 
as PA to Technical Member and PA to Accounts Member wef 1- 
11-1998 in',the scale. of Rs 7310-11460by promotion.from the 

• post of1the selection grade Confidential Assistants. 	.. 
Note 9: .' The post of Personal Assistant to the. Managing Director ,wi1].  be 

... 	. 	
. treated as a promotion post. of the se1ection grade Confidential 

Assistant wef1-3-1997 in'the scale of Rs 7310-11460: 
Note 10 20% of the posts of Senior Superintendent 	will be placed as 

Senior Superintendent (Higher-Grade) wef 1-11-1998 in the scale 
.. 	•. 	. 	. . 	. 	. 	. 	. ofpay.ofks.7310-11460.. 	. . 

Note 11 501/6  of the posts of Senior Superintendents will be deployed as 
• Revenue Officers and posted in major revenue earning divisions 

and sub-divisions for improving Revenue collection 
Note 12 The senior most Internal Auditor and the senior most Deputy 

.. 	. 	. 	
. Accounts Manager will be allowed the scale of pay of Rs 12810-
16485wéf141"1998.  

Note 13:- Theost of Senior Operator/Head Operator having the same 
scale of pay will be searatd as the. Senior operator and the. Head 

- 	. 

Operator'with two different scales of pay. The post of the Senior. 
. Operator will be the ratio promotion post for all the Operators. 
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- 	 ' 20 	 • 
The ratiobeteen the Operator and the Senkr Operator 
will be 5:1: The Senior Operator will be allowed the scale of pay: 
equal to the existing scale of pay. of Senior Operator/Head - 
Operator. The post of the Head Operator will be the prdmotion 
post from the post of the Senior Operators who have the 
requisite qualifications for the post of .Mechanical"'  
Superintendent. The ratio between th ,enior Operator and the 
Head Operator will also \  be 5:1. The, Head Operator will be 
allowed the scale of pay equal to the existing scale of pay of the 
Mechanical Superintendent (Existing scale Rs 1760-3050 and the 	" 
revised scale Rs 563519135).- However, total- of the existing 
st'rength of Operators/Senior Operators/Head Operators• should 
not exceed on this account. These modifications will take effect 
from 1-3-1997. 	. . 	 . 

Note 14: 20% of the Fitters will be plac"ed as Head .fitters wef 1-41-1998. 
Note'15: The ratio for promotion of Electrician/Auto Elecfriciari as 

Electrical Overseer Grade II will be 2:1, wef 1-11-1998. The total 
of the existing strength of the Electrician and the Electrical 

. 	Overseer Grade II should not exceed on this account. 
Note 16: The scales of pay of Mechanic II, Motor Mechanic II, Mechanic I 

and Motor Mechanic will be fixed as s 1090-1695 after 
withdrawing the existing ratio 'grades wef 1-3-19.92 with monetary 
benefit from that dak. 	. 

Note 17: 20% of the post of, Mechanic will be placed as Mechanic 
Superintendent wef.1-11-1998. 	• 	. 	. 

Note 18: The ratio of Surveyor' II: Surveyor I: Head Surveyor wilt be, 
revised to 4:4:1 from the existing ratio of 4.:4.5:1 wef1-11-8. 

I'ote.19: 121/2/o of. the Plumbing Inspectors will be placed as Senior 
- 	Plumbing Inspectors wef 1-11-98 in the. scale of pay Rs.481'0- - 

7935 	 . 	. 	,. 	 . 
Note 20: 121/2% bf the 'Meter Inspectors will be, 'placed as Senibr Meter 

Inspectors wef 1-11-98 in the scale of pay Rs.5635-9135. 	. 
Note 21: The 'Mechanical Superintendent/ Master Driller/ Chjef Driller 

will be allowed the scale -of pay of the Assistant Engineer wef 1-3-
1997 after withdrawing the existing ratio grades. 

Note 22: The, senior scale admissible for one Chief Ehgineer. will be '+ 
extended to two Chief Engineers wef 1-11-98, according to 

- seniority.  
Note 23: The Accounts Manager on completion ,of 40 eárs of service in ; 

the post will be granted a personal scale ofRs. 1478548985. 
Note 24:' 'The Finance Manager & GAO on completion of 1.0 years 'of 

' 	service in ,the post will be gtanted a personal "scale of Rs. 16985- 
19985.  

Note 25: The 'Deputy Accounts. Manager on completion of 10 years of 
service in the post will be granted a personal scale of Rs. 12810- 
1648: 	- 	' 	' 	 • - 	• 	'• 	' 	' 

1' 
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- 
Note 26 50% of the post of Executive Engineers will be placed 

n the higher.gade as at present. 	T 

Y 

	

	27: 1/3d  of the post of Assistant Executive Engineers will be placed 
on the highergrade as at present. 

Note 28 50% of the post of Fair Copy Superintendent will be placed on 
the higher,  grade as at present. 

Note 29:The ratio among Sanitarv Chemist/Chemist, Senior Sanitary 
Chemist and Senior Samtarsr Chemist Higher Grade will continue 
as 2:1:1. 

Note 30 1/3d  of the total number of the posts of Work Superintendent 
will be placed as I stgiade  as at present. 

Note 31:The present ratio of 1:1 between Draftsman Grade II and Grade 
I will continue. 	 . 

Note 32: Entiflement of scales of upgraded categories will be subject to 
specific appointments to ihat effect, by the competent authority. 
Till then, on1v revised scales corresponding to the existing scales 
will be given. 	 - 	••• 	 • 

4 	•t•  - 	 • 
•, 	 • 

1• 	 S  
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Existing designations New designations 

1 Peon, 	 - I Office Attendant 
2.Tele2hone Attender. 
3.Watcher nian 
4.Worker, 
5.Lasca; I. 
6.Watchti-ian dim valve operator, 
7.Unskilledworker, 
8.ShiftMazdoor, 

r2Wa 

1 
ttendant 

9.Shift assistant, 
10.Shift assistant cum cleaner, 
ll.Cleaner, 
12.Lorry Cleaner, . 
1 3.Boatman. 	 . 
14.1-D Clerk, 
1 5.LD Store keeper, 4.Junior Assitant 

j16.LD Cashier 
1 7LD Typist 	 . 5.junior Typist 	 - 
1 8.Teleph6ne Operator 6.Te1ep4one Operator cum 

Receptionist 
19Operatpr, 
20.Purnp Operator, 
T21.Shift Operator, 7.0perator 
22.Mechanical Operator,' 
23.PD Operator, 
24.13orewell' Operator, : 
25.Assistant Shift Operator.  
26.UD Clerk, 
27 UD Storekeeper, 8 Senior Assistant 
28.UD. Cashier 
29.UD.Typist 9.Senior Typist• 
30.Meèhanic Grade 1/ 

Motor Mechanic Grade I. 
31.Mechanjc Grade fl/ 10.Mechanjc 

Motor Mechanic Grade II. : 
32.Mchanic Superintendent 11.Senior Mechanic 

S 

I 	
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33.Overseer Grade I, 
34.Draftsman Grade 1, 	 1.2.Sub Engineer 	I 
35.Electrical Overseer Grade I, 	. 

, 	r 	 . tor 36.Water works Inspec 	. 
37.1-lead Clerk 	 . 	13.Selectjon Grade Assistant 
38.Senior Grade Typist . . 	 '14.Senior Typist (Higher Grade) 
39.Life guard cum coach. 	. 	15.Assistant Manger cum Coach. 
40.Law Officer Grade II. 	. 	16.Assistánt Law Officer 
41.Legal Officer 	. 	. . 	. 	.. 	17.Deputy Law Officer 
42.Accounts Officer' Grade II 	. 	. 	. 	18.Accoun±s. Officer. 	. 
43.Adminjstraijve Assistant . 	. 	. 	I 9.Assistant administrative Officer 
44.Admjnistratjve Officer Grade II 	20.Admjnj'stratjve Officer 
45.Accounts Officer Grade .1, 	.. 	21.S  nior Accotints Officer 
46.Finance Officer Grade II 	 . 	 . 
47.Techni6al Assistant 	. 	. . 	. 	22.Assistant Executive Ehgineer 
48.Technical Assistant (Higher Grade) . 	23.Assistant Executive Ehgineer. 

(Higher_Grade) _. 	. 
49.PA to Superintending Engineer 	24.Execiitive Engineer 	. 
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Mrnexure IV 

RULES FOPDAT3N OF PAY IN THEREV1SED •SALES 

1 	The revised scales of pay shall come mto force with effect on 01-03-1 997 

12 The existing scale of pay for the purpose of these rules will be the scale of 
pay immediately prior to 01-031997.  

3. the existing emoluments for these r4es shall be the total of -. 
Basic Pay in the existing scale as on the date of change over to the 
revised scale includig the increments,  if any, accruing on such date 
in The existing scale. The stagpation increments shall also be reckoned 
for this purpose.  

Personal pay, if any, not specifically ordered to be absorbed in ftitüre.. 
increase ôf.pay.. 	 . 	— 
Special Pay drawn in lieu of higher time scale of pay, provided there 
is no special pay; attached to. the revised scale: 
Two instalments of ,  Interim Relief sanctioned as per G.O.(P) 
No.922/95 (62/. Fin. dated 30-11-1995 and G.O.ç'P) 
No•230(l24/97/Fin. datd 14-02-1997. 

'(c) Dearness Allowaicé admissible on, such pay- (vide sub rule. (a) (b) & 
(c), aove af '1510 points-of all India Consumer Price Index (1960 = 
IOO), i.e., at the rate admissible as on 0101.1996 vine Appendix A. 

Note:- Special Pv, in addition to pay, drawn in the existing scale, except in 
the case of Drivers entered in service prior to 1-3-1997, shall not be - 
reckoned for fixation . of pay in the revised Scalç. In the case of Drivers 
entered in service prior to 1-3-19971  their special pay will alsO be added to - 
the basic pay,'in the existing scale, for fixation of pav in the revised scale. 

4. To the existing ebioluments computed as above shall be added an amoui 
equal to I 0/ of the basic pay towards fitment benefit and another amount ' 
equivalent to 1%'ofbasic.pay, for each completed year of service subject to 
a maximum, of 22' completed years, towards' weightage. if the total amount 
com-Duted as above falls shnrt niPs 250 i-hp £ 	, 	- - -- -_ - - _... 	..a ssaa.ans .,LsJt4.a4 tJ._, 3k.) flhlaLtL a 

to ensure.that the employee gets a minimum benefit of Rs.250 in basic pay. 
Note:- Servicefor the purpose of this rule means service including broken 
periods of service qualifying for normal increments iii the Scales of Pay. 
Time spent on leave ttot counting for normal increment will not be. 
reckoned. However, the period of Dies Non and the period of increment bar 

- without cumulative effect shall also be reckoned as qualifying service. 
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The pay shall be fixed in the, revised, scale at the stage. next above the 
amount computed under Rule (4) above, even if the . same is a stage in the 
revised Scale. If the minimum of revised scale of pay is more than the 
amount arrived at under Rule. (4) above, pay in the revised scale shall be 
fixed al the minimum of the revised scale. If the amount arrived at under 
Rule (4) above is more than the maximumof the revised scale, the pay shall 
be fixed at the maximum of the revised scale and the difference shall be 
treated as personal pay and it will not be absorbed in future increases in pay 
on .accoint of granting incieménts (including stagnafion incremen;s).. This 
persOnal pay will count for all purposes, viz.,, fixation of pay, calculation of 
leave salary, drawal of allowances and pension. 	. 

In cases where a senior employee ptcmoted to a higher post before 01-03-
1997. draws less pay iii the revised scale than his junior promoted to the 
higher post- after 01-03-1997, the pay of the senior employee shall be•. 
stepped up to the level of the pay of the junior with effect' from date on 
which the junior draws more pay, provided that:- 	. 

(a) the senior and the junior employees should belong to the same 
category and should have been promoted to the same category of 
post; 	. 	 . 	. . 	. 

b) the pre-revised and revised scales of pay of the lower and higher 
osts in which they are entifledto draw salary, should be identical; 

the senior employee at the time of promotion have been drawing 
equal or.thore pay than the junior; 	. 	. 
the . anonaly should have arisen . directly as a result of the 
introduction of the revised scale of pay.. 

Note:- (i) If in the lower post, the junior employee was drawing more pay in 
the Pre-revised scale than the senior by virtue of any advance increment 
granted to him,, the senior to such junior. have no claim over the pay of the 

Itinior. 	. . 	. 	. 	.. 	. 
ii)In case where the pay of.an  employee is stepped up in terms of clause 6 

above,, the next increment shall :be granted after completing the required. 
qualifying service for the next incremeent.  
(iii) The term higher post mentioned in this clause will not include time. 
bound higher'grades.  

7. All appointm9its and pronotions made on or after 01-03-1997 shall be 
deemed to have, made in the' revised scale of pay.  However f an employee 
wishes..to opf the revised scale of pay of his proioted post, ic:, the next 
immediite promotion post assumed. on or after 01:03-1997, he will be 
permitted to opt the revised- scale of the p4 romotion Ipost with effect' from 

GPT. 3/4134/99 
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the date of promotion and 	pay in the revisd scale fixed on the basis of 
the pay he drew.in the pre-revised scale of the promoted post on that date. 
This, benefit will be restricted to the .emplbyees who Were promoted 
between 01-03-1997 and to the date of issue of this order. Employees who 
were promoted on or after 01-03-1 997.  cannot be allowed to exercise option 
of the feeder post beyond the date of such promotion 	. 	 . 	. 	. 	 7 

8 Provisional employees recruited through the employment exchanges who 
were in service on. 28-02-1997 and contihue4 thereafter shall be. eligible for 
the minimum of the revised scale of pay only. •. 

9. 	Date of next Increment: 	.. 	 . 	 . 

(a) The next increment of an employee whose pay has been fixed in the 
revised scale of pay shall accrue on the date he would have drawn his 
increment had he. continuel in the existing scale. This benefit will be 
extended to those who exercised optioi to the promotion post also, who 

	

got or would have got the benefit of an increment on refixation of pay in . 	 7 

the pre-revised scale. 
(b) If an' employee draws his next increment .in- the revised Scale under Rule 

9 (a) above and thereby becomes eligible for higher pay than his senior 
\vhose next increment falls due at a later date, then the pay of such 
senior shall be refixed eqiia1 to the pay of the junior from the date on 
which the junir becomes -entitled 'to higher pay. Th'e appointing. 
authority will be the competant authority for this purpose. 
Note:-. in case where the pay of an employee is stepped up.in  terms of 
Rule 9(b) above, the next increment shall be granted after completing the 
requisite qualifying service for the 'next increment.  

10 	employee whose increment is withheld for want of declaration of 
probation on 01-03-1 997. or on the date of change over to the new Scal4. 
will also be allowed the benefit of fixation of pay notionally counting the.. ., 
mcrement. accrued butiwithheld, in relaxation of Rule 37 D (b), Part I 
Kerâla Service Rules, subject to the condition that the next increment after 
such fixation will be allowed only after he is declared to have satisfactorily d 
,completed his probation and the period of approved service required to 
earn an increment from the date of such fixation. 	. 	. 	. 	• 

11. In the . case of,  an employee whose pay has been reduced as a result of 
postponing future increments, fixation of pay in the revised scale will be 
allowed on the basis of the option.  exercised by him but he has to remain in 
that pay till the expiry of the period of reduction:. The, pay- will however be 

rd 
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1.. 

eventhough the period of sus'ension has not been regularised Monetary 
benefit will be admissible from the date of reinstatement only.  
,ote: a: Subsistence allowance ffl nt be admissiblein the revised scale 

b If the period of suspension is regularised as leave, leave salary 	i 
will be admissible in the revised scale) 	 - 

iv. An employee, who is on the date of this order, out of India bn leavor 
on deputationor on foreign service, the said option shall be exercised iti 
Vriiting,within six months of the date of his taking charge of th post. 

19. Persons whose servides were terminated on or .  after 1-34997 and who 
could not exercise the option within the prescribed time bruit on account of 
death, termination of service due to the expiry of the sanctiotied posts, 
resignation, dismissal or removal on disciplinary ground' are entitled to, the 	S 

benefits of the aforesaid Rules. 	 -: 	
,. 	 • 

20. A few illustarations • of fixaton of 'pay under these rules are given in 
S 	 S 	 - 

AppendixC. • 	 • 	 '' '• 

U 
S 	 5, 	 • 	 S 	

5 	 t 	-. 
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date of expiry ofthe perod of reduction. The next. increment 
s will be allowed only after completion of one year from the 
refixation. ....... 	. 	 . 	. 	. - 	. .

1 

e can exercise option to come .ovet to the revised scale of pay 
from 01-03-1997 oF with effect from any subsequent date he 

051 

• 	. 	... 	.--.... 
13 The option in writing is to be exercised within a period of six months from 

th'e date of this Order. 	. 

The option is to be filed with the officer competent to fix- his/her pay in the 
form appended (Appendix B) 	 - 

The option once exercised shall be final. In the case . of subsequent - 
reversion (after the exercise of option as pr these rules), the employee wffl 
be allowed to exercise option in respect of the lower post also, provided 
such option is exercised within a period of three months from the date of 
orders of reversion Re-option will not be allowed for past pay revisions 
except in the cases involving Court Orders and letrospective promotion. 

1-- 

An employee is allowed, to exercise option only in respect of existing scale. 
If no option is exercised within six months of the. date of this Order, the 
date of effeCt of pay revisioti oiders, i.e. 01-03-1997 shall -be treated as the 
date of option and the officer competent to fix his/her pay is to proceed 
accordingly. No subsequent option shall be entertained. 	. . 

If.. an, employee ,  dies before the expiry of the time fixed for option and 
without exercising ption, the officer competent to fix his/her pay in the 
revised scale . of pay shall fix his/her pay with effect from the date which is 
more advantageous to the survivors of the deceased. 

i. An emplóyee,/on .suspension on 1-3-1997 and continuing under 
suspension as or? the date ofthis order, will be allowed to exercise option -- 
within six months of the date of return to duty. 	. 
ii. An employee on suspension wef a date after 1-3-1997 will be allowed to 
exercise, option within six months from the date of this order. They will be 
allowed subsistence allowance basd on the revised pay from the date of 

- option, if option is wef the date before suspension. 
iii.An employee who was on suspension on .-3-1997 and reinstated before 
the date • of this order is eligible to exercise option wef 1-3-1997  (notionally) 
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Appendix A to Annexure IV 

Statement of Dearness Allowance at 1510 points of All India Consumer Price 

Pdex as on 01-01-1996 sanctioned as per G 0 (P'No 560/96/Fin dated 06- 
09-1996. 

(See Rule 3 (e) of the Rules for Fixation of Pay in the Revised Scales - vide Annexure IV) 

:PâyRange 	' 	- Rate of D.A per month 

Basic Pay.0 to Rs.3500 per month @ 148% of basic p4y' 
Basic Pay above Rs.3500 and 'Up to Rs.6000 @111% of basic pay subject to 
Per Month a MinimumofRs.5180 per 

Month 

@ 96% of basic pay sbjet t 
Basic Pay ab'ove.Rs.6000 per "month 	, minimum of Rs.6660 per 

Month. 

4 	 Appendix B to Annexure IV 

FORM OF OPTION 
'(See Rules for fation of pay 

I 	 hereby 
eleêt to the revised scale of 'pay of Rs .............................. ...'............. 
with effect from .......................... 

OR ' '................................hereby'  
elect to continue in the existing scale of pay of 
Rs 	......................., . of my substantiv/offi&tiig post 
mentioned below till.....................................199_. 

• 	Dt 	' 	/ 	' 	.. ••' 	Signature:  
Name  
Designation 
Office: 	 - 

4Score off whichever is not applicahlI 
'. 	 ' 

GPT 3/4134/99 

I'' 	 -' 	' 	', 	 . 	 ' 	 .' 	.' 	 - 
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Existing Basic pay as on 1-3-97 2440 

DA as on 1-1-6 @ 148% 	 . 	. 

Interim Relief - 1st Instalment 	 . 100 

Interim Relief 	2nd Instlment 	. 	 . 	. 

(10% of basic pay subject to minimum of Rs .100) 	. 	 . 

244 

Existhig enioluinents for fixation ofpay 	 - 6395 

Add 10% of basic pay for fitment benefit 244 

732 
Add 1% of basic pay forweightage per year -maxim 22% 

(subject to a minimum of Rs 250) 	Sub-Total 

488 

732 

Total 	. 	 . 	. 	 . 	 . 	. . 	7127 

Stage next above in the revised scale 	. 7310 

- 	 .- 	- 

H - 

/ 	

30 
Appendix C to Annexure IV 

FIXATION OF PAY IN THE REVISED SCALES - ILLUSTRATIONS 

Jllustrataon I 	 I 	 Rs 

Existing Basic pay as on 13-1997 1230 

Existing Scale of pay 	 . 1125-1760 

Revised Sa1e of pay 3685-5510 

Years of service 5 

Calcul2tion for fixation of pay as on 1-3-97 iii the revised 
cisting Basic pay as on 1-397 	 . ' 	230 

DAasonl-1-96@148% 	 . 1820 

Intermi Relief - 1st Instalment t100 
Interim Relief- 2nd Instalment 
(10% of basic pay sublect to minimum of Rs 100)  

.,' 	123 

Existing emoluments for fixation of pay 3273 

Add 10% of basic pay for fitment benefit 123 
Add 1% of basic pay  for weightage per year -maxim 22% 
,Lnibject to a minimum of Rs 250) 	ISub-To1 

62 
250 TF 

Total 	 -. 352.3 

Stage next above in the revised scale -. 	3685 

- 	. 	Illustran 2 	 - 	- 	,. 	 Rs 	
- 

C2leIIlaticrn for fixation of nay as on 1-3-97 in the revised scale of pay: 

Existing Basic pay as on 1-3-1.997 	 . 2440 

Existing Scale ofpay' 	 . - 1455-2440 

Revised Scale, of pay. 	 . 4710-7710 

Years of service 	 - 	 / 	. 20 
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Existing Basic pay as on 1-3-1997 	 - 3310 
Existing Scale of pay . 	2100-3310 

Revised Scale of pay 	 : 6585-10810 
Years of service 30 

Existing Basic.páy as on 1-3-97 	- 	 - 	 - 	 . - 	4300 
DA as on 1-1-96 @ 111% subject to minimum Rs 5180, 5180 

. Interim Relief- 1st Instalment - 11.00 
Interim Relief - 2nd Instalment 	 - 

(10% of basic pay subject to minimum of Rs 100) 	 . 

. 	430 

Existing emoluments for fixation of pay 	- -, 10010 

Add 10% of basic pay fo(fltment benefit.  

1376 

Add 'l% of basic pay for weightage per jrear -maxim 22% 

(subject to a minimum of Rs 250) 	- ISub-Total - - 	 . 	
- 

946 

1376 
Total 	 . 	- 	 . 	 . 	 . 	 . 	- 	 . 	-. . 

Stage next above in the revised scale 	- 	 - - . 

~1138(6) 

Calculation for fixation of pay as on 1-3-97 in the revised scale of pay: 	 - 

4-. 

Existing Basic pay as 	.1-3-97 -on 3310 
PA as on 1-1-96 @ 148% 4899 
Interim Relief - 1st Instalment .100 
Interim Relief- 2nd Instalment 
(10% of basic p# subject to minimiim of Rs 100)  

331 

Existing emoluments for fixation of pay 	- 	. 8640 

Add 10% of basic pay fr fitment benefit :331 

Add 1% of basic pay for veightage per year -maxim 22% 

(subject to a minimum of Rs 250) 	ISub-Total 

728. 

1059 1059 
Total 	 . 	 . 	 - 9699 
Stge next above in the revised scale 	 . . 	9935 

- 	 I11ustraon 4 	 Rs 

Existing Basic pay as on 1-3-1997 	 . 4300 
Existing Scale of pay 	.- 	 . 	 . .4000-5350 
Revised Scale of pay 	 . 	 . 	 . 12810-16485 
-Years of service  
Calculation for fixation of pay as on 1-3-97 in the revised scale of pay: 
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Existing Basic pay as on 1-3-1997 	. 	 . . 	. 	6300 
Existing Scaleof pay 	,'. 	 •. . 5350-6300 
Revised Scale of pay 	. 	 . 	. 	 .. 16985-19985 
Years of service 	. 30 

Existing Basic pay as on 1-3-97 	 - . 	6300 
DA.as.on 1-1-96 @ 96% subjct fo minimum Es 6660 . 	6660 
Inierin'i Relief-1st Instalment . 	 . 	. 	.. " . 	- 	.100 
Interim RIiéf - 2nd Instalment 	 . 	. 	. 

(10%_of basic 	to_mini.ium_of Rs'100)  _pay _subjed 

630 

Existing emoluments for fixation of pay 	 . . 13690 
Add 10%  of basic pay for fitment benefit 	 . I .  -630 ' 

2016 

Add 1/o of basic pay for weightage per year -maxim 22% ' 

(subject to a minimum of Rs 250) 	 SubJTotaI 

1386 
2016 

Total 	 . 	 . 15706 
Stage next above in tlerevised scale 	 . . 16985 

Calculation for fixation of pay as on 1-3-97 inthe revised scale of pay: 

, 
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1. The existing time bound higher grade promotion'Scheme and the grades to 
beassignecIon revision of pay scales under the Scheme, will be nTodified as 
specified in Appendix Ato this Annéxurewef 1-11-1998.. 

2 The employees who remaii- in their entry posts on scales of pay ranging 
from Rs.27003770 to Rs.47107710 will be granted three higher grades-on 
completion of the period of qualifying service in 'their posts as given below.  

4. 

1. 
 The first higher grade on completion of 10 years service in the entry 
-. 	post.  

ii. 	The second higher grade .on completion of éithér 8 years of service in 
- 	the first piomoted post or a total service of 18,years in the -entry post 

and the first regular promotion post/time bound higher grade 
together, whichever is earlier. . 	. 	. .• 	 . 

in 	The third higher grade on completion of 23 years of total service in 
the entry post-and the regular promotion post(s)/ time bound higher 
grades(s) together.' 	.. 	. 	. 	 . . 	 ' 	. 

A fourth time-bound higher grade in the .scaleofR.344O-5385 will'also be 
allowed to Class IV employees oncomletion of 30 Years. 	. 

3. Those on entry posts with pay' scales ranging from Rs.4810-7235 to 
Rs.7710-12110 will begranted Iwo time-bound higher grades. The, first 
higher grade will be given on completion of 10 years of service in the entry 
post. The second higher grade will begiven (i) on compltion of either 8 
years of service in the first promotion post or (ii) 18 years of total service 'in 
the entry post and first promotion post/ higher grade' together whichever is 

.eathér. 	. 	.. ' -. 	. 	- 	-- • 	. 	. -. 	. 	-. 	. - 

The second higher. grade as mentioned in Appendix A will be available to all. 
those who may get, their first promotion even in a shorter 'span. than 10 
years by the operation of any of the existing norms for such promotion 

FOr employees recruited directly in the posts carrying the scale of pay of • 

Rs.7935-12810, one higher-graderomotion in thecale of Rs.8385-1 3935 
will be given on completion of 10 years of service However, a direct recruit 

OPT. 3 /4134199 	 / 
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employee will get the benefit of 10 year time bound higher grade 
promotion, only if his non-direct recruit senior has been promoted. For 
incumbents of posts .on scales of pay above Rs.7935-12810, no time bound 
higher grade will be allowed unless specifically mentioned in this order. 

6. If there is a promotion post in respect of the categories. of entry posts 
coming under pay range from Rs.2700-3770 to Rs.5635-9660 and its scale 
of pay is higher than the time bound higher grade proposed above, then the 
qualificd incumbent will be given the scale of pay of the promotion post in 
the direct line of promotion, as time bound higher grade. While assigning 
higher grade, only, qualified employees ie, those possessing the qualification 
prescribed for the promolifi post, will get the scales ofpay of regular - 
promotion posts Unqualified employees will be allowed-the next higher 
scale of pay above the scale 6Xpayo'f the pos..held by them at that time, in 
the standard scale ofpay 	- 

7 If the scale of $yof the promotion post is lower than the time bound 
higher grade projosed .in. Appendix A, the time-bound higher grade 
specified above will be given by reckoning .the total service in both the 
lOwer post and promotion post together. In such cases, the fication undei . 
Rule 28 .A Part I KSR forthe 10 year grade, will bebased on the basic pay of 
the low.er'post.  

8 In the case of entry posts whose scales of pay are Rs 6585-40810 and 
above, time bound higher grade scales will be as specified in Appendix A. 
Scales of pay of promotion posts will not be given as time bound higher 
grade in'-these cases. This is applicable -also, in the case of ernplbyees. 
enjoying the scale of pay of Rs.6585-10810 and above either by regular 

. promotion or by time bound higher grade. 	 - 

9 In case the scale of pay, of the regular promotion post is higher than the 
time bound higher grade allowed as specified in Appendix A, fixation of pay  
on promotion to the regular post will be done based on the basid pay - 
notionálly arrived at in the lower post.. If the pay fixed in the revised scale 
of time bound higher grade,. is a stage in the revised scale of the regular 
promotion post, the pay on regular promotion will be fixed at that stage and 

—if it is not a stage,. the pay will be fixed at the lower stage. .The drop in 	: 
emoluments will be protected as personal pay for the purpose of fixation of 
pay on promotion to higher  post for Penson, Dearness AllOwance etc. 
However, the protection ordered above is allowed only at the time of 

-. 	 C 	 • 	 •- 
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fixation of pay on promotion and noton subsequent increases of pay in the 
higher grade. - •. 	 - 	 .. 

1f) In case 'he 18/23 year higher grades as per Appendix A are equal to or 
lower than the firs promotion post/second promotion post as the case may 
be, that grade(s) will be modified and fixed at the next higher scale(s) above 
that of the promotion post(s) in the list of standard scales of pay.  

11.The term 'ehtry, post' shall be defined as the post to which an employe is 
.initiaiI3 appointed in Government Service by direct recruitmeht by the 

) 	competent . authority. Appointments by transfer will also be treated as 
equivalent to direct recmithePt for allowing the benefit of higher' grade. 
The time bound higher grade admissible will .be determined with reference 
to the initial, entry posioiily. Those whô:get-  regylar promotion or. 
appointment to higher posts within the period specified for each time 
bound higher grade will not be granted further time bound highergrade 
during that period. .. 	 ., 	 , 	.• 	-. 

......................... 
12: Those who relinquished or, relinquish regular promotions will nt be given 

time bound higher gradec as at piesent 

13 All other existing geneiA terms and conditions of ratio grade/time bound 
higher graLk piornotlons will continue subject tp the modifications issued 
by Government from time to time.  

- 	,_ 	 - 	. 	 .• 	 • 	. 
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 7710-12110 7935-12810' ' 8385-13935 

22 253o-415a '7935-12810 	8385-13935 	 N 
21 	Nil 

Note: - The scales of pay of time bound higher grade specified in columns 4,5 and 6 are the 
standard scales. When pron otion posts are available as per the relevent service rules, 
scales of pay of proinotion posts are admissible to qualified hands except to all those 
on scales of pay of Rs 6585-10810 and above. 

-- 	 I 

il 

- Pay scale of entry posts 	1st time bound 	2nd time bound 	3rd time bbund. 

Existing 	Revised 	.' 	grade for 10 	. higher grade. 	higher grade 

S.No 	 .- 	 grade for 18 years 

- 	. 	 of'iervice in the 	. 

	

years of servcce 	for 8 years of 	on cpmpletion of 

	

in the entry post 	service in the 	23 years of service 

post/ time bound 	entry post 

entry post and 
. 	•' 	promoted post 

first promotion 	with refeience o' 

together  

1 	2- 	3.-•' 	'4. 	'- 	5 	 .. 

.1 	810-1090 	2700-3770 	. 2770-4210 	' 	2840-4510 	3205-5135 

2 	835-1320 	2770-4210 	. 	2840-4510 	3205-5135 	', 	'3440-5385 

3 	860-1365 	2840-4510 	. . 3205-5135 	-3440-5385 	3770-5785 

4 	970-1565' 	3205-5135 	 685-5510 ., 	4210-6235 	. 	4710-7710 

5 	1090-1695 	3440-5385 	4210-6235 	4710-7710 . 	' 	4810-7935 

6 	1125-1760 	3685-5510 	4210-6235 	' 4710-7710 	' 	4810-7935 

7 	1.195-1845 	3770-5785 	4210-6235 	4810-7935 	- - 	5135-8160 

8 	1275-2100 	4210-6235 	4610-7110 	5135-8160 	5635-9135 

.9 	1410-2355 	4610-7110 	4810-7935 	5385-8385 	'6585-10810 

10 	1455-2440 	4710-7710 	5135-8160 	. 	5635-9135 ' 	6585-10810 

11 	1500-27101 	481,0-7935 	5385-8385 	6585-10810 	 Nil 

12 	1630-2815 	5135-8160 	. 5635-9135 	6760-11135 	 Nil 

_1 	1695-2920 	5385-8385 	' 	6585-10810 	7310-11460 	. 	. 	' 	Nil 

14 	1760-3050 	5635-9135 	6585-10810 	7310-14460 	 Nil 

.15 	Nil 	5635-9660 	6760-11135 	' 	7310-11460 	' 	 Nil 

	

16 21003310  6585-10810 	731011460 	7510-11.785 	 N il 

17 	2185-3440 	6760-11135 	7310-11460 	7935-12810 	. 	Nil 

18 	Nil 	6935-11460 	7510-11785 	. 	7935:12810 	 Nil 

19 	2270-3570 	7310-11460 	- 	- 7935-12810 	8385-13935 	 Nil 

.20 	2440-3700 7510-11785 , 	- 	7935-12810 	8385-13935 	 . Nil 

Nil 

Nil] 

36  

Appendik A to Annexüre V 

TABLE OF TIME BOUND HIGHER GRADE SCALES 	. 
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AnnexureVl 

DEARNESS ALLOWANCE, HOUSE RENT ALLOWANCE AND 
CITY COMPENSATORYALLOWANCE 

1. 	Dearness Allowance. 	 - 

All categories of employees will be eligible for the following rates of DA 
from the dates mentioned below 	 7 

- 

Date from which payable Rate of DA per Month 
1-3-1997 8%ofpay 
1-7-1997 113%ofpay 
1-1-199 1?/o Of-pay:  
1-7-1997 22/6 of pay 

2. 	House Rent Allowance: 

-. 	 House Rent Allowance will be paid at the revised rates based on pay ranges 
and classification of cities/ places as shown below wef 1-IIT1998:- 

_____________ Amount of HRA payable (Rs) 

'132' Class cities Municipalities District Head Unclassified 
coming under 'C' quarters, . '. 	places 

Class cities Municipal Towns, 
Pay Range 4. 

--. 	-:' 
Taluk 

Headquarters, 
Townships other . 

than .'B2' and 'C' 
Class cities  

Below Rs 2780 . 	. 	160 . 	120 . 	 120 - 	100 
2780 to 4429 . 260 : 	.. 	 . 	180 : 	 180 100 
.4430 to 8299 460 . 	•. 	300 -. 	... 	. 	2 60 . 	. 	 100 
8300 to 10319 . 	. 600 . 	400 -. 	 300 . 	100 
10320to 11899 800 540 - 	300 .. 	100 
'11900&-above . 	. 	1000 . 	 660 300 100 

Note 1 The rate of HIRA payable is subject to the classification of cities/places from 
time to time by the Government of Tndia and appropriate orders thereon by the State 

Government. 	.. 	 . 	. 	. 	.. 	. .. . 	. 	- 	.. 
Note 2 Employees working in offices situated within 5 KMs from B2 cities and 1 KM 
from C class cities will be paid I-IRA at the rates admissible in the respective categories 
subjct-to observation of the following procedure as at present: .. 	 .. 

i For this purpose, the distance shall be computed with reference to the nearest route 
beiween the citics/Minicipailities and the place where the office is situated. 	. 

3/4134/99  
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ii The Executive Engineer (Buil gs) PWD, whose jurisdiction the office is situated 
shall be required to issue a certificate to the drawing and disbursing officer indicating 
therein the thstaice betwen the place of the office and the last point of City/Municipal 
unit as computed in sub-para (i) above and the Executive Engineerwill issue such 
certificate in respect of the offices coming within their junsdiction 

3. 	City Compensatory Alloirance: 	. 	 :. 

City Compensatory Allowance foir employees working in offices located 
within the city limits of Thiruvananthapuram, Kochi and Kozhikkode will 
be paid at the following rates wef 1-11-1998 	- 	 - 

Pay Range Rate per 
Moñths) 

Below RS 3050 -• 	• 	30 
Rs3O5OtoRs4499 	• . 	40 

LRs 4500 7toRs 5799 •. •. 
	5; 65 

Rs5800&above 120 

• . 
\ S  S 

S • •• 
5 5 / -; 5 

S . • -• 	
S  S - 

-. 
. . 

j * 

,k-_ •• 

_\ - I  
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AnnexureVl] 

- 	
STATEMENT OF SPECIAL PAY AND OTBIER ALLOWANCES 

SI Name of post to which payabIe Existing Revised 
Rate Rate Remarks 

:(Rsr (Rsper : 
- month) month)  

A Special Allowances:.  
Managing Director 450 Nil The Specialpay Will.be 

(SP - discontinued as a 
vo 

Speciâl higherscaie ofpayis. 
• . 	Pay) sanctiOned and wilibe 

reckoned for fixation of 
pay.in  the revised scale. 

Technical Member 300 (SPy Nil - do 
- 

Accounts Member 300(SP) - 	Nil - do - 
Senior Administrative Officer 	' 130(SP) 145 Will be pnid as special 

allowance 
• Finance Officer (Grade II) 

Accounts Officer (Gr I) 100(SP) 110 do - 
• Administrative Officer (Or II)  

Technical Assistant to 
Managing Director (AEJAEE) - 125(SP) 135 . 	- do - 
Confidential Assistants attach'ed 
to Chairman, Accounts .60(SP) 10 - do - 

• Member, Technical Member, 
Chief Engineer and FM&CAO 
PAo Managing Director 9.5(SP)

___ 
 1I0 - do- 	.. 

Junior Superintendent (handling 70(SP) 80 - do - 
cash)  
Junior Superintendent 40(SP) - 50 do - 
(Vigilance Wing, Head Office) (This allowance will 

be extended to the JS 
- 	-. - - in the-Vigilance. 

• 
• sections of the Head 

Office and the office 
• • - 	- 	- • of the Regional Chief 

- 	Enneers) 
• Typist (Vigilance sections in - 	30(SP) 40 Will be paid as special 

Head Office) 	- allo.vance 
--LD/UD Clerk(handling cash) 70(SP) -80 -dO 	- - 

-Peon attached to M.D. 	•- 30(SP) 40 	• - do - 
• Driver 	• 	• 	• 	• 100(SP)- 110 

Peon (Attending Treasury duty) 30(SP) 40 - do - 
t 	 • •-•- 
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• Law Officer appointed from tiè. . 

- cadre of JS/DS/US from the 200(SP) 200 - do - 
Law Department of the 
Government 	. 	. . 

B IPD Allowance to Staff of. .. 	 . 
Investigatrnn, Planning & 
DesignWing:  
Chief Engineer 	. 400(SP) 480 Will be paid as special 

allowance 
Superintending Engineer! 	- 300(SP) . 360 	.. -do - 
Deputy Chief Engineer ... 	. . 

. 

. 

Executive Engineer 	. 300(SP) 360 - do - 
. Assistant Executive 	- 	. 250(SP) 300 .- do - 

Engineer/Assistant Engineer . 	. . 

All other Technical Staff 150(SP) 180 - do - 
(Draftiman, Surveyor, Tracer . . 	. . 	. 

etc).  
Other categones of Ministenal 
staff:,  

Last'GiadeEmploeés 30(SP) 40 - do - 
(Class IV) . . . 
All others (Class IV and 50(SP) . 	60 - do- 
above)  ____ 

[C Compensatory.Allowances: - 
Typist (For operating Telex) 120 . 130 	- 
Fair Copy Superintendent 50 	. 55 	. 
(For supervision of distribution 
of stâtionery, tappal and 
despatch etc) . 	. . 	•. - 

D Washing AH&wance: 	• _________ .. . 
Operatot 15 25  
Driver 	: 	 - . is . 	. 	25  
Shift Assistant 	 . 15 	.' 	. 25 	• . 	- 

15 25  
.. Plumbing Inspector 	. .• 15. 25  

Plumber 	. 	• 15 25  
Head Fitter 	• 15 25 . 	. 

Fitter. 	 .. 	.. 	•.• 15 	. 	. . -25
Mas

. 
JJfl 	. 	•. 	.. 	. 5 25 	• 	•• 	. . 	. 

Worker. ••. 	15 	. . 	25 -. 

• 
Turn Cock 	•. 	 . 	.. .15. 25 • 

Garden Superintendent 	• • 15 	•. . 	25: . 	. 	.. 	. 	•• 	. 	-. 
Gardener 	• 	. . . 	. 15 .. 25 . 	. 	. 

F- 

I, 	/ 

• • 
\• 

'S 

- 

S . 	•,• 	

•• 	. 	. 	. 	. 	. 	 . 
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- 'FBlue Printer 	' . 	15. 	. 25, . 

Lascar 15 '. 	25  
Electrician 	 . 15' 25  
Cleaner 	. 	 " 15 25 
Watcher 	 '.. 	. is  
Shift Ma.zdoor 15 	. 25  
Boat Driver 	 . 15 25  

• Skilled Worker 15 25 . 

Charge man 	-. 15' 	. 25 
Chlorine Mechanic... 15 25  
Blacksmith " 	. 	. 	. 15 25.  

Motor Mechanic 	., 15 25 
Lineman. 	 . 	... 15' '25'  
Sweeper '15 . 	25 	• 
Telephoiie Attender 	.• 	. 	. 15 	. 	' 25 • 

Sewer Cleaner 	.. 	. 15 25  
Pump Driver 	. '15 25 . 	. 

Peon 	•- 	.. 	 . 15 	. 	. 	. . 	25  
IE 	. Other Allowances  

PumpOperator 	, 	.. 20 . 	25 . Cycle'Allowance 
Meter Reader 	. 	• 20 	.' 25; Cycle Allowance . 

Garden Superintendent 	, 	' 15 20 	... Cutting AllowanCe. 
Gardener 	' 	. 	. 	. 	. 10 . 	15 Cuffing Allowance 
LD Clerk / UTh:Clerk or other  
officials engaged in Revenue . 	. . 	,. 	. 

Collection counters:  
In collection counters where  
collection 'is above . 	. 	. . 	. 	. 	,•. . 

Rs.1,00,000 per month 120 	•. 130. 
In collection, counters where - .. .. . 	. 	. . 

collection is below 	. ' . 	. 	. . 

. 1,00,000 per month 66 165  

LD Clerk! UD Clerk in the• . 	 . . 	. . . 

i' Accounts branch of Head office . 	.30 ' 	. 	.35  
- Divisional Accountant in the 

I . Accounts branch of Head office 40 45 . -. . 

doing compilatio,n of Accounts ... ., 	. ,• 	. 	. 	. 	, 	.' 
Conveyance Allowance to 100 	. . 200 Will be paid to all 
Physically handicapped persons • . physically handicapped 

persons whose partial H 
- 	. . 	 . 	' - 	• disability is not less 

- H'  • 	
• than 40% irrespective 

of whether frill time or 
______ __________________________ - • part time' 	/ 

I- 
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Peon attending to stencil.or" 
photocopying work limited to 
number of such machines 

I 
20 25 

LD Clerk posted in Swimmirig 
pool for handling cash  

40 45 

F Risk / Compensatory 
allowance: 

. 

. 

. 

• 

Assistant Engineer 
(Water/Sewage treatment 
plants) 

60 
___________ 

65 
. 

- 

'• 	' 

Mechanical Superintendent 60 65  

Head Operator 50 -I 	'55 .-. 
Operators 	. 50 55  
Mechanic (Chlorine) 	•- 50 	• 	. .55  

• Plumbing Inspector 50 55 . 

Plumber 50 	' 55  

Fitter 	. 	 . 50' 55  

Work superintendent 	. ' 	50 	. .. 	55  
Cleaner 	. 	 • 50 55  
Mason' 	. :5O 55'  
Sewer Cleaner! Cleaner/Worker 
engaged-for sewer cleaning 

1 80 250 
/ 

Lascar 	, 50 55 . . 

• 
Biácksmith 
Sweeper 	 •. 

' 	20/40 
20/40 45 	. 	. 

45  
. 

Pipe Layer 40 45  
'Electrician 	 . 20/40 . - 	45  
Chemist /Senior Chemist 	' 30 35  

G 
• 

Permanent Conveyance  
AlIowance  

• 

- 

Assistant Engineer 

. 

- 

75 

' 	;., 
. 

90 

- 

' 	• 

Will be,paid to those' 
attending maintenance 
wOrk relating to water 
supply! sewerage. 
system 	•. 

• Mechanical Superintendent 	- 75 	• - - 	90 	. )'- do - 
Chief Mechanical Foreman 	- 75' '90 	• - do - 

• Meter Reader 	-- 	 . 60  
• Meter Inspector 	• 	• 40 	- 75 	i . 	 ' 

) 

42 
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• j 
Drainage Inspector I & II - 40 75 	. I 
Mechanic 	. 	

0  
40 50 Will be paid to those 

attending rnainte'iance 
. . 	 . . 	

. work relating 'to water 
-. . supply! sewerage 

system 
Unskilled worker 	,. 40 50 - do - 
Fitter 	. 	.. 40 : 	50 - do - 
Head Operator 	, . . 40 . 	SO - do - 

_____ Mason 	' 	. 	U. = . 	40 50 -do- 
_____ Plumber '  40 50:. . 	-do- 
_____ Turn Cock 	-• 	 : 40 50 -do - 

H Uniforms! Stitchingcharges:  
Blue printer 	 . 3 Aprons 3 Aprons:  

. Operating Staff 3 sets of 3 sets of 
uniform uniform 

Peons (Stencil Operator) 	. .. 3 Aprons. .. 3 Aprons  
Drivers 	 - 3 sets of 3 sets of 

Uniform. uniform - 
Pons 	' 	 . .-do 	. 3.sets of . 

uniform 
Stitching Charges Existing Revised 

rate per . rate per ' 

Item - 	. unit I set unit! set  
1.Blouse 	. 	. 	. 	 •' 	. 12 16 
2.Apron 	:' 	. 20 30 

• 3.Coat and Trousers' '.85 . 130 	I . 

4.Bush shirt! shirt and Trousers 65, 120 
5.Shirtand Shorts 	 ',' 42 80 	. 
6.0vercoat 	. 	. 	. 	 . 40 .. 	.75 	- 

'.11. 	. Ad-hoc allowance! Personal . 

allowance:, 	 . . 	. 	. .. . 

.All those in the scale of.páy 	. 50 
ranging up. to Rs.2440-3700 . ... . 	 • Note: This allowance 

.+- (existing). 	
. @ Rs 150 .will not be given to, 

2. All those inThe scale of pay 	' : .75 	. . 	to all employees appointed 
ranging froiiRs.2530-4150 to - employees onorafter 1-10-1994. 

0, Rs.4300-5540 (existing). 	. . .. 	 ' ., 	.. 

______ 3. All Others 	. 	. •. 100 	: : 	. 

. \. 
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J Bigher Qualification  
Allowance: 
Assistant Engineer! --. 

Assistant Executive Engineer! 
Executive Engineer! 200 200 

• -Siiperintending Engineer! • 

Deputy Chief Engineer! 
Chief Engineer 	. .. . 

(including equated categories) . . .. 	. 	- 

.K Night-Shift Allowance: Rs.2.40 .@Rs 10 - 

Overtime Allowance/extra 	- per day per day to • 

wages to NMR staff per head 	. all those  
who. 	-. 

- aftend- 
-• • - . . nightshift 

duty  

'- 

44 	- 
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Annexure Wil. 

TRAVELLING ALLOWANCE 

1 	Classification of officers For the purpose of Travelling Allowance, the officers 
will be classified into the' following four grades:- 

Grade I:: Officers who draw actual pay of Rs 9000 and above., 
Grade 'H(a: Officers with actual pay of Rs 7500 and above but below Rs 9000 
Grade 11(b): Officers with actual pay of Rs 4500 and above but below Rs 7500 
Grade III: Officers with actual pay of Rs 2800 and above but below Rs 4500 
Grade IV Officers with actual pay below Rs 2800 

Note: Actbal pay includes substanfive/ officiating pay, personal pay and ay 
other item specifically classified as pay in note 3 of Rule (i) Part I of Kerala 
Service Rules. 	. 	 . 	 . 

. 	Mileage Allowaice: Mileage allowance wil.l be paid at the f!lowi' rats for the 
official Journeys undertaken by the employees of the Authority 

Existing' J 	Revised 
' Grade' 	. Rs per KM) _s 

Grade I 0.36 0.40. 
Grade iI() - 0.28 - 	0.30 
Grade 11(b) - 	0.28 0.30 
Grade III 0.24 0.25 
Grade Iv - 	0L24 	

. 
0.25 

3. 	Incidental allowance (Road/ Rail): 	Incidental allowance will 'be paid at the 
following rates for the official journeys undertaken by' the empl5yees of the 
Iority. 	' 	': 	• 	 • 	• 

I 	•• 

Grade 
Existing 

Rsper 1KM) 
Revised 

(Rsper KM) 
•  GradeI 0.12  • 

Grade ll(a) '  "O.lO ••  0.15 
GradeFIb 0.10. •  0.15 
GradeIII 	_• ••.0.06 0i0 
Grade _IV -  0.06_ •  ' 	•0.10 
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4. 	Daily Allowance: The Daily alloance will be paid at the following rates 'for the 
official journeys undertaken by the employees of the Authority. 

E*isting ]evise.d' 
dpay) Rser d

O 
 

insid e 
Sa e  

u
)

iGrade tsde 
Ste ta 

Isde 
State 

Ots id e 
St ate 

110 

 

.00 Gradel ' 010.00 0 175.00 

Grade Ha 50.00 .80.00 80.00 125.00 

Grade 11(b) 40.00 60.00 70.00 110.00 

Grade'HI 30.00 55.00 0.00' 90.00' 

Grade IV 	. 20.00 40.00 60.00 1, 90.00, 

5 Incidental rate for Air joey T Incidental rate'for air journey will be paid at 
the following rate. for the official journeys undertaken by the emjloyees of the' 
Authority. 	.. 	 .. 	 . 

. 	 ... 

H "1 Grade 
Existing,. 

' 	. (Rs per 
journey 

Revised 
. 	(Rs per 

joathey 

Grade I 	• ' 	75.00 	' 110.00 

Grade 11(a) . 60.00 	. 80.00 

Grade 11(b) 	. . 	 45.00 	• 70.00' 

LGrade 111 	-. Nil 	' , 	60.00 

' Grade IV . il 60.00  

6 Eligibility for Air Travel The eligibility for Air travel will be restricted to those 
93 having scale of pay of Rs 8385-135 and above and travelby AC'- I class siall be 

allowed only by special permission f the Managing Director. 	,. 

7. . Official jo'umey by Scooter /.Motor Cycle: All officers in the'Authority will 
be allowed a Sooter / Motor Cycle allowance at Rs 1.25 per KM for all offici 
journeys ofuLrgent nature withir 15 KM. This a1lovance will not be' allowed for 

journeys fiE regular duties. The'clam should be supported by a certificate of 
the controlling officer that the joi.irneys were of urgent nature, which :d0. not 
come under regular duties..,  
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8. 	Packing AllOwance (Loading and. Unloading, Charges): ConsolidatecEl' 

Packing allowance will be given to the employees of. the Authority, for journeIs 
on 'transfer inlieü of loading and unloading charges at the following rates. 

Grade 	Bxisng 	Revised 

Grade 1 	 400.00 	. 	500.00 

Grade IL 	 . 300.00 	. 	375.00 , . 

H Grade IV 
. 	. 	 - 	 ' 	. 	. 	• 	 f the 

9. Reimbursement of room rent: 'l'he room rent paiu by U1 

utside . the State will.- be reimbursed at the Authority during official journeys o  
following rates.. 	. 	 . 	.• 	., 

'Grade 

Existhig 
s per day) 

Delhi, Murnbai\ Other Cities! 
Calcutta, Towns 
Chennai. OuisidC the 

State 
350.00 200.00 
300.00 : 	150.00 
250.00 120.00 
220.00 90.00 
150.00 7(30 

Revised 
(Rs per day) 

Lhi,Mumbai Other Cities! 
Calcutta, . .. Towns 
Chennai 	. . Outside the 

State 
550.00 350-00 
500.00 300.001. 
375.00 - . 	 275.00 
350.00 250.00 
250.00 150.00 

-h- 

- 	 . 	.. 	 - 	 . 1- 	.rurrnitted to 
Note: Officers of and above the ranhi or niei ringulccL wrn 

stay, at three star hotels and the rent fully reimbursed in lieu of the specified rate. 

10. Ceiling on: travelling allowance: The Authority will fix a ceiling on TA to be 
reviewed once in three years. Journeys outside the jurisdiction of officers. 
should be undertaken only with- the written approval of the comptent 
authority. Such w!itten approval should be produced along with the TA bills. 
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11. Permanent Conveyance M1ownce: A Permanent Gdnveyance will be, paid 
to Officers involved in the maintenance of water .supply and sewerage schemers 
to undertake journeys within .8 km to perform their routine duties .at the 
following rats.  

Existing. Revised  
Designation , 	rate Rate .' 	.. 	 . 	Remarks 

I (Rs pm) 1  (Rs pta)  
.ssistant Engineer 	. . " o those attending maintenance 
echariical Superintendent. 7,5.00.' . 	90.00.' 	•. c3rk relating to water supply/ 

ewerage systetm 
rainage Inspector Grade I & II . 	. . 

feter Inspector 40.00 ' 	' '75.00 .' 
4eter Reader 	" 60.00 	' 75.00  
cad. Operator 	. 	. 	,.. . , 	'v ..  --  

echanic 	. 	.• 	. - 	 . ' To 'those attending 
ifte 	•.. 	.. 	 . 	. 	'. . maintenance work relating 
lumber . 	. 	., 	 .. 	. 40.00 50.00 	- to water supply/ sewetag 

Iurncock system. 

Ninsk
ason.  

il 
 

led worker 
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Annexure IX 

• 	 EX-GRATIA PAYMENT ., 

The Government have mtroduced a system for payment of Ex-gratia to 
...Government employees ,for injuries/death in violent incidents while on duty at the 

r-") given below. This scheme will, be extended to the employees of the Authority 
( 	wef 1-11-1998..''  

Nature of 1nury Rate 

Death in violent incidents'while on duty Rsi,50,000 

Dèathwhileondutv 	 . Rs 	50,000 . 	•. 
. 

Permanent disablement disqiialifvingdne to, (i)Rs 35,000 (if not eligible 
continue in service' 	,. 	 . ' 	for pension) 

. 	
- 	. iiRs 20,000 (if elble 

for 	ensiOn).. 
4(4) Emasculation  

(b) Permanent.privationof the sight of either . 

eye or hearing of either ear . 

'(c) Privation of any member or joint' 	.... . 	. 	 . . 	- 

(d) Destrution of permanent impairig of the  

power's of any member or joint. ' 
Rs 15,000 

(e)Permanent disfiguration of head or face - 

5(a)Fracture or dislocation of a bone'or bones, . 

a tooth or-teeth  
(b)Anv hurt which endangers life or -which 	' ., 	... 

causes 'the person bodily pain or make him . Rs 1,000 
unable to follow his ordinary pursuits for 
ten days 

6. 	Miror injuries due to stone throwing etc  
requitinghospita1isation Rs 500 	' 	' 
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Annexure X 

LOANSDADVCES 

The employees .of the Authority,  will be' allowed House Building Advance 
and Vehicle Purchase Mvarice at the rates giveti below wef 1-1 1-1 998. 

NatureofAdvance ,- 	Rate 

1. House Building If  Rs 3,75,000 	r' 50 times of basic pay 
Advance 	. whichever is less. 

1 Th.ose who draw a basic pay of and 
Motor Car Advance above Rs 7.500rn are eligible for  

advance of Rs 1,80,000 o20 times of 
basic pay whichever is less. 
Thos,e who draw a basic pay bf 3and 

Motor Cicle Advance above Rs 4000 p.m are eligible for an 
advance of Rs 30,000. 
Those who dtaw,  a basic pay of and 

Scooter Advance above Rs 4000 pm are eligi'le for an 
advance of Rs. 20,000. 

I Thoe who, draw a basic pay below Rs 
4.Cycle Advance 	' 4000 pm are 'eligible for cycle advance 

of Rs 1500. 	. 
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Annexure XII 

-PENSION AND OTHER BENEFITS TO THE PENSIONERS OF 
THE AUTHORITy 

The, revisions and the rates allowed in GO. ) Nô3001/98 Fin dated 25-11-98 
will be -extecided to the pensioners of the , Authority with the following 
modifications wef 1-3-1997. 	 . 
i. Fitment benefits to those.who 'retired during 1-4-84 to. 30-6-88,ill be 35% 

of the basic pension and the fitrnent benefit to those who retired during 1-, 
7-88 to28-2-97 will be 20% of the basic pension. 	•. 
A Medical allowance at the rate ofRs 50 per month will be allOwed to all 

- 	pensioners in the Authority from the date of their retiernent. This benefit 
will be given wef 111-1998. 	 . . 

All amendients issued by the Governent' from time to time in the rnrters 
relating to pension benefits including Dearness Alloance will be extended to ,  
the Authority pensioners also. 	 . 	 ... 	. 

3. Qualifying service for Petision: In addition to the cxisting allowable qualifying 
service, the following service will also be reckoned as qualifying service - for 
pension in the case of thOse who retired after 28-2-1997. 	. 	. 

A period of.8 months as CLR service .will be counted along with NM 
service for. dtermining 10 years of qualifying service for .grathing 
minimum pension..-  
The period of service with ESI benefit will also 'becounted with NMR 
service for granting pension. . 	. 	. . 

4 The revised rates of pension, famih pension, DCRG and other pensionar 
benefits will be as follows: 	. . 	. 	- 	.• 	... . 
1 	Rate of Pension The existing s stem of computation of pension at 500 bo  

of ten months arerage emOluments in alt cass subject to the satisfattion 
-' 	of the 'conditions for earning full pension or part thereof; will continUe. 

\ The  minimum basic pension will be enhanced from Rs 375/- pm to 
Rs.1275/- pm wef 1-3-1997. The maimum amount of pension will be 
50% of the maximum pay of the highest Scale in the Authority. 

F 	 •, 

......... - 

II 
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M 
Eisbng 
(Rs/pm 

Revised 
sYpm 

Minimum ' 	100 375 
Maimum 150 575 
Invalid pension 1100, 1  375 

'0' 

10 Gratuity 	Gratuity will be paid @ 
1/ months basic pay last. drawn for every 

completed year of service, subject to a maximum of 16 1/z  times of basic pay, as at 
- 	present. 	Dearness Allowanceon the 'date of retirement will 	be reckoned. 

Those who retifed from 01-03-1997 will also be paid pension/gratuity at the 
enhanced rates frori the date of their retirement subjet to the general principles in 

. the Government Order dated'03-09-1 991. . 	 . 

11 Authorisation of revised pensionary claim 
1. 	The revised pensionary claims on account of fixation of 'pay in the revised. 

scales of pay, sanctioned from 01-03-1997 will be authorised on the basis of 
the advance sanction/sanction already communicated to the FM&CAO by 
the pension sanctioning authorities while settling the original claims of the 
employees 	without insisting 'of fresh 	sanction. 	. Pension 	sanctioning 
authorities will for yard all cases 'of pension •requiring revision on the basis 
of fixation of pay in the revised scales of pay with Service Book, pay F 
fixation 	statement 	and 	a 	calculation 	statement 	showing thd4 revised 
pensionary benefits to the FM&CAO.' In the case of officers drawing salary 
on the basis of pay slips; the FM&CAO will revise the peñionay benefits 
based on thir 'pay fixed- in the .revised. scale in terms of this order. 

ii 	In respect of retirements/deaths prior to 01-03-1997 for revision of 
pensiqri/famiy pension, application in Appendix II shuld be given by the 
pensioner to the Disbusing Officer concerned 

in. 	Excess if any,  on account of revision of pensionary benefits shall be 
recovered from the balance of DCRG, arrears of pension, arreàrs' of 
dearne,ss.rehef and future relief on pension. 	. 	. 	. . 

iv. 	As per G 0 (P)NO 405/92/Fm 	Date 21-05-1992, Dearness Relief on 
pensidn --has been graritedpro-rata pensioners on their fin4 	from u ittance 
-the ab'sorbed servicfe. Therefore consolidation 'of pension. as contemplafed 
in pära 5(b) is ap1icable to. them also, but it should not be raised to; 	. 

minimum, if the amount so arrived at is less than Rs 1275/- 
•, 	 .. 	

.- 

S 	

I) 

- 

.- ,• 	 •, 	- 	. - 	? ".. 	-' 

/' 

- . 	
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Appendix A to Annexure XII 

.Form of apphcation for revision of pension/family pension or both in respect 
of Retirement/death prior to 01-03-1997 

To 

The.'............................ 
(Disbursing Officer) 

- 	- 	

' 

Sir, 

Kindly revise, my pension/family pension/the pension of late Shri/Srnt 
.......................................................... : . .(in 	the 	tase 	of 	deceased 

pensioner) with effect from 1-3-1997. The details in respect of my/his/her PPO are 
given below. 

• 	
(Strike out inapplicable clause) 

1. Name of Pensioner/Family Pensioner : 	 ••• 
(in the .caseof Family Pensioner, the-name 
of the Authority employee also to be given). 	 • 
Designation, 	•- 	- 	- 	 : 	 , - 

- Office from which retired.. 	 ••. - 	 '• 

4 	Date of retirement/death while in service 

r 5. Date of death in the case of death after retirement. 	•: 
7- 6,PPONO. 	 •• 

/ 	7 	Name of Pension 'Disbursing officer 
Date of commencement of Pensiön'/Family Pension. : 

9 Present address of the Pensioner/Family Pensioner 

- 	
Place: 	... - 	- 	 Signature of Pensioner/Family Pensioner 
Date:. ,. 	 Nominee/Legal heirs 

.- 	 • 	- 	- 

- 	• 	, 	 -. 	 I 	- 	 -' 

: 	
Gfl. 3/4134/99 	: • 	 - 	•- 	 . 	 . 	

••- 	-. 
.- 	.-. 

\ 	 I 
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Appendix B to Annexure XII 

Statement of fixation of Pension/family Pension or both in respect of 
retirement/death prior to 01-03-1997 

I 	Name of Pensioner/Family. 	 - 
• 

Pensioner with present Address 
2. . 	Date of retirement/death' . 	. 	 .. 	. 	. 

While in service. 	. 	. .. 	. 	. . 	. . . 	. 	.. 

3 	Date of death, m the case of 
Death after retirement  

4 	Designation 
5. 	Office from which retired 	S 	 S  
6 PPONo 
7. 	Amount of pension/family pension 	S 	 . 	 • 

As on 01M31997 	 . 	. 	. . 	... .• 	.. 	 . 
Pension 

S 

. 

.Family pension 
Higher rate. 

. 	upto 
Normal 

iate. 
thereafter 

8. 	Fitment benefit in pension 
 

Amount of DR admissible at 1510 AICPI 	. 	 . 
. 	Amount of Interim Relief - I. 	• 	. 	1 	. . 	 . 	

. S 

9 	Athbunt f Interim Relief -. II: 	 . 	

5 ., 	 . . 

10. . Revised Pension/Family pension • 	

S S •• 	 . 	. 	. . 

With .effect from.O1-03-1997 	'. 	 . 	 • . 	 .. 	 . 	 . 

S 	 , 	 . 

 

(Total of 7 to 11) 	•. 	 . 	. 	 . 	 . 	 • 	 . 	 . . 	
.S. 

Signature and designation of 
the Disbursmg Officer with Office Seal 

NB In the case of family pension, the name of the Authority Employee on whose 
behalf family pension is granted may also be given 

. 	 . 	 S 

Au1  
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Appendix C to Annexure XII 

Fiatin of Pension and Family pension wef 131997 - Illustrations 

.1 	A ri.. 	iuuu w iiisiou:  

- - 	Illustration 1 	 - 
Date of retirement. 2802198 
Basic Pension as onO1-03-1997 Rs..1800 
Dearness Relief as on 01-01-1996 Rs 2590 
Interim Relief- I 	- 5() 

t- 	Interim Relief—TI Rs. '180 	 = 
Fitiment (352/o) Rs 630 

Revised Pension Rs 5250 

-. 	Illustration 2: 	 -. 
Date of retiierrient 	 . 30-04-1992 
Basic. pension as on 01:03.1997 Rs. -115 
Dearness Relief as onOl-01--1996 Rs. 1650 
Interim Relief - I Rs 50 
Intetim Relief - IT Rs 112 
'Fitmenf 20% Rs.. 223 

Revised Pension 	 , Rs. 3150 

B. Fixation of Family Pension - 

Illustration I / 

Date of dath after-retirement 5-5-1985 
Basic pension as on 1L31997. Rs 375.00 
Dearness Relief as on 1-1-1 996 Rs 555.00 
Intenin Relief — I 	 - Rs 50.00 
Interim Relief—Il Rs 50 00 

- 	Fitment (35% Rs 131.25 
Revised Family Pension Rs 1161 25 

- 	. 	. Enhanced to Minimum 	 • 	Rs 1275.00. 
a- 

I 

- I 
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] 	4 	 GOVERNMENTOF KEEALA 

LI 

PROCEEDINGS OF THE COUNCIL OF MINISTERS 

	

Q 	
Dated 2—-199 4119  

PileNo.: 6 292/flDc1&Jè 44T 012/99/Sei.QJ 	Item No. 3745  

	

- 	 - 	
I 	 • 	 I 	

• 

Subject: 	. 	 I  •• 
eim 	a—co 	flJ3-b aco11 u1nimawo6os UoeJ p ai(Z1 

mo-niiowJi 0 hI1&J 1-9-8-99—)eJ uu.(oi1)54,'99,'o1LnJ 

	

ma. 	nY mt a 0o1 rnm a1uocqrw1_ 	 • 

Decision: 

car) 
. m&lm3b 
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