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. I GOVERNMENT OF KERALA e
f - Abstract ,
REVISION OF SCALES OF PAY, SERVICE BENEFITS AND O'I‘HER RELATED
ISSUES FOR THE KERAILA WATER AUTHORITY —

g .. ___ORDERSISSUED.
_IRRIGATION (WSC) DEPARTMENT.

GO(P) No. 54/99/IrD - | | \
, | - . , Thiruvananthapuram,
.- . y - o - - Dated 19-08-1999.

Read:-1. G.O.(P) No. 66/95/LAD dated 24-04-1995, -

2. G.O.(MS) No.66/97/ItD dated 06-09-1997. -
3. G.O.(MS) No. 82/98/1tD dated 31.07-1998.
4. G.O:.(P) No. 3000/98/Fin dated 25-11-1998.
5. G.O.(P) No. 3001/98,/Fin dated 25-11-1998.

ORDER

The Govemment v1de GO read 2 above had appomted a Pay- Revision

. Commuttee for making recommendations on the revision of Scales of Pay and

_ abme were as follows:

/

O'thf service benefits, pemton structure etc., of the empioyees of the Kerala
Water Authonty. The terms of rcference of the Comxmttee as per GO tead 2

-~ . .o

a. To examine the present-structure of pay, conditions of service iricluding
_promotion avenues, grade benefits and fringe benefits like nisk allowances. to
the, Authonty employees mcludmg Part Time and NMR workers and to .
suggest revisions etc;

' 'b. To examine the pension structute of Kerala Water Authonty employees both
past and future and existing DCRG benefits and to propose revision;

c.; To examine the emstmg TA rules, rates of DA etc and to propose necessary

revision; - . : :

" d.. To look into the anomalies i in the prewous pay revision and propose necessary'
modifications; :

e. To examine the date from Wh1ch the pay fevision dec1s1ons can be
implemented;

"f. To examine whether the interim rehef has to be extended to the Part Tﬁne
wotkers  of the Authority and also whether' the interim relief has to be
sanctioned to the employees who joined the services of the Authonty after 28-
297, : ' .

g, While subrmttmg the reconunendaﬁons the Comrmttee should cons1der fully:
the present and future financial position of the Authorlty :

The above Comn‘nttee was reconstltuted vide GO read 3"3 above with @®
Sri. Elias George, 1AS, Secretary to the, Government, Trrigation Department, (if).
Sti. K.G.Sukumara Pillai, .Additional Secreta.ry to the Govemment Finance -

GPT 3/41 34/99
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department and (i) Sr1 M. Ganesan, Finance Mana,ger & Chicf Acco ts
. Officer, Kerald Water Authority as members. The Committee submitted’ the
- teport to the Government 'on 11" February 1999. The Government 'also held

Néq

2..\

discussions with the various service orgamsaﬁons of the Authority and decided to

make some unprovements on the recornmendatjons of the Committee. >

Accotdmgly, Government are pleased to issue the following orders:-

1.

Scales of Pay: The ‘existing'sci}es of pay will, be revised as shown. in

- “Annexure T and fitted into a Master scale of Rs 2700 70(4)-2980-75(4)-3280-

" 97. The arrears of Interim relief will be paid as in the case of salary arrears. |
Thesé two instalments of Thtetim relief will stand withdrawn wef the date of :
-optlon to come over to the revised scale from 1-3-1997 or thereafter

- 6.

“80(4)-3600-85(4)-3940- 90(3)-4210 -100(8)-5010 -125(5)-5635 -150(4)-6235 - |

175(5)-7110-200(3)-7710 -225(3)-8385 -250(4)-9385 -275(3)-10210 —300(2)
10810 -325(4)-12110 ~-350(2)-12810 —375(3) 13935, -425(6)- 16485 -500(9)-
20985. 'The revised scales of pay. for various posts are given in Annexure 11.
Thiese revised scales of pay will come into fo‘rce from 1 -3-1997. i

Change ‘in designati(')ns Designatioris of certain ‘posts are chaﬁ;ored' and

‘cértain posts are combined with posts - ‘of similar nature. The existing
_de31gnat10ns and the1r new des1gnat10ns are glven in Annexure II.

Interim Rellef: The date of effect of the 1“ ﬁlstalrnent of the Interim relief -

will be gtven from 1-12-95 and the 2™ mstalment of Interim relief from 1 -2-

Fixation of pay: The rules for ﬁxauon of pay i the rev1sed scales of pay are .

given in Annemre IV.

Stagnation- Increments: The employees who reach’;che maximum of the

scales of pay and become ineligible for any increment in their existing scales ,

of pay are now granted three stagnation incremients - the first two annual and

the last one biennial after redching the maximum of the scale. This practice’

will contimue. However, the:maximum pay due to such mcrements should not

go beyoud Rs 18985.
A

1

Ratlo/ higher grade: The ex1stmg rat10/ percentage based }ngher gmde and.

* the revised ratio, if any, to the various categories are shown at the appropriate -

places in Annexure II. The existing ratios arid grades- that - are not specifically
modxﬁed ot stopped will be contmued o

Time bound hlgher grades The penod for ‘time bound higher grades 1s re-
fixed as 10, 18 and 23 years. A fourth ‘time bound higher grade’ in"the scale of
pay of Rs 3440- 5385 will be allowed to Class IV employees on.completion of

30 years of service. The rules for sancttonmg the time bound h1gher grade are

. given 1 Annexure V o _ . o -

B B
1

' . i
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. 3 E .
[gamess Allowance: The Dearness allowance will be .-'grant‘ed' to the
employees of the Authonty at the'same rates for the pay ranges. applicable to
the Government ernployees from time to time. The rates of DA adrmss1ble
from 1-3-97 to 1-7-98-are given in Annexure V1. |

House Rent Allowance and City Compensatofy Allowance: The House

‘Rent Allowance and the City C ornpensatory Allowance will be granted to the

employees of the Authorty at the same rates for the pay ranges applicable to
the Government employees from time to time. The revised rates of House

- tent allowance and City compensatory allowance are given Annexure VI The'

v

revised rates W1Il take effect from 1-11-1998..

10. Specml pay: All Spe(:lal pay will be du,contmued The Special pa} now pa1d to

various categoties of employees, except to those whose special pay 1s
specifically ordered to be merged with the basic pay for fixation of pay m the -
revised scales, will be paid as special allowance wef 1-3-1997. as givén in
Annexure VII. This special allowance will not be reckoned for ‘any other

- benefit such as DA, HRA, CCA, compensatory allowances, pension, gratuity

etc. However, the DA, HRA, CCA and compensatory allowances based on
Special pay drawn by the employees in the pre-revised scale will not be .
adjusted from the arrears from 1-3-1997 to 31-10-1998. The enhancement, in

* the rate of Special allowance allowed as per this order-will have effect from 1-

11,
IPD allowance hitherto paid to the officers i the IPD wing will be paid as
Special allowance wef 1-3-1997 at the rates given in Annexure VIIL. This

11-1998 only.

IPD Allowance to Staff of Imcestigatioﬁv; Planning & Design Wing: The .

allowance will not be reckoned for any other beneﬁt such as DA HRA CCA,

compensatory allowances, pension, gratmty etc: , o

—

12#:G0mpensat0ry and other miscellaneous Allowances: The Compensatory

i

‘and other muscellaneous allowances will be paid to the respective categories of
employees Wef 1-11 98 at the rates gtven mn Annexure VIL ‘

‘0 13. Charge allowance: Charge a!]owance wﬂl be. treated on, pat with special

. allowance and DA and other ‘allied benefits are not admissible for Charge.

‘allowance wef 1-3-1997. However, DA~ a.nd other allied benefits based on

Chirge a]lowance in the pre revised rates’ aiready drawn will not be recovered..

L2

14 Education allowance to the parents of physwally handlcapped ch:ldren

An Education allowance of Rs 100 per month will be paid wef 1-11-98 to the

~ parents of physically handicapped children during their schooling up to and

including the ‘leyel of higher secondaty, -if such -children are recelvmg_
mnstructions or trammg in the mstltuuons recognised by the State or Central
Government as in the Government serv1ce This allowance will be admissible

i
7
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|

during the months of annual vacation also A formal sanction shoul(’be g
issued every year by the controlling officer/leave sanctioning officer. ‘Only -

one of the parents shall be eligible for this allowance and a declaration should
: be obtated from the parent concemed in this regard -

15. Conveyance allowance- to’ physieally handiéapped employees: The
conveyance allowance to physically handicapped employees will be enhanced
“to Rs 200 p.m wef 1- 11-98 to all the physically handicapped employees whose
‘permanént parttal d15ab111ty is fiot less than 40% irrespective of whether thev
are full time emproyees or part time emplovees

16. Renmbursement of Cost of spectacles The existing hrmt of Rs 100 on the

rennbursement of cost of spectacles will be raised to Rs 300 wef 1 11 1998,

17 Traveiling allowance: The rates of Travelling allowance and allied matters

wﬂl be revised wef 1-7- 1999 as shown m Annexure VIII.

- 18. Annual Surrender oE Earned 1eave 'lhe eamed leave - that can be

surrendered once m % financial year by all categoties of employees including
- part time employees will be enhanced ﬁom 15 days to 20 days with effect

- from 1-1%1- 1)98

i

~

19 Terminal surrender of earned leave: rhe terminal surrmder of camed lcaw Lo

" will be enhanced from 240 davs to 300 days with effect f from 1- 11-1998. -

20. Matemﬂcy leave ‘The matemrty leave will be enhanced from 90 da;s to 135

. days with effect from the date of this order. Those on maternity leave on the
date of issue of these orders will also be eligible for the enhariced himat.

*

21 Trammg penod of Last grade employees The perlod reqwred for trammg

for the Last Grade employees for acquiring experience for further promonons B

wﬂl be treated as duty with effect from the date of this order.

C 22. Ex-Gratia payment An Ex- -gratia payment to the employees of the

Authority for injuries/death in violent incidents while on duty will be paid wef
1-11-1998 followmg the procedures in the Governtnent service at the rates

grven m Annexure 1X. N
‘ Ny | R i

>

~ 23.Loans and-Advances: The employees of the Authority'will be allowed -

House Building advance Motor Car advance, Motor Cycle advance, Scooter
advance and Cycle advance at the rates ngen m Annexure X.

~

24. Part time contingent employees The emoluments tand other beneﬁts,
admissible to_the part time contingent ernployees of the Authonty will be

revxsed as given in Annexure XI. - »

’ T ‘ : ".

*
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ZS.WR employees 'Employees under the NMR category will be gwen
revised scales of pay as admissible to the correspondmg categories in the
regular estabhshment as at present. . :

I

.26 Contingent/NMR employees transferred from Local bodiés: | The R

\J +
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emoluments admissible to the Conﬁngent/ NMR employees transferred from -
Local bodies to the Authority consequent on the transfer of the water supply "
schemes to the Authority Wﬂl be revised as g1ven in Annexuze XL .

: 27 Pension and ‘other ‘benefits to -the pensnoners of the Authority: The

- pension and other telated benefits to the pensioners of the Authonty will be
- revised wef 1-3- 1997 as glven n Annexure XIL ' L

a ¥

28. Rectification of anomahes, improving the promotion avenues etc: In

order to rectify the existing anomalies and to improve the prornotion avenues
~of the employees the followmg changes Wﬂl be effected

s The followmg emstmg scales of pay will be mod1ﬁed Wef 1- 3 1992 Wlth
o monetary benefit from 1-4-1995.

1

Existmg scale of pay - | Modified scale of pay
835-1320° 835-1500

860-1365 ' ' 860-1760

+ 1970-1565 | 970-1930

‘_1090—1 695 - , 1090-2100

-

fi.© The ratio for promotlon between Last grade employees Grade II and
+ Grade I will be raised from 5:1.to.2:1 wef 1-3-1992 with monetary -
. benefit from 1-4-1995. _
il The post of Caretaker will be given a grade promotlon 10 the scale of -
pay of Rs. 3205-5135 in the ratio of 2:1 wef 1-11-1998. : _
‘tv.  The ratio of 6:3:1 for Drivers Grade 1I: Gtade I Semor Grade will be

" ) © - ' revised to 3:2:1 wef 1-11-1998.
3 ' . V ’

Four Drvers Wl]l be posted-as Vehicle Inspectots in the pay scale of Rs _7

. 4710-7710, by promotion, one each for the four Regional offices. The-

. » senior most. Vehicle Inspector will be posted as Chief Veh1c1e Inspector
in the pay scale.of Rs 4810-7935 by promotion and posted in the Head :

. - .Office. :
" vi. . The ratio between the UD Clerk and the Head Clerk will be fixed as 3 1
wef 1-11-98 instead of the existing norm of one Head Cletk for an
- office havmg 3 to 5 clerks. However, total of the existing ‘strength of |

LD Clerk, uDb Clerk and the I—Iead Clerk should not exceed on this

. ' account.: ‘o

vii. A new hlgher grade n the scale of pay of Rs 1500 2710 as Selection,
... Grade will be. mtroduced for Typtsts Wef 1-4-96. The ratio among LD

. GPL.3413499° .\

- - : '
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Xi.

X1

XIV..

T XV.

XV

XVIL.

-Typist, UD " Typist,. Sentor Grade Typ1st and Selecnon ‘Jrade
Typists will be 2:2:1:1 wef 1-4-19964 -~ #

- 1 The ratio for grade promotions of Confidential Assrstants (Grade 11,
Grade I, Senior Grade and Selection Grade) will be revised as 3:3:3:1
wef 1:4-1996 and will be further revised to 1:1:1:1 wef 1-11-1998.

A grade prornotron in the ratio of 1:1 will be- allowed to the foeguard
cum coach in the scale of pay of Rs. 7310- 11460 wef 1-11-1998.
The post of Confidential’ Asssstant to the Technical -Member and
Conﬁdenttal Assrstant to the Accounts’ Member will be upgraded as PA

" to Technical LMernber and PA to Accounts Member wef 1-11-1998 in -
the scale of Rs 7310-11460 by, promotlon from the post of the selection

grade Confidential Assistants. ¢ .
The post of Personal Assistant to the Managmg Director will be treated

" a5 a promotion post of the selection’ grade Conﬁdennal Assxstant wef 1-

3- 1997 in the scale of Rs 7310-11460. o
' 20% of the posts of Senior Supermtendents will be placed as Senior

Superinterident (H1gher Grade) wef 1-11-1998 n the scale of pay of <

Rs.7310-11460.

50% of the posts of -Senior Supermtendents will be depioycd as
".Revenue Officers and posted i major revenue earmng divisions and
sub-divisions for improving Revenue collection.- o

The senior most Internal Auditor and the senior  most Deputy
- Accounts Manager will be a]lowed the scale of pay of Rs 12810- 16485
wef 1-11-1998.

The post of Senior Operator/ Head Operator having the same scale of
~ pay will be separated as the Senior operator and the Head Operator

“with two different scales of pay. The post of the Senior Operator will
be the ratio promotion post for all the Operators The ratio between

" the Operator and the Senior Operator will be 5:1. The Senior Operator

will be allowed the scale of pay equal to the existing scale of pay of
Senior Operator/Head Operator. The post of the Head Operator will
' be the promotion post from-the post of the Senior Operators who Have
 the requisite qualifications for the post:of Mechanical Supermtendent

The ratio between the Senior Operator and the Head Operator will also |

- be 5:1. "The Head Operator will be allowed the scale of pay equal to the
existing scale of pay of the Mechanical Superintendent (Existing scale- ®
Rs 1760—3050 and' the revised scale Rs 5635-9135). However, total of |
- the existing strength of Operators/Senior Operators/Head Operators
should not exceed on this account. These modiﬁcatxons will ta.ke effect
-from 1-3-1997. ' T

- 20% of the Fitters will be placed as Head fitters wef 1-11-1998.

The ratio for promotion of Electnc1an/ Auto hlectnman as FElectrical
Overseer Grade 1T will be 2:1, wef 1-11-1998. The total of the existing

strength of the Electrician’ and the Elecmcal Overseer Grade Al should
not exceed on thrs account. :

‘ '/_

-
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The scales of pay of Mecha:mc H Motor Mechamc I1, Mechamc I
and Motor Mechanic I will be*fixed as Rs 1090-1695 affer withdrawing
. the emsﬁng ratio gfades wef 1 3 1992 with monetary benefit from that

- date.

XX.

XXii.

XX11L.

XX1V.

20% vof the post of Mechamc wﬂl be placed as Mechamc
Superintendent wef 1-11=1998.

The ratio of Surveyor 11:-Surveyor 1: Head Surveyor will be revised to

4:4:1 from the existing ratio of 4.5:4.5:1 wef 1-11-98.
121/2% of the Plumbing Inspectors will -be placed as Senior Plumbing ~

* Inspectors wef 1-11-98 in the scale of pay Rs. 4810-7935.

12172% *of the Meter Inspectors will be placed -as Semor Meter
Inspectors wef 1-11-98 in the scale of pay Rs.5635-9135.

The Mechanical Supermtendent/ MasterDriller/ Chief Driller will be
allowec% the scale of pay of the Assistant Engineer wef 1 3- 1997 after
w1thdtawmg the existing ratio grades

The senior scale admissible for one Chief Lngmeer will be extended to

- two Chief Engineers W?f 1-11-98, accordmg to semonty

29.In the case of nnplementmg the fo]lowmg orders the Authonty will take steps
- . to incorporate suitable modifications in the Kerala Water Authority Setvice
Spec:tal Rules 1f found necesqary

L

i

T reqy.u,red minimum pxescmbed quahﬁcanons

In mod15cat10n to the ex1stmg promotion channels the following

prothotion avénues will be opened to all categoties of Last Grade : '

. Service employees, Turncock and Sewer cleaner, subject to their
acquiring - the requu'ed minimum prescnbed qualifications and
successful completion of tests and training, if any, prescnbed for the
promotion post, wef 1-11-1998. . |
(a) 10% of the vacanciés of LD Clerk/ LD Typ1st will be resetved for ,
) promotton )
(b) All vacancies in the post of Telephone Operator Ca:cetaker Binder
‘and Driver will be reserved for promotion. ' |
(c) 50% of 'the vacancies. for the post of-Meter Reader Wﬂl be reserved
for promotion. 7
(d) 10% of the vacancies for’ the post of Operator Plumber Fitter and
" Electrician will be reserved for promonon ‘ |
(€) In addition, the existing promotion avenues on regu]a.t lines (othet
than the promotsons by ttansfer) will be continued.

Those in the category of P1pe layer Lineman and Line matstry lel also
be considered for promotion as fitter. subject to their acquiring the

4 o
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1v.

2% of the total posts of Assistant Executtve Engmeers wrll be

e

-

+ -

. Those in the. category- of Care taker will also bé considered for
- promotton as LD Clerk, LD Typist and Meter Reader subject to their

acqumng the required minimum prescribed quahﬁcatlons

The mn-service quota for promotion to the post of Assistarit Engiheer
from the Authonty employees. having the requn:ed degree in
Engineering will be enhanced from 6% to 10%.

earmarked for promotion from the Head Surveyors having the requisite -
mintmum qualifications. In the absence of qualified hands, the post wﬂl s

' be filled from the qualified Assistant Engineers.

50% of the total posts of Assrstant Database Administrator will be filled

. by promotion from the lower categones ‘having the minimum prescrrbed ,

o qua]rﬁcations and havmg a minimum 10 years service of which af least B

CX.

1.

it. -

)

‘promotton from the Deputy Accounts* Managers having the requisite
,qua.hﬁcauons and experience, if such persons are available. -
“'The minimum general quahﬁcatlon for LD Clerk/ LD Store Keeper/
- LD, ‘cashier, LD Typist and Telephone Operator Wﬂl -be - made
- graduation. . - ~

one year in the computer section of the. Authonty, if such persons- arc’
available.
One third of the posts.of Accounts Mana.gers Wﬂl be filled up by

The post of Blue Prmter WLl be abohshed and the present 1ncumbcnts

~ will be deployed as Junior Meter Readers by mtroducmg the post of

]umor Meter Reader in the scale of Rs 2770- 4210 in revenue collechon
offices.

. The LD Typists and the UD '1yprsts will be deployed as Computer
, Operators according to the !necessrry and subject to thelr acquirmg '
~nécessary working expenence in Computer Operatlon '

1

. 30. Other mprovements In order to improve the efficiency of the Auﬂlority
and to redress the grievances of the employees the following actions will be
taken by the Authonty ’ ‘

[—
] L)

| The semonty of aIl categones of employees should be ﬁnalxsed W1th1n a

_penod of six months. The Technical Service “rules, thé Ministerial - |
Service rules and the Duties and Responsibilities of each category of .

~ employees should be finalised and the approval of the concemed'

authonties obtained Wlthjn six months. ° : y

Action should be ‘taken to fill up ‘the essentlal vacant posts in revenue
~collection, maintenance of schemes, ~project management, financial
. management etc. at the eatliest. Regularisation of the employees directly

appointed by ‘the Authonty ard Workmg for a long period should also be

: examined.

The merits and, demerits of the present practtce of arrangmg certam works

~on ‘HR basis’ and the system of entrustmg the mamtenance ‘work on
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‘Running Contract’ basis' should be examined and appropriate  remedial
mieasures should be taken wherever necessary, as eatly as possible.

A comprehensive study should be carried out on the\ex1st1ng system for )

electrical: maintenance. If found necessary, a separate-wing for: electrical

: repaixs and maintenance should be formed by diverting: or deploying
~qualified employees ‘at the appropriate level. Every division attending to.

maintenance work should have a qualified electrical Overseer to supervise
the electrical works and maintenance of pumps and motors. :
Immediate actlon should be taken to constitute a Promotion Cormmttee and .

- the Conﬁdenﬁal Reporting System made compulsory for all promouons to

middle and senior level posts.
It should be ensured that the- employees required- for revenue collection

. should work a minimum period of 5 years in revenue units.

Action should be initiated fo reduce the prohferamon of Unions through
referendum. - : . '
Proposals should’ be. made to the Government for strengthening  the

_ Vigilance and 'the Internal Audit wings of the Authority by posting officers

also from the Police department and the AG’s office as'the case-may be.

Immediate and apprppriate actions should be takén for strengthening the
. Revenue Collection ngs and for improving the revenue eamings |
A “punch card system” should be mtroduced m the Authorlty n qtages to.

ensure punctuality and discipline. |
Action should be taken to formulate and mtroduce a “Medical Benefit
Scheme” to the Pensioners with contributions from both the pensioriers and, -

Actlon should aiso be taken to formulate and constltute a “Pens1on Pund”

for the Authority. _
' A “Grievance Redtessal Forum” for the er‘nployees and pensionersof the..

Authority should be formed.

Proposals should be made to the Government for the constitution of a
Water Authorﬂ:y Administrative Reforms. Committee” to -
recommend measures for improving the administrative and financial system
of the Authonty as well as for effecting economy in its working, =~

31. General condltlons:

Op‘oon to retain the Pre—rewsed Scales* of pay: In respect of those
employees who opt. to tetain their pre-revised Scales of Pay, their

* efnoluments shall include those components as laid down 1 Rule 3(a),

(b) and (c) in .the Rules for Fixation of Pay (Anncxute IV), Interim
Relief admissible under the relevant orders and DA at 1510 Points of
All India Consumer Price Index..In the case of such employees the -
“benefits like House Rent Allowance and other additions to pay would
‘be payable on-the revised rates-from 01-03-1997 or- from the’ date”

GPT, 3/4134/99
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otherwise specified i~ this order on the basxs of thenf pre-

* revised pay plus DA at 1510 points.

Arrears of salary:
(a) Arrears of salary on fixation of pay in the rewsed pay scales for the

account of the employees. This amount wil not be allowed to be
withdrawn till 31-10-2002. But in the case of those who are retiring
before 31-10-2002, the arrears so impounded will be released on their .

* retitement.  Arrears Bills may be claimed with Provident Fund

schedules for crediting the amount to the General Provident Fund |

- Account of the employee ‘Interest on the arrears credited to the

General Provident Fund- Account will accrue from the first of the
month in which the Bill is passed.

(b) In the case of employees who have not started subscnpnon to

Provident Fund, the drawal and the deposit of arrears will be defetred

- tlll the Provident Fund Account is opened.
(c)Those who retired between 01-03-1997 and the date of thiS otder )

will be paid arrears of salary in cash.

- (@In the case of employees who have opted not to subscribe a PF
account durng the last one year of service, afrears of salary wﬂl be paid :

in cash.
(e)- Atrears of salary on ﬁxation of pay in the revised pay scales will be

, paid n cash to the part time contingent employees and to other

categories in whose case it is not obligatory to mamtain PF account.

Fixation of pay as con templated under Rule 28 A Part 1 KSR will not
be apphcable to cases of promonon/ appointments made from posts
carrying a Scale of Pay, the minimum of which exceeds Rs.12,810/- wef

- 01-03-1997.-

Where promotion. posts happen to have the scale of pay of feeder

category posts, one advance increment will be - granted to the .

incumbents appointed by promotion in posts carrying the scale of pay
of feeder category posts. In such cases the next increment will b
allowed on the date of the normal increment in the lower post itself.
The advance increment will not be granted in the case of promotion
from a time bound higher grade to a regular promonon post in the

'same Scale of Pay.
- Omisstons or errors, if any, in respect of posts or scales of pay

" indicated in this order should be' reported to Govemnment by the

Vi.‘

viL

Mahaging Director of the Authonty within a month positively.

Arrears claims preferied in pursuance of these orders. will, be paid-
" without pre- audit in relaxanon of Article 53, Kerala Fimancial Code,

" Volume I. : .
The ofﬁcers who inspect the1r subordinate ofﬁces will check as far as ,

poss1b1e all cases of fixation of pay in the revised scales. and indicate in
the Service Books the fact of having checked the pay fixation. In case

* period up to 31-10-1998 will be impounded and credited to' the PF .,

._.("
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L | where fn(at:’iéon or grant of higher grade is found to be incorrect,

- the inspecting officer should tecord i the Service Books concemned
that mstructions, have been ngen to the concemed officers to recttfy
‘the defects. The audit™staff in the Internal Audit wing’ shall review
fixation of pay, verify the entries in the Service Book and record the

- fact therein for immediate rectification. - : :

vit.  Leave Salary/ Pension C ontribution based on the pay in the rewsed
- Scales of Pay will be tecovered from 01:03-1997 ot from the date of

o . effect of option of the employees concerned in the révised Scales. of

o Pay. Foreign employers will arrange the remittance at the revised rates.

from 01-03-1997 or frorn the date of optlon exercised by the employee

concemned.’ : ;

ix.  Recovesies will be 1ns1sted upon mn cases whete over—payments are-

~made on account of wrong fixation. If an officer competent to fix pay
" under these orders or approve the pay fixation or counters1gn the .
, ‘option: statement’, has any doubt in the application of the rules, he - K
> shall seek dlarification of the Government thtough proper charmel‘ |
~ before approving the pay fixation and disbursing the pay.
X. Wherever no specific recommendations or modifications are rnade the
. emstmg ptacnce followed in the Authonty wxll continue.

AR R - The-Authority wiil evolve a system to ensure that all the orders reliting
to revision of pay and other issues are fully implemented within a reasonable-
time hmjt : : C :
J By" Otrder of the Go‘vernor, _ o
‘K.S.Anriél.rrh'lma,i
o _ , - Additional Secretary to G.overnment', .
4 ... = . luigaton (Water Supply) Department.
6o

L | The Managing Director, Kerale Water Authority, -Thirutranaﬁthapurarh._ :
T : The Accountant General (A&E), Kerala, Thiruvananthapuram.
~  The Accountant General (Audit), Kerala, Thiruvananthapuram.

-The Fmance Depart:ment (Vide UO No 64373/PUC1 /99/Fin dated 23-07-99 and UO
* No 69895/PUC1 /99/Fin dated 02-08- 99) -

_The General Admjmstratton (§C) Dept (the item No. 3244 dated 24—06—99)

(
’
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Annexure I

| THE EXISTING AND THE REVISED SCALES OF PAY

| The Exxstmg Master Scale of pay is as follows 810-25(4)-910- 30(6) §
- | 1090-35(4)-1230- ~45(6)-1500-65(4)-1760- 85(8)—2440 -90(3)-
‘ 2920 130(6) -3700- 150(4) 4300- 175(6) 5350- 190(5) 6300.

2710- 105(2) |

The Revnsed Master Scale of pay Wlll be as follows 2700- 70(4)—2980— |
75(4) 3280-80(4)- 3600-85(4)- 3940- 90(3)- 4210 100(8)- 5010-125(5)-
5635-150(4)- 6235-175(5)- 7110-200(3)- 7710-225(3)- 8385-250(4)- 9385- °
275(3)-10210- 300(2) 10810- 325(4) 12110- 350(2) 12810- 375(3) -13935-
425(6) 16485-500(9) 20985

. GPT. 3/4134/99

Existing Scales of pay Revised Scales of Pay
St 810_‘25-910-30-1090 2700-70-2980-75-3280-80- 3600 85-
‘ 3770
S2° - { 835- 25- 910 30-1090- 35- 1230 45~ | 2770-70-2980-75- 3280-80- 3600 85~
,_ 1320 - 3940-90-4210 -
183 .| 860-25-910-30- 1090-35-1230- 25_. | 2840-70-2980-75-3280-80-3600- 85-
1365 3940-90-4210-100-4510
970-30-1090-35- 1230-45- 1500 65- 3205-75-3280-80-3600-85-3940-90-.
1565 _ 4210-100-5010-125-5135 L
S5 | 1090-35-1230-45- 1500 65-1695" | 3440-80-3600-85-3940-90:4210-100-
] '5010-125-5385 -
'S 1125~35—1230—45—1500-65-1760- | 3685--85-3940-90-4210- 100 5010-
| 125-5510
S7 | 1195-35-1230-45-1500-65- 1760— 3770--85-3940-90-4210-100- 5010~
85-1845 125-5635-150-5785
S8 | 1275-45-1500-65-1760- 852100 | 4210-100-5010-125 5635 150-6235
S9 | 1410-45-1500-65-1760-85-2355 | 4610-100-5010-125-5635-150- 6235
TR0
S10- | 1455-45-1500-65-1760-85-2440 - | 4710-100-5010-125-5635-150-6235-
- - - o | 175-7110-200-7710 | |
S11 1500_65-1760_85»-244090-2710‘. 4810-100-5010-125_5635150-6235-
N 175-7110-200-7710-225-7935
S12 | 1630-65-1760-85- 2440- 90 2710- | 5135'125- 5635-150-6235-175- 7110-
1 1105-2815 y 200-7710-225-8160 -
S13 | 1695-65-1760-85-2440-90- 2710 | 5385-125-5635.150-6235.175-
- 105-2920 7110-200-7710-225-8385
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1760-85-2440-90-2710- 105- 2920~ 5635-150-6235- 175 7110-200-7710-
‘1 130-3050 225-8385-250-9135 R
S15 | No corresponding scale 5635-150-6235-175-7110-200-7710-

225-8385-250-9385-275-9660

2100.85.2440-90-2710-105-2920-

“www.keralapsctips.blogspot.in

'5350-190-6300- Pius Spectal pay
Rs 450 - o

S16 6585-175-7110-200-7710-225-8385-,
. 1130-3310 250-9385-275-10210-300-10810
S17 | 2185-85-2440-90-2710-105-2920- 6760-175-7110-200-7710-225-8385-
: 130-3440 | 250- 9385-275-10210-300-1081‘0-325-
11135
| | ] 6935-175-7110-200-7710- 225.8385-
S18 | No correspondmg scale . 250- 938_5 275-10210-300-10810-325-
a 11460 |
S19 | 2270-85- 2440: 90-2710-105-2020- | 7310-200-7710-225-8385-250-9385-
“ 1130-3570 275-10210-300-10810-325-11460 -
S20 | 2440-90-2710-105-2920- 130 3 700 7510-200-7710-225-8385-250-9385-
, 275-10210-300-10810-325-11785
1821 | No corresponding scale 1 7710-225-8385-250-9385-275-10210-
I R N 300-10810-325-12110 _
822 | 2530-90-2710-105-2920-130> 7935-225-8385-250-9385-275-10210-
© ] 3700-150-4150 | 300-10810-325-12110-350-12810
$23 | 2710-105-2920-130-3700- 150_ | 8385-250-9385-275-10210-300-
| 4300 '10810-325-12110-350-12810- 375-
13935 . _
| o : 8635-250-9385-275-10210-300- -
$24 | No corresponding scale ' 10810-325-12110-350-12810-375-
‘ | 13935-425-14360°
11825 | 3050-130-3700-150-4300- 175 10210-300-10810-325-12110- 350-
5175 12810-375-13935-425-15635 .
S26 | 4000-150-4300-175-5350"_ 12810:375-13935-425-16485
S27 | 4300-175-5350-190-5540 114360-425-16485-500-18485
528 | 4650-175-5350-190-5730 '114785-425-16485-500-18985 RS
1’529 | 5175-175-5350-190-5920 16485-500-18985
1830 | 5350-190-6300 16985-500-19985 ,
$31 | 5350-190-6300 Plus Specml pay | 17485-500-20485
. IRs300 - ~» 0
S32 v17985-500-20985

o

i
e}
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SCALES OF PAY - EXISTING AND REVISED FOR VARIOUS POSTS,..

[8No Designation Existing .Revised |Ref to Note
. Scale of pay | Scaleofpay | * '
1{Peon - '810-1090 2700-3770
2| Worker 810-1096 2700-3770
. 3! Lagcar 810-1090 2700-3770 |-
4|Watchman cum valve operator - 810-1090 | 2700-3770- |
5|Unskilled Worker - 810-1690 2700-3770 | »
6[Shift Mazdoor ' 810-1090 2700-3770
7|Watcher 810-1090 |- 2700-3770°
8|Shift Assistant ' 810-1090 2700-3770 '
9|Shifr Assistant cum cleaner’ -1 .810-1090 2700-3770
10|Cleaner/Full time sweepex - 810-1090 | 2700-3770 -
11|Lozry Cleaner 810-1090 | 2700-3770
12{Boatman - 810-1090 ' | 27060-3770
13| Telephone Attender - " £10-1090 27003770
14|Last Gr.Employees Gt II " - ©810-1090 | 2700-3770 |Note1 *
15|Last Gr.Employees Gr, 1 . 835-1320 2770-4210  |Note 1
16(Blue Printer 835-1320 2770-4210
17|Painter 835-1320 27704210
18|Pipe layer 835-1320 2770-4210- .
19| Tum Cock 835-1320 2770-4210 "
" 20|Lineman . 835-1320 | - 2770-4210
21{Line Maistry _ - $35-1320 2770-4210 |
22| Assistant Mechanic 835-1320 2770-4210
23{Sewer Cleaner 835-1320 2770-4210
24{Sewage farm worker 835-1320 2770-4210 - | .
25{Skilled -worker 835-1320 2770-4210
26| Gardener 835-1320 2770-4210
27{Pump Driver . 860-1365 2840-4510
. 28|Care taker 860-1365 2840-4510 [Note 2
29{Mason , 860-1365- | 2840-4510
30{Gunman cum watcher 86(-1365 2840-4510 ,
31|Lime attendant Gfade I1 - 860-1365 - 2840-4510 ’
32|Boat ddver . . 860-1365 3205-5135 ,
33 Driver Grade IT - 860-1365 3205-5135 [Note 3
34|Garden Superintendent 970-1565 | 3205-5135
. '35]|Chlorine Mechanic 970-1565 |- 3205-5135
36{Mixer driver 970-1565 3205-5135
37| Well duller 970-1565 3205-5135
38|Lime attendant Gr I 970-1565 3205-5135
39{Duffedar 970-1565 3205-5135
40{Junior Lab assistant ' 970-1565 | 3205-5135
41|Binder ‘ . 970-1565 3205-5135
42{Plember 970-1565 | 3205-5135
43 Electrician/ Avito Electrician 970-1565 3205-5135 _|Note 15
44| Weldex , 970-1565 3205-5135 i
45 Blacksinith 970-1565 3205-5135
_ 46 |Fitter 970-1565 3205-5135 [Note 14
47| Meter Reader . . 970-1565 . | - 3205-5135 .
48| Work Supdt. Gr I L 970:1565 3205-5135 |Note 30
49|LD clerk/11> Store keeper/1.I> Cashier 970-1565 3205-5135 [
501D Typist . ' ’ 970-1565 3205-5135 |Note 5
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51|Overseer Grade 11 - 970-1565 | 3440-5385

52| Tracer 970-1565 | 3440-5385 | .

53 Mechanic I/ Motor Mechanic Grade IT 970-1565 | 3440-5385 [Note 16
54| Telephone operator ' 9701565 | 4210-6235
55{Operator ’ L _1090-1695 | 3440-5385 {Note 13
56]Pump Operator * 1050-1695 |  3440-5385 |Note 13.
57|Shift operator - © 1090-1695 | 3440-5385 |Note i3
_58 Mechanical operator- 1090-1695 | 3440-5385 [Note 13
391PD operator 1090-1695 3440-5385 |Note 13
60]Bore well operator 1090-1695 | 3440-5385 |Note 13
61] Assistant shift operator. 1090-1695 | 3440-5385 |Note 13
62|Head fitter 1090-1695 | 3770-5785 |Note 14
63|Confidential Asst Gr I1 . '1125-1760 | 3685-5510 [Note 6

" 64]|Driver Gr 1 N ©1125:1760 | 3685-5510 '

7 65]O0verseer Grll/D'Man Grll/ Waterworks Inspr 1195-1845 3770-5785 |Note 31
66{Surveyor Gr I 1195-1845 | 3770-5785 |[Note 18
67|Chargeman . 1195-1845. | 3770-5785 |
68{Ddver St Grade =~ 1195-1845 | 3770-5785

--69{Electrical overseer Gz II 1195-1845 [ 3770-5785 {Note 15
701Computer Operator 1275-2100 § 4210-6235 N
711UD clék /UD store keeper/UD Cashier 1275-2100 4210-6235 {Note 4

C2lUDwypist T ' 1275-2100 | 4210-6235 |Note 5

. 73{Roller driver 1275-2100 | 4210-6235
74{Meter Inspector 1410-2355 | 4610-7110" [Note 20
75| Work Superintendent (5 I 1410-2355 | 4610-7110  |Note 30
76| Mechanic Superntedent - 1410-2355 | 4610-7110 |[Note 17
77| Sanitary Chemist ' 1410-2355 | 4610-7110  [Note 29’
78| Water works Superinden.. 1410-2355 | 4610-7110 . )
79{Plumbing Inspecior 1410-2355 | 4610-7110 |Note 19
80| Overseer Gr I /Draftsman Gr 1 1455-2440 | 4710-7710 [Note 31
81|Electrical overseer Gr 1 1455-2440 { 4710-7710
82{Surveyor Gr I 1455-2440 | 4710-7710  |Note 18
83|Driller /Driller Mechanic 14552440 | 4710-7710

- 84{Senior Operator ’ 1455-2440 | 4710-7710 {Note 13
85{Head clerk Nt .1455-2440 | 4710-7710 {Note 4
86|Senior Grade Typist 14552440 | 4710-7710 |Note 5
87]Vehicle Inspector New post 4710-7710
88| Information Assistant " 1455-2440 | 4810-79%5
89]Head Operator . 14552440 | 56359135

N

|Note 13
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90| Confidential Assistmt Gr I

1500-2710

4810-7935

. GPT.341349% |

AN

8635-14360

{Note 6
- 91|Selection Grade Typist 1500-2710 { 4810-7935 |Note 5
92|Spl.Asst to arbitration cases 1630-2815 | 5135-8160
93|Sergeant - 1630-2815 | - 5135-8160 - v
94|Fair copy Superintendent 1630-2815 | 5635-9135 |Note 28
95! Junior Superindentent - 1630-2815 | 5635-9135’
96{Legal assistant 1630-2815 | 5635-9135
97|{St. Semitary Chemist . , 1760-3050 | 5635-9135 - [Note 29
98{Fair copy Supdt Higher Gr . - 1760-3050 { 5635-9660 |Note 28
99]Confidential Asst.Sr Grade ' - 1760-3050 | 56359135 |Note 6
100{Mechanical Supdt../Master Driller/ Chief Driller 1760-3050 | 6935-11460 |Note 21
101 {Life guard cum coach 2100-3310 | 6760-11135 {Note 7 -
102{Sr Sanitary chemist Hr Gr K 2100-3310 | 6585-10810 [Note 29 _
103{Divisional Accountant 2100-3310.] 6760-11135 | .

. 104]Senior Superintendeat. 2100-3310 | 6760-11135 [Note 10
105|Revenue officer , . 2100-3310 | 6750-11135 [Note 11
106|Assistant Engineer /Head Draftsman 2185-3440 | 6935-11460

107| Assistant Gealogist 2185-3440 | 6935-11460
108|Assistant Geophysicist - 2185-3440 | 6935-11460 - o
109|Conf. Asst. selection Grade 2185-3440 | 6935-11460 |Note 6&8 -
110]Head Surveyor ‘ ) 2185-3440 | 6935-11460 jNote 18
111 [Master Driller Higher Grade/ ) ! 2185-3440 | 6935-11460 {Note 21

| Chief driller Higher Gr./ 2185-3440 | 6935-11460 ,
Mech. Supdt Higher Grade 2185-3440 | 6935-11460

112[PA to Managing Director 2185-3440 | 7310-11460 iNote 9
113|Law Officer Gr 11 1 22703570 | 7510-11785
114} Accovnts Officer Gr IT ,2270-3570 | 7510-11785

" 115|Administrative Assistant 2270-3570 | 7510-11785
116{Asst Data Base Administrator 2270-3570 | 7510-11785
117] Asst Executive Fagincer/ Technical Assistant 2440-3700 | 7710-12110 |Note 27 -
118|Hydro-peologist C 2440-3700 |- 7710-12110
119} Geophysicist 2440-3700 | 7710-12110

P . ,
120) Administ. Officer Gr IT . 2530-4150 | 8385-13935
121|Finance Officer Gr T .~ 2530-4150 | 8385-1393F
122 Accouvnts Officer Gr1' - : 2530-4150 | 8385-13935
123[Asst Exe.Eng. Hr Grade /Tech Asst Hr. Gr.- 2710-4300 Note 27 .
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124 Deputy Accounts Manaper \ ) 3050-5175 | 10210-15635 |Note 12&25
125|Tnrernal Auditor - . . 3050-5175 | 10210-15635 [Note 12
126 |Executive Engineer/PA to SE_ " 3050-5175 | 10210-15635 |Note 26
127|Cost Accountant . 3050-5175 | 10210-15635. |-
128|Data Base Administrator 3050-5175 | 10210-15635 |-
L3N N - . X ’ : ’
129|Executive Engineer Hr Gr. 4000-5350 | 12810-16485 |Note 26
130|Sr. Administrative Officer ’ 4000 5350 | 12810-16485 '
131{Deputy Chief Engineer / Supdt Engr/ Sectetazy 4300-5540 14360-18485
132|Accounts Manager 4300-5540 | 1436018485 {Note 23
E ~ A ; S
133|Chief Engineer 5175-5920 | 16485-18985 [Note 22
134/Finance Manager & CAQ 5175-5920 | 16485-18985 |Note 24
135 Chief.Engmeer Sr. Grade - . 5350-6300 ). 16985-19985 {Note 22/ *
136 Accounts Member - 53506300 | 17485-20485
’ ’ +5pl pay Rs 300 e . ;
137(Technicd Member -~~~ "o | . 5350-6300 | 17485-20485
g ' +5pl pay Re 300
138 (Managing Director ~ 5350-6300° | 17985-20985
» . +Spl pay Rs 450 1 v
139{Principal Information Offx. As in parent department
140|1Legal Officer As in parent department
1 141|Law Officer - __As in parent departmeq:

[Note 1 to 32 will form part of Apnexure IT] -

A}
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.« Note 2;
. I/‘/’L'V" N -

oo

Note‘4::'

Note 5.
Note 6

Note 7

Note | 8:

q
" Note 10:

~ Note 11
' .'No'tt'el'?.

: N_ote 13

’ f' Note 3.

'1:  'The ratio for promotion bétween Last grade employees Grade 11
~ and Grade 1 will be raised from 5:1 to 2:1 Wef 1-3- 1992 w1th :
_monetary benefit from 1-4-1995. ., S
The post.of Caretaker will be given a grade promotlon in the :
scale of pay of Rs. 3205-5135 in the ratio of 2:1 wef 1-11-1998.
The ratio of 6:3:1 for Drivers Grade II: ‘Grade’ I Semor Grade
" will be revised to 3:2:1 wef 1-11-1998. ' ’

The ratio between the UD Clerk and the Head Clerk will be
fixed as 3:1 wef 1:11-98. mstead of the existing norm of one Head
Clerk for an office havirig 3 to 5 derks.- However, total of the

- existing strength of LD Cletk, UD. C lerk and the Head Clerk _

should not exceed on this account.

A new higher grade 1 the -scale” of pay of Rs, 1500 2710 as
. Selection Grade will be introduced for Typists wef 1-4-96: 'The
- ratio among LD Typist, UD Typist, Senior Grade Typist and
. Selection Grade Typists will be 2:2:1:1 wef 1. -4-1996.

The ratio for grade promotions of Confidential Assistants (Grade‘ '

S, Grade 1, Senior Grade and Selectton Grade) will be revised as
© 3:2:3:1 wef 141996 and \x‘nﬂ be further revised to 1:1:1:1 wef 1-

11-1998.

;. A grade promotion in the ratio of 1:1 will be allowed to the

Lifeguard cum coach m the scale of pay of Rs. 7310-11460 wef 1-
11-1998. e
The post of Confidential. Asszsta.nt to the 'Iechmcal Mernber and .
Confidential Assistant to the Accounts Member will be upgraded

" as PA to Technical Member and PA to Accounts Member wef 1- -
11-1998 in' the scale of Rs 7310- 11460 by promotion from the :
. -post of the selection grade Confidential Assistants. T
: .- 'The post of Personai Assistant to the. Managing Director wﬂl be T
- treated as‘a promotion post of the selection grade Confidential . -
- Assistant wef 1-3-1997 in’ the scale of Rs 7310-11460.

20% of the posts of Senior Supenntendents will be placed as

, Seniior Supermtendent (Higher-Grade) wef 1-11- 1998 n the scale

of pay of Rs.7310-11460. |
50% of the posts of . Senior Supermtendents wiil be deployed as
Revenue Officers and posted in major revenue earnng divisions

* and sub:divistons for improving Revenue collection.

The seriior most Thternal Auditor and the senior miost Deputy
Accounts Manager will be a.llowed the scale of pay of Rs 12810-

16485 wef 1-11-1998.

The post of Senior Operator/ Head Operator havmg the same

- scale of pay will be separated as the Senior operator and the Head

Operator with two different scales of pay. The post of the Senior .

: Opetator will be the ratio promonon post for all the Operators.

- Notes to Annexure II
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The ratio %een the Operator and the Senior Operator
will be 5:1. The Senior Operator will be allowed the scale of pay

equal to the existing scale of pay. of Senior Operator/Head -
Operator. The post of the Head Operator will be the promotion -
“post” from the post of the Senior Operators who have -the

trequisite  qualifications” for the . post of Mechanical™

Superintendent. The ratio between the Senior Operator and the

" Head Operator will also_be 5:1. The Head Operator will be

- Note 14
Note‘ 1 5

Note .1'6:

Note 17:
Note i'8:
"N__oterl-19: '
Note 20:
Note 21:

- Note 22:
: Note 23:

o Nofé 24:

- allowed the scale of pay e\qual to the exssting scale of pay of the

Mechanical Superintendent (Existing scale Rs 1760-3050 and the
tevised scale Rs 563519135).- However, total of the existing
strength of Operators/Senior Operators/Head Operators should
not exceed on this account. These modifications will take effect"
from 1-3-1997, e o

20% of the Fitters will be p]aced as Head fitters wef 1-11- 1998,
The ratio for promotion of Electrician/Auto Electrician as

- Electrical Qverseer Grade IT wall be 2:1, wef 1-11- -1998. The total _
of the existing strength of the Electrician and the FElectrical -

Overseer Grade 11 should not exceed on this account.
The scales of pay of Méchanic II, Motor Mechamc 11, Mechanic I

"and Motor Mechanic will be fixed as Rs 1090-1695 after

withdrawing the existing ratio ‘grades wef 1-3-1992 with monetary
benefit from that date.

20% of the past of, Mechanic will be piaced as Mechm11c
Supenntendent wef 1-11-1998.

The ratio of Surveyor- II: Surveyor I: Head Survevor will' be.
revised to 4:4:1 from the exiSting ratio of 4.5:4.5:1 wef 1-11-98.
121/2% of the Plumbmg Inspectors ‘will be placed s Senior

Plumbing Inspectors wef 1-11-98 in the. scale’ of pay Rs.4810-- .

7935.

121/2% of the Meter Inspectors will be placed as Semor Meter

Inspectors wef 1-11-98 in the scale of pay Rs.5635-9135. ~ -+

The ‘Mechanical Superintendent/ Master Drillér/ Chief Driller #

will be allowed the scale of pay of the Assistant Engineer wef 1-3-
1997 after w1ﬂ1draw1ng the existing ratio grades. . .
The senior scale admissible for one Chief Engireer Wd] ‘be

extended to two Chief Engmeers wef 1-11- 98 accordmg to
‘senionity. o
‘The Accounts Manager on completion of 10 3 years of service in

the post will be granted a persona] scale ‘of Rs. 14785-18985.

19985. ! d

16485.

‘The Finance Manager & CAO on completion of 10’ years ‘of
service in the post will be granted a personal scale of Rs. 16985~ ,

Note 25:The Deputy ‘Accounts Managet on completion of 10 years of o
' © . service in the post will be granted a personal scale: of Rs 12810—_

’
1]

7, ey,
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' Note 26:50% of = the post of - Executive Engmeers will be placed

on the higher grade as at present.

© N 2271739 of the post of Assistant Executive Engmeers will be placed

' on the higher grade as at present.

Note 28:50% of ‘the post of Fair Copy Supermtendent Wﬂl be placed on

the higher grade as at present.

'Note ! 29The ratio among Sanitary Chetmst/ Chermst Sentor Samtary l

Chemist: and Sentor Sanitary Chermst H1gher Grade will continue
as 2:1:1.

Note 30: 1/ 3% of the total number of the posts of Work Supeﬁntendent ’

will be placed as 1% grade as at present. '

‘Note 31: The present rauo of 1:1 between Dmﬂsman Grade II and Grade' :

I will continue.

~ Note 32: Entitlement of scales of upgraded categones will be sub;ect to

.

. GPT.3/4134/99

spec1ﬁc appointments to that effect by the competent authority.

- Till then, only IEVlSCd scales correspondmg to the enstmg scales -

wﬂl be given.
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119 Operator ‘
_ | 20.Pump Operator,

21.Shift Operator, :
22 Mechanical Operator /

'| 23.PD Operator,

24 Borewell Operafolf, ' o
25. Assistant Shift Operatot.

- 7.0perator

DESIGNATIONS
Existing designationis "+ New designations -
lI'eon R g - | 1.Office Atteﬁdgnt" ;
/| 2. Telephone Attender I
3.Watcher -~ = - | 2.Watchman
4 Worker, I P |
5.Lascar, | ) l
6. Watchman cliim va[ve operator, 4
‘7.Unskilled worker, . ! ,
8.Shift Mazdoor, | 3.Fteld Attendant -
9.Shift assistant, | | i I S
. .| 10.Shift assistant cum cleaner, ‘ .
11.Cleaner, | y
"| 12.Lorry Cleaner, »
13.Boatman.
14.LD Clerk, S
151D Store keeper, 4.Junior Assistant
1 16.LD Cashier’ L
17.1LD Typist . 5.Junior Typist )
118 Telephone Operator 6.Telephone Operator cum’ j _
' Receptlomst T ;-

‘

26:UD Clerk,

27UD Storekéeper,' o
| 28.UD Cashier = * o

7
v

| 8:Sénior Assistant”

© 1 29.UD Typist

30.Mechariic Grade 1/

' Motor Mechanic Grade I,

31.Mechanic Grade 11/

Motor Mechanic Grade II.

9.Senior Typist- "

" 10.Mechanic

32.Mechanic Superintendent

"11.Senior Me;ch'anic .

®

X
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- 33.0ve‘rseer Gréde I,
| 34.Draftsman Grade I, |
"1 35.Electnical Overseer Grade I,

36.Water works Inspector Cuale T~

23

12.Sub Engineer

w7

37.Head Clerk

13.Selection Grade Assistant - -

38.Senior Grade Typist

14.Senior Typist (Higher Grade)

T30 Life guard cum coach 15.Assistant Manger cum Coach
| 40.Law Officer Grade 11 16.Assistant Law Officer
41.Legal Officer 17.Deputy Law Officer

42. Accounts Officet Grade II

| 18.Accounts Officer

| 43. Administrative Assistant

19. Assistant administrative Ofﬁcer

44. Administrative Officer Grade T

| 20.Administrative Officer

45.Accounts Officer Grade I,

, 46.Finance Officer Grade 11

21.Senior Accmints Ofﬁcﬁ‘er

o

47 Technical Assistarit .

.| 22. Assistant Executive Engincer

48.Technical Assistant (ngher Grade) .

23 Assistant Executive J:,ngmeer

(Higher Grade) |

1 49.PA to Superintending Engineer

.
“frm

'24.Executive Engmeef o
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RULES FO I rm]‘;(}}] OF PAY IN THE REVISED SCALES

Mﬂ

A The rewsed scales of pa.y shall come into force mth effect rom 01 03 1997

' ~2 The extsting scale of pav for the purpose of these rules wxll be the scale of
' pay unmediately pmor to 01 -03- 199' R L

3, The emsﬂng emoluments for these rules shall be the total of — o
"~ (2 Basic Pay in the existing scale as on r_he date of change over to the
revised scale including the increments, if any, accruing on such date '
in.the existing scale. The stagnanon mmements shall also be reckoned
- for this purpose. .
.(b) Personal pay, if any, not spemﬁcally ordered to be absorbed n tutme .
', inctease of.pay.. ‘ : - ~
NE) Specml Pay dra\tn in lieu of h1gher tnne scale of pax prov1ded there
15 b specml pay attached to the revised scale. . . -
. (d) Two instalments of- Intetim Relief sanctioned as per G.O. (P)
 No.922/95  (62)/. Fin.. dated 30-11-1995 and - GO.(PYy -
© No.230(124) /97 /Fin. dated 14-02-1997. f e
() Dearness Allowance admissible on such pay- (vide sub rule.(a) (b) & '
(c) above at 1510 points-of all India Consumer Price Index (1960 =
-100), i.e., at the rate admissible as on 01:01.1996 vide Appendix A.-
Note:- Special Pay, in addition to pay, chawn mn the e\xstmg scale, except in
the case- of Drivers entered in service priot to 1-3-1997, shall not be =
reckoned for fixation of pay in the revised Scale. In the case of Drivers .
entered in service prior to 1-3-1997, their special pay will also be added to -
the bas1c pay,'in the ex1$t1ng scale for ﬁxatxon of pay i the revised scale.

¥
!

4. To the existing emoluments computed as above shall be added an amoust
equal to 10% of the basic pay towards fitment benefit and another amount
equivalent to 1% of basic.; pay, for each completed vear of service subject to . .

. a maximum.of 22 completed years, towards weightage. If the. total amount
computed as above falls short of Rs.250, the fixation should be so made as
to ensure. that the emplovee gets a minimum benefit of Rs.250 in basic pay. '
Note:- Service*for the putpose of this rule means service including broken

~ periods of service quahfvmg for normal increments in the Scales of Pay. :

- Time spent on leave ot . .counting for normal increment will not be.-

" reckoned. However, the petiod of Diées Nox and the period of 1 mcrement bar

" without cumulauve effect shall also be reckoned as qualifying service.
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The pay shall be fixed in’ the revised scale af the sta.'ge.'nex’_c above the

amount computed under Rule (4) above, even if the same is a stage in the -

~revised Scale. If the minimum of revised scale of pay is more than the

amount atrived at under Rule (4) above, pay in the revised scale shall be

fixed at the minimum of” the revised scale If the amount arrived: at under
Rule (4) above is more than the maximum'of the revised scale, the pay shall
be ‘fixed at the maximum of the revised scale and the difference shall be
treated as personal pay and it will not be absorbed in future mcreases in pay’
on account of granting incremeénts (mcludmg stagnation increments). This
- personal pay will count for all purposes, viz., fixation of pay, calculation- of
leave salary, drawal of allowances and pension. ,

In cases where a senior employee promoted to a h1gher post before 01 03— .
1997 draws less pay in the revised scale than his ]umor promoted to the
higher post after 01-03-1997, the pay of the ‘senior employee shall be -
stepped up to the level of the pay of the junior with effect* from date on
which the j ]umor draws more pay; provided that:- -

(a) the' senior and the junior employees should belong to the same
category and should have been promoted to the same category of
post; - o :

(b) the pre —revised‘and revised scales of pay of the lower and higher
posts in which they are entitled to draw salaty, should be identical;

* (c) the senior employee at-the time of promotzon have been drawing
equal or more pay than the junior; '

(d) the anomaly should have arisen d].tectly’ as a result of the
mtroduction of the revised scale of pay.

Note:- (1) If in the lower post, the j ]uruor employee was drawmg more pay mn .
the Pre-revised scale than the senior by virtue of any advance increment
granted to him, the senior to such junior have no clatm over the pay of the
-funior. , - : -

(if)In case where the pay of an employee 1S stepped up in terms of clause 6
above, the ‘next increment shall be granted after completmg the requ1red A

. qualifymg service for the niext incremeent.

I3

-

7.

(1) The term higher post mentioned in this clause Wlll not include time.
bound h1gher grades. : : .

All appomtments and" promotlons made on or after 01-03-1997 shall be-
~deemed to have made in the' revised scale of pay. However, if an employee
. wishes to opt the revised, scale of pay of his promoted post, ie:; the next
immediate promotion .post assumed on or after 01 -03-1997, he will be
permitted to opt the revised scale of the promotion post with effect from

o P

GPT.3a13499 . ‘ R
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the date of promoﬁon ab—n\ﬁ pay in the rev:sed scale fixed on the basis of .

~ the pay he drew-in the pre-revised scale of the promoted post on that date. -

This_ benefit will be restricted to the cemployees who were promoted

between 01-03-1997 and-to the date of issue of this order. Employees who ~w.

were promoted on or after 01-03-1997 cannot be allowed to exercise option
of the feeder post beyond the date of such promouon '

. <
4

: Prov1sxonal employeeb recrulted through the employment exchanges who
- werein service on- 28-02-1 997 and continued thereafter shall be eligible for -

[

the minimum of the revised scale of pay only

.oy _— L
Date of next Increment

- (2) The next increment of an employee whose pay has been ﬁxed n ther :

rewsed scale of pay shall accrue on the date he would have drawn his

.\ increment had he continued in the existing scale. This benefit will be

extended to those who exercised option to the promouon post also, who
got ot would have got the beneﬁt of an increment on reﬁxataon of pay n
the pre~rev1sed scale. -
(b) If an employee draws his next increment in'the revised Scale under Rule
- 9 (a) above and thereby becomes eligible for higher pay than his senior
whose next increment falls due at a later date, then the pay of such

. seniior shall be refixed equal to the pay of the junior from the date on
which "the junior becomes entitled ‘to higher pay. The . appomtmg o

authority will be the competant authority for this purpose.

Note:- In case where the pay of an employce 1s stepped up in terms of -

Rule 9(b) above, the next increment shall be granted after completmg the
requisite quahfymg service for the next mcrement '

N E ’ -

10 An employee whose mcxement is withheld for want of declaration of

ewx]l also be allowed the benefit of fixation of pay notionally counting the

11.In ‘,the'ca'se ofv an employee whose pay has been reduced as a ,r,‘esult. of -

-

probation on 01-03-1997 or on the date of change over to the new Scale,.

increment accrued butswithheld, in relaxation of Rule 37 D (b), Part I
Kerala Service Rules, subject to the condition that the next increment after

such fixation will be allowed only after he is declared to have satisfactorily
!completed his probation and the period of approved service requxred to
earn an mcrement from the date of such ﬁxatlon ' : :

_postponing future increments, fixation of pay in the revised scale will be

allowed on the basis of the option exercised by him but he has to remain in

that pay nll the expiry of the penod of reduction: The pay.- will however be

N

N

iy
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19 Persons whose services were termmated on or after 1-3-1997 and who

eventhough the period of suspension has not béen regulansed Monetary .

beneﬁt will be admissible from the date of reinstatement only. W{

‘ (Note a. Subsistence allowance will not be admissible'in the revised scale

b. If the period of suspension is regularised as leave, leave salary
will be admissible in the revised scale).

iv. An employee who is on the date of this order, out of India bn leave or
on deputation or on foreign service, the said option shall be’ exercised i,
\ wntmg thhm six months of the date of his takmg charge of the post :

could not exercise the, opﬁon within the prescnbed time limit on account of -

- death, termination of service due.'to the’ expity - of the sanctioned posts,
 resignation, dismissal of removal on d13c1p11nary ground are entttled to the

benefits of the aforesaid Rules .

20.A few llustarations of ﬁxaton of pay under these rules are gNen in

7

Append1x C.
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fixed on the date of expiry of :the penod of reduction. The next.increment
in such cases will be allowed only after. cornpletlon of one year from the
- date of sul:h refixation. . : :

~4-12. An employee can exercise optton to come over to the rev1sed scale of pay

~with: effect from 01-03- 1997 of with effect from any subscquent date he
.+ Opfs. , :

.-

I 3
=

13¢The optton n Wﬁting is to be exetcxsed w1thm a penod of six months from
lthe date of this Order |

i
I

14 The optton is to be filed with thc ofﬁcer competent to ﬁx hlS / her pay in the -

N

_form appended (Appendlx B).

/

15. The option once exerc1sed shall be ﬁnél In the case of subsequent -
reversion (after the exercise of optxon as per these rules), the employee will
‘be allowed to exercise ‘option 1n respect of the lower post also, provided
such option is exerciséd within a period of; three months from the date of -

- "orders of reversion. Re-option will not be allowed for past pay. tev1s1ons ’

. except in the cases mvolvmg Couxt Orders and retrospectwe promonon

16 An employee 1 allowed to exerctsc opnon only in respect of emstmg scale. ~ .,

If no option is exercised within ' six months of the date of this Order, the.
date of effect of pay revision oiders, i.e. 01-03-1997 shall be treated as the
‘date of option and the officer competent to fix his/her pay is to proceed
accordmgly No subsequent option shzll be entertamed

17.1f an, ernployee dles before the expity of the time ﬁxed for optzon and

*  without exercising option, the officer competent to fix his/her pay in the .

-tevised scale of pay shall fix his/her pay with effect from the date Whlcl‘l 15
2 more advantageous to the surv:lvors of the deceased.

18. i An employee'/ on .suspension on 1-3- 1997 and contmumg under
suspens1on as orf the date of this order, will be allowed to exercise option J
within six months of the date of return to duty. '

1. An employee on suspenslon wef a date after 1-3-1997 w1ll be a]lowed to
éxercise option within six months from the date of this order. They will be

- allowed subsistence allowance based on the rev1sed pay from the date of

, optlon if option 1s wef the date before suspension.

1. An employee who was on suspension on 1-3-1997 and reinstated before -

the date of this order is ehgtble to exercise opnon wef 1-3- 1997 (notnonally)

14

N .1
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4

o 'Statement of Deamess Allowance at 1510 Domts of All Indxa Consumer Pnce
RS Index as on 0t 01 1996 sanct10ned as per G.O. (P)No 560/96/F1n dated 06-

' . 09-1996. - 4
L (See Rule 3 (e) of the Rules for F1xat10n of Pay in the Rewsed Scales — vide Annexure IV)

-

i
N

. ' Pay Range o o Rate of D.A per month

| Basic Pay uIB to Rs.3500 per month - .| @ 148% of basic pay .

Basic Pay above Rs.3500 and Up to Rs 6000 . | @ 111% of basic pay subject to’

Per Month , . ~ | a Minimum of Rs.5180 per
- o . | Month - :

L ' o C _ @ 96% of basic pay sub;ect td'a '

" ‘Basic Pay above Rs.6000 per month * . "rmmmum of Rs.6660 per .
' : - - 3 ' : month

o

-

Appendlx Bto A.nnexure IV

FORM OF OPTION
(Sece Rules for ﬁ.f;auon of pay) -

wiwvw.keralapsctipgablogspot.in
8

‘elect to the revmed scale of pay of Rs....... B D PP
" with: effect from....%..... e | o Lo
I, ...... e e e [T PPN SO S JUUE JOTL PP hereby
elect o contmue in the ex15t1ng scale of pay of SR o
Rs.oooivii o, O of my substanﬁve/ofﬁcmtmgpost '
) mennoned below till................. T 199

. D{tg , ' . .. Signature:

o -~ Designation:_ .
Ofﬁce . o

‘ \[Score off wh:chever 1s not apphcable]

. GPT.3/4134/99 .
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FIXATION OF PAY IN THE REVISED SCALES ILLUSTRATIONS

. Rs
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} '
~ {Existing Basic pay as on 1-3-1997 ’ S 1230 -
- |Existing Scale of pay . 1125-1760
_ |Revised Scale of pay ' ’ 3685—5510
Years of setvice 5]
Calculation for fixation of pay as on 1-3-97 i in the rewsed scale of pay : )
Existing Basic pay as on 1-3-97 i : " 1230 o
DA as on 1-1-96 @ 148% : 1820
Interim Relief - Ist Instalment : :.100
Interim Relief - 2nd Instalment 123
1(10% of basic pay subject to miimum of Rs 100)
'|Existing emoluments for fixation of pay - 3273 TS
Add 10% of basic pay for fitment benefit 123 -
Add 1% of basic pay for weightage per year -maxim 22% | 62 S
_ {(subject to a minimum of Rs 250) |Sub-Total ] 185 250 L
Total o ' ' 3523
, Stage next above in the revised scale 3685 2)
* Hlustration 2. ¢ . Rs
{Existing Basic pay as on 1- 3 1997 © 2440
|Existing Scale of pay ' 1455-2440| -
Revised Scale of pay . ) ~ 4710-7710
- |Years of service v d 20
- Calculation for fixation of pay as on 1-3-97 in the rewsed scale of pay :
Existing Basic pay as on 1-3-97 - 2440| -
DA as on 1-1-96 @ 148% ' _ o - 361
Interim Relief - Ist Instalment - E o -100] M

Interim Relief - 2nd Tnstalment o N Y
(10% of basic pay subject to minimum of Rs 100) o '

Exisu'ng emoluments for fixation of.pay i RO | 6395 ‘:} o
Add 10% of basic pay for fitment benefit | 244 ’ L
Add 1% of basic pay for Welghtage per year maxim 22% | 488

-|subject to a minimum of Rs 250) , Sub-Total 732 73
Total .7 R : . m2
|Stage next above in the revxsed scale . 7310]
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Ilustration 3 i " Rs
Existing Basic pay as on 1-3-1997 3310
_'|Existing Scale of pay '2100-3310}
Revised Scale of pay. ' 6585-10810

“|Years of service : 30
'Calculdtion for fixation of pay as on 1-3-97 in the revised scale of pay

Existing Basic pay as on 1-3-97. 3310
DA as on 1-1-96 @ 148% 4899
Interim Relief - Ist Ifistalment 100
Interim Relief - 2nd Instalment 331
(10% of basic pay subject to minimum of Rs 100) )

- |Existing emoluments for fixation of pay 8640| -
Add 10% of basic pay for fitment benefit . J331Y ER
Add 1% of basic pay for weightage per year -maxim 22% 728|.

l(subject to a minimum of Rs 250) Sub-Total 1059 1059
Total L |
Stage next above in the revised scale 9935}
I]]ustratlon 4 Rs <
Existing Basic pay as on 1-3- 1997 - 4300] -
Existing Scale of pay ~ ' . A4000-5350
Revised Scale of pay ‘ B ' 12810-16485
Years of service ‘ - ' - 28)
Calculation for fixation of pay as on 1-3-97 in the revised scale of pay : -
Existing Basic.pay as on 1-3-97 4300} -

DA as on 1-1-96 @ 111% subject to minimum Rs 5180 / 5180
Interim Relief - Ist Instalment +100]. -
Interim Relief - 2nd Instalment _ 430
(10% of basic pay subject to minimum of Rs 100)

Existing emoluments for fixation of pay ‘10010

- |Add 10% of basic pay for fitment benefit. " 430 .

[ Add"1% of basic pay for weightage per year -maxim 22% 046
(subject to 2 minimum of Rs 250) Jfsub-Tota  ~ 1376 ' 1376
Total ‘ ! ' ‘ 11386

Stage next above in the revised scale

12810




' www.keralapsctips.blogspot.in

Hlustration 5

Rs

Existing Basic pay as on 1-3- 1997 , 6300
|Esisting Scale'of pay  5350-6300
Revised Scale of pay 16985 19985
Years of service - - - : 30}
Calculation for fixation of pay as on 1-3-97 in the rewsed scale of pay : ‘
’ Emstmg Basic pay as on 1-3-97 ~ ' ' : ' 16300
DA as-on 1-1-96 @ 96% sub]ect fo minimum Rs 6660 6660] -
Interim Relief - Ist Instalment = : - 100
: ,Intenm Relief - 2nd Instalment i 630
(10% of bas1c pay subject to minimum of Rs 100) '
Existing emoluments for fixationof pay ~* . + 13690
Add 10% of basic pay for fitment benefit 1 630 .
# {Add 1% of basic pay for Welghtage per year -maxim 22%—' 1386
. |tsubject to a minimum ofRs 250) - |Sub-Total " | 2016 - 2016
Total - 15706
Stage next above in the revised scale - 16985
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Annexure V )

RULES RELATING TO TIME BOUND HIGHER '
- GRADE PROMOTIONS

i

1. The exxstmg time bound higher grade prornotlon Scheme and the giades to

" be assigned on revision of pay scales under the Scheme, will be modified as
spec1fied in Appéndix A to thlS Annexure wef 1- 11 1998. .

2. The employees who remain in thetr entry posts on‘scales of pay ranging

from Rs.2700-3770 to Rs.4710-7710 will be granted three higher grades- on
completion of the penod of quahfymg service in ‘their posts as grven be]ow

i The ﬁrst hrgher grade on compleuon of 10 years serv1ce in the entry
" post. : .
4. - The second higher grade on completron of éither 8 years of service 1n

y the first promoted post or a 'total service of 18 _years in the entry post
and the first regular promonon post/ time bound higher grade .
- together, whichever 1s eatlier.

i, The third higher grade on cornpleuon of 23 years of total service in' ..

. the entry post-and the regular promotron post(s) / time bound htgher
o grades(s) together ‘

A fourth titne- bound h1gher grade in the scale of Rs.3440- 5385 will also be

allowed to Class IV employees on. complet:lorx of 30 Years.

. Thoc;e on entry posts wrth pay scales rangmg from Rs. 4810—7935 ‘to

Rs.7710-12110 will be granted ‘two time-bound higher grades The first

_, . higher grade will be given on cornpletton of 10 years of service in the entry
" post. The second higher grade will be given (1) on completion of either 8

years of service in the first promotron post o (if) 18 years of total service ‘i
the entry post : and first promotton post / h1gher grade together whichevet 1s

N earher

: The second h1gher grade as mennoned in Append1x A will be avaﬂable to all. .

those who may get their first promotton even in a shorter span than 10
yeats by the operatron of any of the existing norms for such promotton

- For employees recruited drrectly mn the posts carrymg the scale of pay of _
'Rs.7935-12810, one higher-grade promotion in the $cale of Rs.8385-13935
will be given on complet:ton of 10 years of service. However 2 du:ect recrmt' '
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empioyee will get the benefit of 10 year time bound higher grade

' . promotion, only if his non-direct recruit senior has been promoted. For

~incumbents of posts on scales of pay above Rs.7935-12810, no time bound

h1gher grade will be allowed unless spec1ﬁca]ly mentloned in this order.

If thete is a promotton post in respect of the categones of entry posts
cormng under pay range from Rs.2700—-3770 to Rs. 5635-9660 and its scale

_ of pay is higher than the time bound higher grade proposed above, then the

" qualified incumbent will be given the scale of pay of the promotion post mn - .
- ‘the direct line of promotion, as time bound higher grade While assigning
h1gher grade, only qualified employees ie., those possessing the qualification .
prescribed for the promotion. post,. wﬂl get the scales of ‘pay of regular

- promotion posts. Unquahﬁed employees will be allowed- the next hxgher i

scale of pay above the scale of pay of the post held by them at that time, i

vt_he standard scale of pay RS | v _ s

If the scale of phy of the promoﬂon post is- lowet than the time bound

higher grade proposed ,in. Appendix A, the time-bound hxgher grade

~ specified above will be given by reckoning the total service in both the

- .‘ 8;

" lower post and promotion post togetheér. In such cases, the ffxation undet
Rule 28 A Part ] KSR for the 10 year gtade will be based on the basic pay of

the lower post .

o

In the case of entty posts w}*ose scaies of pay are Rs 6585——10810 and
above, time bound higher grade scales will be as specified in Appendix A.

- . Scales of pay of promotion posts will not be given as time bound higher

grade insthese cases. - This is applicable -also: in the case of employees

enjoying the scale of pay of Rs.6585-10810 and above either by regular

promotton or by time bound h1gher grade.

In case the scalé of pay, of the regular promotton post. is hxgher than the
time bound higher grade allowed as specified in Appendix A, fixation of pay
on promotion to the regular post will be done based on the basi¢ pay

notionally arrived at in the lower post.. If the pay fixed in ‘the revised scale -

of time bound higher grade, is a stage in the revised scale of the regular

ptomonon post, the pay on regular promotion will be fixed at that stage and: - ‘

- ~if it is not a stage, the' pay will be fixed at the lower stage. ‘The drop in

emoluments will be protected as personal pay for the purpose of fixation of
pay on promotion to higher post__for Pension, Dearness Allowance etc.

‘However; the protection ordered above is ‘allowed. only at the time of

-~

a.t

. -
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fixation of pay on promotton and not_ on subsequent mcreases of pay in the '

h1ghergtade . .’ ‘ IR DN S

ﬁ) In case the 18/23 year hlgher grades as per Appendjx A are equal to ofr

11.

N
1

lower than the first promotion postysecond promotion post as the case may

. be, that grade(s) will be modified and fixed at the next higher scale(s) above
_ that of the promotion post(s) in the list'of standard scales of pay.- '

_The term ‘entry ;'J(‘)st". shall be defined as the poet th Whic_h an employee 1s

initially appointed in Government Service by direct recruitment by the

‘competent authonty. Appomttnents by transfer will also be treated as
equivalent to direct recruitment for allowing the benefit of higher’ grade..

The time bound higher grade admissible will. be determined with reference

to the initial entry post only + Those! WhO get regular _promotion or,
‘appointment to highér posts within the pefiod spemﬁed for each time
bound higher grade will not be granted further time; bound hlgher grade :
.dunng that penod L Sy '

. e

12 Those who rehnqm%hed or, rehnqmsh regular promotlons will not be given

time bound h1gher grades as at present _‘ ,

13.AL Other exntmg genetal terms and conditions of ratio grade/time bound
higher grade promotons will continue sub]ect to the momf cations ssued’ -

by Government {rom time ro ﬁme

o
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Appendix Ato _Amiéx'ur'e v

TABLE OF TIME BOUND HIGHER GRADE SCALES

Pay scale of entry posts 1st time bound "~ 2ad time bound 3rd ttme bound.
Existing | Revised grade for 10 | - higher grade - higher grade
=~ . years of service _ for 8 years of on c_ompletién of
‘ in the entry post service in the 23 years of service
. first promotion | with reference to
) " | post/ time bound entry post
RN grade for 18 years g :
. ,‘ of service in the
: ~ entry post and -
i R ‘ promoted post
o A , toge'ther. .
1] 2 NS "4 5 "6
1] 810-1090]- 2700-3770]  2770-4210 . 2840-4510 © 3205-5135
2| 835-1320} 2770-4210 - 2840-4510 3205-5135 3440-5385
3| 860-1365] 2840-4510 . 3205-5135 ~3440-5385 " 3770-5785
4] 970-1565] 3205-5135 ~ 3685-5510] . 4210-6235 4710-7710
5] 1090-1695| 3440-5385 42106235 ~ 4710-7710} - 4810-7935
61.1125-1760] 3685-5510 42106235 4710-7710 © 4810-7935
7{ 1195-1845{ 3770-5785 4210-6235 4810-7935] - 5135-8160
8| 1275-2100] 42106235 "4610-7110 5135-8160 5635-9135
. 9} 1410-2355]  4610-7110] | 4810-7935( 5385-8385 6585-10810
10| 1455-2440| 4710-771¢ - ,5135-8160 5635-9135| 6585-10810]
11} 1500-2710| 4810-7935 5385-8385 6585-10810 Nil{ -
12{ 1630-2815] 5135-8160 . 5635-9135 - 6760-11135 - Nil
13| 1695-2920] 5385-8385 6585-10810| 7310-11460 v Nilf-
14} 1760-3050 . 5635-9135 6585-10810 7310-11460 Nil
15 Nil} 5635-9660 6760-11135 7310-11460 Nil
16} 2100-33104-6585-10810 7310-11460 7510-11785] Nil} -
17] 2185-3440] 6760-11135 7310-11460 7935-12810 Nil
18 Nilf 6935-11460 7510-11785 7935-12810 Nil
19| 2270-3570| 7310-11460  7935-12810 8385-13935 , Nil
20| 2440-3700] 7510-11785] . 7935-12810 8385-13935 CNil|
21 Nit| 7710-12110 7935-12810 " 8385-13935 Nil
22} 2530-4150} 7935-12810} 8385 13935 ' Nil Nil
- Note: - The scales of pay of time bou.nd hxgher grade specified in columns 4,5 and 6 are the

standard scales. When promotion posts are available as per the relevent service rules,

. scales of pay of promotion posts are admissible to qualified hands except to all those

_ on scales of pay of Rs 6585-10810 and above.

L n—

-
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; - SRR ' , , - o AnnexureVI

DEARNESS ALLOWAN CE, HOUSE RENT ALLOWAN CE AN D
CITY COMPENSATORY ALLOWAN CE

1. Dearness A]lo'wénce‘ | T .
. Al categones of employees wﬂl be ehg1ble for the followmg rates of DA
from the dates. mentioned below - o P _
| Date from Which payable Rate of DA per Month
11-3-1997 : | 8% ofpay .
1-7-1997 . T|13% of pay
L C111-1998 - - 116% of pay -
ST 171997 -~ 122%of pay - \
2. House Rent Allowance:
House Rent Allowance will be paid at the revised rates based on pay ranges
and classification of cities/ piaces as Shown below wef 1 11-1998:-
~ Amount of HRA payable (Rs) T
. ‘B2’ Class cities | Municipalities | District Head | = Unclassified
- 7 , | ' commg under ‘C’ quarters, . - places
~ - - » Class cities  [Municipal Towns,
| | . PayRange ° o C 7|, Talk
‘ : S | Headquarters,
| Fownships other| .
, than ‘B2’ and ‘C’
: ‘:t#: . ‘ : » Class cities .- ) »
;- | Below Rs 2780 o160 - - 1200 0 . - 1200 - 100
12780 to 4429 - 260| - - 180f - . . 1801 100
, 4430 to 8299 460 300 2601 100
® (83001010319 | _ 6001 . 400) . 300 , 100
110320 to 11899 | 800 540 - 300} . 100
11900&above ! 10()0 060 - . 3004 - 100

'Note 1: The rate of I—IRA payable is sub]ect to the classxﬁcanon of cities/places. from
time to time by the Govemment of India and appropnate orders thereon by the State
Govemment.

Note 2: Employees working in offices: s:tuated within S KMs from B2 cities and 1 I\M
from C class cities will be paid HRA at the rates admissible i in the respecttve catcgones

‘subject to observation of the following procedure as at present. -
i.For this purpose, the distance shall be computed with refererice to the nearest route.
between the cities / M1mc1palmes and the place where the office is situated. -

GPT. 3/4 134/99
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1.The Executive Engineer (Buildings) - PWD, whose jurisdiction the office is-situated -

shall be required to issue a certificate to the drawing and disbursing officer indicating
therein the distance between the place of the office and the last point of City/Municipal

-

certificate in respect of the offices coniing Wiﬂ)»in'thei}"-jggiédicﬁon.

"Ny
L

- unit as- computed in sub-para (i) above and the - Executive Engineer will issue ‘such *

City Compensatory Allowance: r‘ O
City -Compensatory Allowance fot employees working irayofﬁces llocatéd
within the city limits of Thiruvananthapuram, Kochi and ‘Kozhikkode will o
be paid at the following rates wef 1-11-1998: N N -
Pay Range ‘. : Rate per )
7 - L 7 | Month (Rs)
C - BelowRs3050- -~ "7 T 7 T3
- | Rs3050to Rs 4499 . .40
IRs 4300t0Rs 5799 -~ 65 s
| Rs-5800 & above .- . 120 ¥
v N } . * oL ) -" : \.
, -
/
. | A
v
L -
.rjl . - !
\_, . . ;

I\}i
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Y Annexure VII
N STATEI\IENT OF SPECIAL PAY AND OTHER ALLOWANCES
-1 S Name of post to whlch payable Ex1stmg T Revised - .
. | Ho.- : ~ Rate . Rate " Remarks
oo : (Rsper | (Rsper ot
o . : .. month) | month)
A | Special Allowances: o :
. " | Managing Diréctor . 450 | Nil | The Speclal pay w1ll be |
T (SP - . . ‘discontinued as a - e
. - Special * ‘higher scale of pay'is
. Pay) | sanctioned and will’ b@ e
” reckoned for fixation of | -
L c T pay in the revised scale.
‘Technical Member 300 (SP) Nil - ~ <do-
Accounts Member | 300(SP) Nil - -do-
O Senior Administrative Officer *| 130(SP) - 145 - Will be pald as specxal
T - e L * . |allowance
Finance Officer (Grade IT) - R : "
"| Accounts Officer (GrT). - . 100(SP) | 110 _ - do -
Administrative Officer (Gr IT) a e
- | Technical Assistant to . : ,
“{ Managing Director (AE/AEE) | 125(SP) 135 . -do-
| Confidential Assistants attached o o
to Chairman, Accounts - 60(SP) | 70 ~ -do-"
‘Member, Technical Member, : N S
Chief Engineer and FM&CAQ :
‘| P.A to Managing Ditector 95(SP) 110 ~-do- o
" Junior Superintendent (handlmg TO(SP) | 80 -do-
cash) ' ‘ C - *
Junior Supenntendent L 40(SP) | .50 “do-
| (Vigilance Wing, Head Office) . (This allowance will |
' e . be extended to the IS
ap . in the- Vlgllance
; " ‘sections of the Head
- Office and the offices
o ] of the Regional Chief
| ~ : I Engineers) ',
, - Typlst (Vigllance sectionsin 30(SP) 40 . * | Will be paid as apecxal
) Head Office) - - , _ | allowance )
"LD/ UD Clerk (handling cash) ~70(SP) - 80 ~doz - . .
. .| Peon attached to M D. . 30(SP) |- 40 C -do- -
Driver - 100(SP) 110 -do-
Peon (Attendmg Treasury duty) 30(SP) 40 - -do- -



o

Law Officer appomted from the™.

-do-

“www_keralapsctips.blogspot.in

cadre of J$/DS/US from the _200(SP) 200
‘| Law Department of the .
Government o ,
B | IPD Allowance to Staff of
| | Investigation, Planning &
Design Wing: . S N ,
Chief Engineer _ 400(SP) 480 Will be paid as special |
' - < - ) L e allowance '
| Superintending Engineer/ 300(SP) | 360 - |  -do-
| Deputy Chief Engineer b S
Executive Engineer 300(SP) 360 -do- .
Assistant Executive _|-250(SP) | 300 -do -
Engineer/Assistant Engineer - . ' .
All other Technical Staff ~{ 150(SP) 180 -do-"
(Draﬁsman, Suweyor Tracer B , .
etc). .
Other categones of Mlmsterlal )
staff.,
1. Last’ Grade Employees 30(SP) - 40 -do- -
(Class 1V) . o : ,
-~ .} 2. ‘All others (Class IV and 50(SPY .60 - do -
. ~ above) : ‘
C | Compensatory Allowances. : ‘
' Typist (For operating Telex) - 120 130 -
Fair Copy Superintendent 50 . © 55
(For supervision of distribution ' ‘
of stationery, tappal and
despatch etc)
D | Washing Allowance: i
‘ | Operatot : - 15 25
Driver : 15 - 25
Shift Assistant 15 25
Mechanic 15 25
.| Plumbing Inspector 15 . 25
Plumber 15 25
Head Fitter 15 25
Fitter. - 15 -25.
Mason .15 25
Worker - 15 25 - -
1 Turn Cock , > 15 ] - 25
Garden Squmtendent C s 15 - | .25
. 15 25

) Gardener _

.
ey
:
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* | Physically handicapped persons

'|'Blue Printer 15. - 25,
Lascar 15 ‘.25 .
Electrician 15 25" !
| Cleaner 15 25
Watcher 15 25
| Shift Mazdoor 15 25
| Boat Driver - - 15 25
‘Skilled Worker 15 25
Charge man 15 25, -
Chlorine Mechanic . 15 25 "
Blacksmith * 15 25 .
. Motor Mechamc 15 . 25
| Lineman 15 .25
‘Sweeper '15 25 "
.| Telephone Attender 15 25
-| Sewer Cleaner . 15 25
Pump Driver , : 15 25
‘Peon \ ' 15 25
E | Other Allowances -. o , : c ‘
Pump Operator 20 25 .Cycle Allowance = - ~
Meter Reader 20 25 .| Cycle Allowance
Garden Superintendent 15, 20 .| Cutting Allowance.
-Gardener " 100 15 |.Cutting Allowance
{ LD Clerk / UD Clerk or ot"ler ' S
officials engaged in Revenue
Collection counters:
(a) In collection counters where
collection is above I : ;
) Rs.1,00,000 per month 120 130. |
* +| (b) In collection counters where :
_collection is below v
\ ~Rs.1,00,000 per month 60 65
* | LD Clerk/ UD Clerk in the- ' .
;. | Accounts branch of Head office 30 35
| Divisional Accountant in the c ‘
. | Accounts branch of Héad office | 40 45 -
doing compilation of Accounts - L
Conveyance Allowance to = 100 1200 0 Wlll be pald fo all |
‘ { physically handlcapped

" | persons whose pam_al
1 disability is not less

than 40% irrespective
of whether full time or

GPT. 3/4134/99
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‘Meter Inspector

{ Peon attending to stencil or A
| photocopying work himited tor 20~ 25
nuinber of such machines "
LD Clerk posted in Swimming 40 45
pool for handling cash =~ '
Risk / Compensatory Yo
allowance: '
Assistant Engineer S S
(Water/Sewage treatment 60 - 65’
plants) - ! L
Mechanical Supermtendent 60 65
Head Operator 50 - 55
. | Operators - 50 - 55
-| Mechanic (Chloring) 50 55
Plumbing Inspector - 50 55
Plumber 50 55
‘Fitter : 50 - 55
Work supenntendent 50 - | . 55 >
Cleaner 50 55 b
| Mason |..50 55
Sewer Cleaner/ Cleaner/Worker " 80 250
engaged. for sewer cleaning !
“ -1 Lascar , ''50 55
‘Blacksmith - ;| 20/40 45
Sweeper 1 20/40 45
Pipe Layer | 40, 45
- Electrician < - 20/40 45
-+ Chemist /Senior Chemlst 30 - 35
Permanent Couveyance ,
Allowarce: A : : |
| Assistant Engineer 75 90 " |'Will be.paid to those
' - ' attending maintenance
| work relating to water
stipply{ sewerage .

: : u : d _system : 3
Mechanical Superintendent E . 90 J.do- . L
Chief Mechanical Foreman 75 90 - do - B
Meter Reader ‘ 60 - 75 _

40 75 .

o
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S Dramage Inspector 1 & Im- 40 75 _ ”
- Mechamc 40 - 50 Will be paid to those
' : attending maintenance
‘work relatirig to water
supply/ sewerage
P - system 5
e ‘| Unskilled worker 40 - 50 -do- -
T Fitter : 40 50 . -~ do -
‘ Head Operator .40 - L 50 7 . -do-
o Mason ' 40 . 50 . -do-
- Plumber " 40 50 . |, -do -
R Turn Cock 40 50 -do-
. . Uniforms/ Stftchmg charges ‘ o -
! - | Blue printer 13 Aprons | 3 Aprons |
Operating Staﬂ' ’ 3setsof | 3setsof _
. uniform | uniform
Peons (Stencil Operator) .| 3 Aprons. | 3 Aprons
| Dnvers " |3setsof | | 3 sets of
K - Uniform, | uniform |’
Peons ~ -do- 3 sets of ’
£ ' (. _ I { uniform ‘
-g _ Stitching Charges Existing Revised
o2 ' B .| rate per . | rate per
_-g“{' ftem unit / set unit/ set
8~ 1.Blouse 12 16
2 2.Apron - 20 - 30
- 3.Coat and Trousers \85 130
o 4 Bush shirt/ shirt and Trousers 65-. 120
§ 5.Shirt and Shorts 42 80 -
2 | 6.0vercoat ‘ 40 75 -
| .| Ad-hoc allowance/ Personal ' '
, ‘allowance:, .
g 1.All those in the scale of pay 50 o :
| ranging up to Rs. 2440-3700 o . | Note: This allowance
&) (existing). 7 @ Rs 150 | will not be given to_
A i | 2. All those in the scale of pay - 175 to all employees appointed
B h ranging from Rs.2530-4150 to ' employees | on or after 1-10-1994.
»;;’ Rs.4300-5540 (exxstmg) o - E
A 3. All Others 100 |
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ngher Quahficatlon '
Allowapce: ] g
. | Assistant Engineer/ .
| Assistant Executive Engmeer/ - )
Executive Engineer/ 200 :200 :
| Superintending Engineer/ - ' C e
Deputy Chief Engmeer/
| Chief Engineer . . | l
| (including equated categories) S
Night Shift Allowsnce: ‘Rs240 |@Rs10 .
Overtime Allowance/extra per day per day to
- | wages to NMR staff | perhead . | all'thosé
S ‘ s | Who
‘ - eattend .
. ’ | night shift
. duty
g . ) . -T -
- . " [ 3
’ b L LY
A
' 4
/
t

Wl

S
z 4‘7-.»{
A
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"t | ‘ | Annexure VIII.

-

TRAVELLI NG ALLOWAN CE

1’* C]ass1f cation of ofﬁcers For the purpose of Travellmg A]low'ance the officers |
~ will be classified into thé following four grades:- - '
" Grade It

~ Grade- II(a) Officers with actual pay of Rs 7500 and above but below Rs 9000
- Grade II(b): Officers with actual pay of Rs 4500 and above but below Rs 7500
' Grade IIT:  Officers with actual pay of Rs 2800 and above but below Rs 4500

Officers who draw actual pay of Rs 9000 and above

Grade IV: Officers. w1th actua.l pay below Rs 2800. .

Actual pay mcludes substannve/ ofﬁc1at1ng pay, personal pay and any

other item spec1ﬁcaﬂy classified as pay in note 3 of Rule () Part 1 of Kerala
Service Rules ’ , . oo

-. 5 Mileage Allowance: Mﬂeage allowance will be paid at the foHowmg rates for the |
 official ]ourneyq undertaken by the ernployees of the Authonty

N p‘ﬁstlng Revised oL
“Grade (Rq per KM) pch_M) - S
Grade I 0.36 . 040 - |-
| | Grade 11(z) . 028 | - 030
SR Grade I1(b) 0.28 G.30
: (Grade 111 024 0.25
[ Grade v 0.24 0.25

4

3. Incidental allowance (Road/ Rall)

s
P8

Inc1dental aﬁowance wﬂ] be pa1d at the :
followmg rates for the official journeys undertaken by the employees of the
- Authonty : : : -

. GPT.3/4134/99

o Existing Revised
~ Grade (Rs per KM) (Rs pet KND ; _ :
. | Gradel 0.12 015 e B
| Grade I(a) T010 015 . S
Grade I (b) 010 015
Grade 111 0.06 0.10 IR
- Grade IV - 0.06 - 010 ' . -



4. Daily Allowance: The Daily allowance will be patd at the follc?wihg rates for the
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- official journeys undertaken by the employees of the Authority. - - o BN
Exsting Revised
T (Rs per day) (Rs per day) ‘ P
Grade ~ Inside | Qutside ' Inside | Outsid€ | '
o State State - | State State '
} Grade I : 1 60.00 , 100.001 110.00 175.00 R
Grade I1(a) - 50.00 . 80.00|- 80.00] 125.00
Grade I1{(b) - 40.00 | - 60.00 70.00 | - 110.00 | o
| Grade 11 3000 55001  60.007  90.00 I
| Grade IV 2000] 40.00] 6000} 90.00: | S
5. Incidental rate for Air ioume.:y:”Thé'Incidental rate'for air journey will be paid at
the following ratés. for the official journeys undertaken by the employees of the!
Authonty. : : -, N ’ I
S Extsting . Revised -
- Grade " (Rs per - (Rsper N
‘ g joutney - journey) e
Grade | - 75.00 - 110.00
‘Grade 11(a) .60.00 80.00
Grade 11(b) 45.00 ©70.00 -
B | Grade 11T - Nil- ~60.00
Grade IV - N - 60.00
oo < - ) e
6. Eligibility for Air Travel: The elfgibility for Air travel will be restricted. to_those -
© having scale of pay of Rs 8385-13935 and above and travel by AC™- I class shall be )
allowed only by special permission of the Managing Director.© =~ | | v A

7. Official journey by Scooter / fMotor Cycle: All officers in the ‘Authority will 4
" be allowed a Scooter / Motor Cycle allowance at Rs 1.25 per KM for all officid -
"journeys of urgent nature within 15 KM. This allotance will not be allowed for
journeys fof regular duties. The claim should be supported by a certificate of
the controlling officer that the journeys wete of urgent nature, which do not
- come under regular duties. . L _ -
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8. Packmg Allowance (Loading and . ﬁqlo_ading Charges): Consolidated -
‘Packing allowance will bé given to the employecs of the Authority for journeys
. on transfer in lieu of loading and unloading ¢harges at the following rates.

-

o S Grade , Existing - | - Revised R
oo & (Rs)__-J‘
~ " | Gradel . 400.00 500.00 - .
o Grade II- | ~ 300.00 375.00 ' .
o | Grade 111 250.00 - 300.00 -
T Grade IV 125.00 ~200.00

9. Reimbursement of room rent: The room rent_péid by the employees of the
Authority during official journeys outside the State will. be reimbursed ‘at the

e following fates. -
o T - ,
~ Existing - Revised -
. (Rs per day) (Rs per day)
‘Grade | g T ST -
‘ Dethi, Mambai] Other Cities/ {Delhi, Mumbai| Other Cities/
" Calcutta, Towns Calcutta, . Towns
' Chennai. | Outside the | Chennai - |- Outside the
I : B State 1 State
Grade 1 ©350.00 200.00 550.00 350.00 |
| Grade I1(a) 1300.00 150.00 - .500.00, 300.00°
[ Grade T1(b) 250,00 120.00 7375.00 | 275.00
Grade 111 220.00 90.00 350.00 250.00
.l | Grade IV 150.00 | 70.00 250.00 150.00

Note: Officers of and above the tank of Chief Engineer W_i]l‘be~pem}itted to
stay at three star hotels and the rent fully reimbursed in lieu of the specified rate.

10. Ceiling on travelling allowance: The Authority will fix a ceiling on TA to-be
reviewed once in three years. Journeys outside the jurtsdiction of officets

" should be undertaken only with. the wiitten approval of the competent

" authority. Such written approval should be produced along with the TA bills.



" 11. Permanent Conveyance
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1

Allowance: A Peﬁnanent COnveyﬁhce will be paid -

48

e

.- to officets involved in the maintenance of water supply and sewerage schemes
to undertake journeys within 8 km to petform their routine duties at the 3
following rates. R ' T S

. __ - o . PUSE
T : Existing | Revised : . B

"+ Desigiation | | rate | Rate | - Remarks :

. . : (Rspm)" Rspm) |~ - o N
Assistant Engineer S |- - {To those attending m;intenance o
Mechanical Superintendent | 75.00 - | 90.00 work relating to water supply/

: oL I . - bewerage system. - ' : o
Drainage Inspector Grade I & II - . {
Meter Inspector - S 40.00 75.00. w ~ T

" [Meter Reader , 60.00 | 75.00 e

- Head Operator : S o )
- Mechanic To those attending N
Fittet . ’ i maintenance work relating - !
- Plumber - 40.00 50.00 | t6 water supply/ sewerage .
Turncock: .. . ’ . lsystem. . o
Mason. - -
[Unskidled worker : ~
L
' ) ) ) FA;‘ : '
" \_ ‘ T \t\ ‘. ‘;é:l‘
" ’ y N
N ;! - - /
\'\'..'H . \'. ol v -
- R . .
' , 'i
b
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EX-GRATIA PAYMENT

Annexure IX

The Government’ hitve introduced a system’ for payment of E\-graﬁa to’ :
Government employees for juries; death in violent incidents while 'on duty at the
™ given below. Th1s scheme will be e\*tended to the emplovees of the Authonty

/ fwet 1-11- 1998,

P

Nafuré'bf 1£11ury

Rate

1. Death in violent incidents while on duty

Rs1,50,000 .

i

2. DEath- \x?hﬂe'dn;ﬁdpt_gr : T o

Rs 50',000 I

CO!’ITI!’ILLL n QCI’VICG

S/ .
!

!

3. Permanent dlsablement disqualm mg one to ,

()Rs 35 000 (if not eligible -
- for pension) -

(11)Rs 20,000 Gf eligible

4(a) Emasc111at10n '

. eye ot hearing of either ear
(c) Privation of any ‘member ot Jomt

-powers of any member or joint. ,.
_ (e)Permanent disﬁguration of head’ or face '

i

" (b) Permanent priv ation of the sight of elther _

(d) Destruction of permanent impaiting of the

for pefision)..

Rs 15,000

5(a)Fracture or d1slocat10n of a bone or bones,
.a tooth or-teeth \ -
(b)Anv hurt which endangers life or whzch

, causes the person bodily pain or make him

" ten days "

..

l_ unable to follow his ordmarv pursmts for i

| Rs 1,000

6. Mmor m]unes due to stone throwmg etc
’ requmng hosp1tahsat10n :

Rs 500
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i LOANS AND ADVANCES .
. . B . B . ' L N
. S B - i ;\\‘
‘The emplovees of the Authority w il be allowed House Buﬂdmg Advance
, and \/ehlcle Purchase Advarice at the rates guxn belo“ wef 1-11- 1998
_Natufe of Advanée B , o Rate s
| 1‘7. House Buﬂdmg ' i Rs 3,75, 000 or 50 times of bamc pay
- _XdV’mcc ! whichever is less. -

S o ' Those who draw a basic pay of and
12 i\viq't/or Car Advance ‘ above Rs 7500 pm are Chglblc foran
: | R | adv ance of Rs 1,80,000 of. 20 times ot ‘
» '1 basic pay w ‘hichever s less. R
. Those who draw a basic pay of and

S

Motor Cydle Advance } above Rs 4000 pm are chigible for an
s v - advance of Rs 30,000. -
: SN { Those who draw a basic pay of and « . A
| 4. Scooter Advance above Rs 4000 pm are eligible for an’ .
. © - advance of Rs. 20,000.
. _ ~ | Those who draw a basic pay below Rs
4.Cycle Advance 14000 pm are eligible for cycle advance )
: B rofRsl5Uﬂ N '
g 3 | .
A
_ \ ,
- ’* - , ,J}' .
-/ )
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- “PENSION AND OTHER BENEFITS TO THE PENSIONERS OF

N ' THE AUTHORITY -

1. The revisions and the rates allowed in GO. (P) No.3001/98 Fin dated 25-11-98 -

will ‘be exterided to the pensioners of the  Authority with the following
modifications wef 1-3-1997. . | ‘

. Fitment benefits to those.who retired duting 1-4-84 to 30-6-88 will be 35%

of the basic pension and the fitment Benefit to those who retired'dﬁring 1-

7-88 £0-28-2-97 will be 20% of the basic pension.

© it A Medical allowance at the rate of Rs 50 per‘month‘wﬂl be alléwed to all

. pensioners in the Authority from the date of their retirement. This benefit
- will be given wef 1-11-1998. , L -

2. All amendments issued by the Government from time to time in the matters
relating to pension benefits including Dearness Allowance will be extended to”

the Authority pensioners also.

3. Qualifring service for Petision: Tn addition to the existing allowable qualifying

© service, the fo}lowing;service will also be reckoned as qualifying service for
~ pension in the case of those who retired after 28-2-1997.

i A period of 8 months as CLR service will be counted 'é;long with NMR

service for. détermiming 10 vears of qualifying  service for granting
minimum pension. . . . ’ B : L
. The petiod of service with ESI benefit will also be -counted with NMR
© service for granting pension. - SR i '

4 The revised rates of pension, family pension, DCRG and other pensionary'.

benefits will be as follows: - | .
1 Rate of Pension: The existing system of 'computat_:ion of pension at"50% .

of ten months average emcluments in all cases subject to the satisfaction .
of the conditions for earning full pension or part thereof, will continue. -

.. The minimum basic’ pension will be enhanced from Rs.375/- pm to
. Rs1275/- pm wef 1-3-1997. The maximum amount of pension will be
- 50% of the maximum pay of the highest Scale in the Authority.

E

&

ey
ya

W



D Existing , |Revised
- | (®Rs/pm) - | (Rs/pm)
[ Minimum / Y . 100} . - 375
[Madimum . * | " 1s0] 5330 -
Inv;ilidpension ) 100, 375 .

C oy 1 8
-10. Gratulty'  Gratuity will be paid @ Yy months basm pay last. drawn for every
o completed year of service, subject to a maximum of 16 ¥ times of basic : pay, as at . -
‘present.  Deamess Allowance, on the ‘date of retirement will also be reckoned.
- Those who retifed from 01-03-1997 will aiso be paid pens1on/gratu1ty at the
_enhanced rates froth the date of their renrement sub]ect to the general principles i in

7 the Government Otder dated 03- 09 1991, - A : "5'
11 Authonsatlon of rev1sed pensnonary clalm e O ’ P |
i -, The revised pensionary claims on account of fixation of pay in the revised

- 'scales of pay: sanctioned from 01-03- 1997 will be authonsed on the basis of ,
~ the advance sanction/sariction already communicated to the FM&CAQ by v
, ' the pension sanctionmg authormes while settling the ofiginal claims of the °
- employees without- insisting of fresh 'sanction. . Pension sanctioning
authorities will forward all cases of pénsion requiring révision on the basis
~of fixation of pay in the révised scales' of pay with "Service Book, pay
' fmatlon statement and a calculation statement showing the fevised v
, pensionary benefifs to the FM&CAO. 1n the case of ofﬁcem drawing salary -
on-the basis of payslips, the FM&CAQ will revise the pens1onary benefits
- based on then: pay fixed in the revised seale in terms of this order.
1. In fespect of retirements/ deaths prior to 01-03-1997 for revision of
) pens1oﬂ /family pension, application in' Appendix I1 should be gwen by the
. pensioner to'the D1sbursmg Officer concemed
n.  Excess if any. on account of tevision - of penstonary benefits sha]l be
; N recovered from’ the balance of DCRG arrears of pen51on arrears of
- " deamess.relief and future relief 6n penc;ton , >y .
v.  As per 'G.O.(P)NO.405/92/Fin. Date 21-05-1992, Deamess Rehef on fo
- pension-has been grarited pro-rata pensioners on their final quittance from -
.. the absorbed service. Therefore consolidation ‘of pension -as contemplated ',
- in para 5(b) is applicable to. them also, but it should not be raxsed to
' e | rmmrnum 1fthe amount so arrived at 1s less, than Rs.1275/- . v )
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o Appendix A to Annexure 'XII' :

o

’ /'

Jorm of apphcatwn for revision of pensxon/ famlly pensnon or both in respect

" E of Retlrement/ death prior to.01-03-1997.
Cob To | . , o L '
" The oo, '
| (D1sbursmg Ofﬁcer)
Sir, o

, Kmdly rewse my pens:on/ famﬂy pens1on/ the pension of late Shn/ Smt 2

% e e e .(n the case of deceased
= pens1oner) with effect from 1 3 1997. The details n respect of my/ hls/her PPO are
§ ~ - given below.: ,

. 8 :}‘ B ‘ _ . “

g o . (Strike out inapplicable clauses)

g 1. Name of Pensioner/Family Pensioner

.(in the case.of Family Pensioner, the name
of the Authority employee also to be gwen)
2. Designation’, -
3.” Office from which retn'ed _ ,
. 4. Date of retirement/death while 1 in serv1ce '
‘5. Date of death in the case ‘of death after retirement.
- 6, PPONO. : |
7
8
9

www

b e et T

7. Name of Pension Disbursing ofﬁcer :
. Date of commencement of Pens1on/ Farmly Pen51on
9 Present address of the Pensmner/ F armly Pensmner 3

‘Place: - o IR _ S1gnature of Pensmner/ Family Pens10ner

CDate: 0, - 0 . ' Nommee/Legal heirs.

GPT. 3/4134/99 )
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-Ap'pcndix B to Annexure XH

.

Statement of fixation of Pension / famlly Pension or both in respect of
retlrement/ death prior to 01+ 03-1997

' Name of Pen51oner/ Farmly |
Pensioner with present Address = -~ w2 o oo
. Date of retirement/ death‘ '

While in service.

- Date of death m the case of

Deith after retu*ement o
Des1gnat10n

Office from which retired - 7

- PPO No.

Amount of pensmn/ famjly pensmn
As on 01 -03-1997

k2

v

-

- Pension -

Fitment benefit in pens1on
Amount 6f DR admissible at 1510 AICPI

Amount of Intenm Relwef -1.- 7

- Amount of Interim Relsef - T

Revised Pension/ Famﬂy pension

o With effect from.01-03-1997
- (Total of 7 to 11) N

S1gnature and des1gnat10n of

the Disbuxsmg Officer with Office Seal.

Fémﬂy’ pension
Higher rate | Normal
: up to . rate,
| thereafter
T e :;“"‘ .

NB: In the case of famﬂy pension, the name of the Authority Employee on whose ,

behalf famﬂy pensmn is granted may also be glven
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App;:ndlx Cto Annexure XII

- leatlon of Pension and Family pension wef 1:3-1997 — Mlustrations .

ol / .
/ “A. Fixation of Pensmn y
e IHustratlon 1 ' Co— e :
. Date of reitement .- — | 28:02-1986
' - . Basic Pension as on 01 03-1997 o ..~ -Rs. "°1800
, Dearness Relief as on 01-01-1996 . Rs.. 2590
r N/". - Interim Relief -1 _ = | o " Rs. 50
- Int¢nm Relief =11 - T 7 Rs. 7180
1 / - Fitment (35%) : - - _~_Rs __ 630
- R‘eviséd Pension "~ ' -~ Rs. 5250 .
.\_,. ) - . - ' .. . .
Illustranonz S , . : :
c: Date of retirement - . . __30-04-1992
g Basic pension as on 01-03- 1997’ | ~ Rs. 1115
S - Dearness Relief as on 01-01-1996 Rs. 1650
_-‘j)*\ ‘ ‘Interim Relief - I . o Rs.. . 50 .
=7 - Interim Relief-11, = - = " . . -Rs. 112
g, ‘Fitment' (20%)_ . = . Rs. 223
o' . ' . : - Cs E
‘q;;- Revised Pension | . ‘ _ Rs. _ 3150
S . - : - -
- B. Fixation of Family Pension:
Illustratlon 1: I oo - o
o \ Date of death affer. retirement - - 5-5-1985
A ) " Basic pension as on 1:3-1997 .7 - Rs 37500
R -Deamess Relief as on 1-1-1996 . Rs. '555.00
“ - IntedimRelief—1 . . - -~ . " Rs 5000
474 InmtetimRelief-TT. © .. - - " Rs. 5000
“c ' Fitment(3%) - - _Rs. 131.25" .
~ Revised Family Pension .*_ - .~ Rs .1161.25 ,
| Enhancedto Minimum ' Rs 127500 %
‘ .
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